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NPCC thanks the companies that provide low-cost services and  
discounted products to our nonprofit members,  

saving them over $2 million in 2009! 
 

Using these services and products  
(see http://www.npccny.org/member.htm for a complete list) 

 can pay for your nonprofit NPCC dues. 



BACKGROUND 
 

The Nonprofit Coordinating Committee of New York (NPCC) 
serves as an umbrella membership and service organization for 
nearly 1,800 nonprofits in New York City, Long Island and West-
chester, including the full range of charitable organizations defined 
by section 501(c)(3) of the Internal Revenue Code.  
 
NPCC is the leading information source and voice of nonprofits in 
the New York City area on sector-wide issues, as well as a provider 
of support services and cost-saving programs for our members. 
NPCC serves nonprofit organizations in three basic ways: 
 

We inform and guide nonprofit leaders through our monthly 
newsletter, New York Nonprofits, more than 55 free workshops a 
year, a highly used website (www.npccny.org) including special 
sections for members only, timely responses to email and tele-
phone inquiries, and topical publications on key nonprofit 
management and governance issues; 
We strengthen all nonprofits by working to assure positive re-
lations with government through a highly effective Govern-
ment Relations Committee, as well as by promoting good gov-
ernance, accountability and effectiveness by nonprofits them-
selves and bringing nonprofit leaders together around common 
concerns; 
We save nonprofit members money through group buying pro-
grams for organizational basics such as directorsô and officersô 
liability insurance, office supplies, nonprofit publications, a 
retirement plan, payroll services, IT support and other adminis-
trative needs. 

 

PROGRAM ACTIVITIES 
Fiscal Year 2009 (October 1, 2008ðSeptember 30, 2009) 

 
A sharp downturn in the nationôs and regionôs economy beginning 
in 2008 created new challenges, particularly for nonprofits whose 
own resources were shrinking in the face of rising demands for 
their services. NPCCôs own challenges included sustaining mem-
bership growth, sustaining core programs, developing new initia-
tives to help members and other nonprofits meet growing chal-
lenges, and responding to growing demand for information and 
guidance. 
 
NPCC continued to implement key initiatives in the past year 
within its five-year Strategic Plan for 2006-2010 (www.npccny.org/
info/StratPlan.htm), while developing new ones to address the 
downturn in the economy.  During 2008-2009, we conducted the 
third annual New York Times Company Nonprofit Excellence 
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млл ²ƻƳŜƴ ƛƴ IŜŘƎŜ CǳƴŘǎ CƻǳƴŘŀǘƛƻƴ ω млпл YƛŘǎΣ LƴŎΦ ω му 
aŀƛ /ƻƳƳƛǘǘŜŜ ω птǘƘ {ǘǊŜŜǘ .ǳǎƛƴŜǎǎ LƳǇǊƻǾŜƳŜƴǘ 5ƛǎǘǊƛŎǘ ω 
69th St Fifth-aŀŘƛǎƻƴ !ǎǎƻŎƛŀǘƛƻƴ ω унƴŘ {ǘǊŜŜǘ .ǳǎƛƴŜǎǎ LƳπ
ǇǊƻǾŜƳŜƴǘ 5ƛǎǘǊƛŎǘ ω фκмм CǳƴŘ ƻŦ b¸ /ŜƴǘŜǊ ŦƻǊ CƛƴŀƴŎƛŀƭ {ǘǳŘπ
ƛŜǎ ƛƴ aŜƳƻǊȅ ƻŦ bŜƛƭ [ŜǾƛƴ ω фκмм tƻƭƛŎŜ !ƛŘ CƻǳƴŘŀǘƛƻƴ ω  
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! .ŜǘǘŜǊ .ŀƭŀƴŎŜ ω ! .ŜǘǘŜǊ /ƘŀƴŎŜΣ LƴŎΦ ω ! .ŜǘǘŜǊ ²ƻǊƭŘ CǳƴŘ ω 
! DŀǘƘŜǊƛƴƎ ƻŦ ǘƘŜ ¢ǊƛōŜǎ ω ! tǳōƭƛŎ {ǇŀŎŜ ω !ΦwΦ9 ƻŦ bŜǿ ¸ƻǊƪ 
ό!ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ wŜǎŜŀǊŎƘ ŀƴŘ 9ƴƭƛƎƘǘŜƴƳŜƴǘύ ω !!9{9t CƻǳƴŘŀπ
ǘƛƻƴ ω !ŀǊƻƴ 5ŀǾƛǎ IŀƭƭΣ LƴŎΦκIŀǊƭŜƳ {ǘŀƎŜ ω !ōōƻǘǘ IƻǳǎŜ ω 
!.9C!WΣ LƴŎΦ ω !ōǊŀƘŀƳ IƻǳǎŜ ω !ōǊŀƘŀƳ [ƛƴŎƻƭƴ .ǊƛƎŀŘŜ !Ǌπ
ŎƘƛǾŜǎ ω !ōȅǎǎƛƴƛŀƴ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω !ŎŀŘŜƳȅ ŦƻǊ 
/ǳƭǘǳǊŀƭ 9ƴǊƛŎƘƳŜƴǘκ aŜǊƪŀȊ .ƴƻǎ ω !ŎŀŘŜƳȅ ŦƻǊ WŜǿƛǎƘ wŜƭƛƎπ
ƛƻƴ ω !ŎŎŜƭŜǊŀǘŜŘ /ƘƛƭŘƘƻƻŘ 9ŘǳŎŀǘƛƻƴ ω !ŎŎǊŜŘƛǘŀǘƛƻƴ /ƻǳƴŎƛƭ 
ŦƻǊ tǎȅŎƘƻŀƴŀƭȅǘƛŎ 9ŘǳŎŀǘƛƻƴ ω !ŎŜ aŜƴǘƻǊ tǊƻƎǊŀƳ ƻŦ DǊŜŀǘŜǊ 
bŜǿ ¸ƻǊƪ ω !/at !ǎǎƻŎƛŀǘŜŘ /ƘŀƳōŜǊ aǳǎƛŎ tƭŀȅŜǊǎ ω !Ŏǘƛƻƴ 
²ƛǘƘƻǳǘ .ƻǊŘŜǊǎκLŘŜŀƭƛǎǘΦƻǊƎ ω !ŎǘƻǊǎ CǳƴŘ ƻŦ !ƳŜǊƛŎŀ ω !ŘŀǇπ
ǘƛǾŜ 5ŜǎƛƎƴ !ǎǎƻŎƛŀǘƛƻƴ ω !ŘƘƛƪŀŀǊ ŦƻǊ IǳƳŀƴ wƛƎƘǘǎ ŀƴŘ {ƻŎƛŀƭ 
WǳǎǘƛŎŜ ω !ŘƻƭǇƘ ϧ 9ǎǘƘŜǊ DƻǘǘƭƛŜō CƻǳƴŘŀǘƛƻƴ ω !ŘǾŜƴǘǳǊŜ 
/ŜƴǘŜǊΥ WƻǳǊƴŜȅǎ ƻŦ ²ƻƴŘŜǊ ω !ŘǾƻŎŀǘŜǎ ŦƻǊ /ƘƛƭŘǊŜƴ ƻŦ bŜǿ 
¸ƻǊƪ ω !ŜǎǘƘŜǘƛŎ wŜŀƭƛǎƳ CƻǳƴŘŀǘƛƻƴ ω !ŦǊƛŎŀƴ /ǳƭǘǳǊŀƭ /ŜƴǘŜǊΣ 
LƴŎΦ ω !ŦǊƛŎŀƴ [ŜŀŘŜǊǎƘƛǇ CƻǳƴŘŀǘƛƻƴ ω !ŦǊƛŎŀƴ aŜŘƛŎŀƭ ϧ wŜπ
ǎŜŀǊŎƘ CƻǳƴŘŀǘƛƻƴ ω !ŦǊƛŎŀƴ wŜŦǳƎŜΣ LƴŎΦ ω !ŦǊƛŎŀƴ {ŜǊǾƛŎŜǎ /ƻƳπ
ƳƛǘǘŜŜ ω !ŦǊƛŎŀƴ-!ƳŜǊƛŎŀƴκ/ŀǊƛōōŜŀƴ 9ŘǳŎŀǘƛƻƴ !ǎǎƻŎƛŀǘƛƻƴ ω 
!ŦǊƻ .ǊŀȊƛƭ !Ǌǘǎ ω !ƎƛƴƎ ƛƴ bŜǿ ¸ƻǊƪ CǳƴŘ ω !L5{ ¢ǊŜŀǘƳŜƴǘ 
!ŎǘƛǾƛǎǘ /ƻŀƭƛǘƛƻƴ ω !L5{ ±ŀŎŎƛƴŜ !ŘǾƻŎŀŎȅ /ƻŀƭƛǘƛƻƴ ω !W[ aǳǎƛŎ 
ό!ŘŘ Wƻȅ ǘƻ [ŜŀǊƴƛƴƎύ ω !ƭŀǊƛŀ /ƘŀƳōŜǊ 9ƴǎŜƳōƭŜ ω !ƭōŜǊǘ 9ƭƭƛǎ 
LƴǎǘƛǘǳǘŜ ω !ƭŎƻƘƻƭƛǎƳ /ƻǳƴŎƛƭ ƻŦ bŜǿ ¸ƻǊƪ ω !ƭŜȄŀƴŘǊŜ CƻǳƴŘŀπ
ǘƛƻƴ ω !ƭƛŎŜ !ǳǎǘŜƴ IƻǳǎŜ aǳǎŜǳƳ ω !ƭƭŜȅ tƻƴŘ 9ƴǾƛǊƻƴƳŜƴǘŀƭ 
/ŜƴǘŜǊ ω !ƭƭƛŀƴŎŜ ŦƻǊ 5ƻǿƴǘƻǿƴ bŜǿ ¸ƻǊƪ ω !ƭƭƛŀƴŎŜ ŦƻǊ [ǳǇǳǎ 
wŜǎŜŀǊŎƘ ω !ƭƭƛŀƴŎŜ ŦƻǊ ǘƘŜ !Ǌǘǎ ω !ƭƭƛŀƴŎŜ ŦƻǊ ²ƻƳŜƴϥǎ 9ǉǳŀƭπ
ƛǘȅ ω !ƭƭƛŀƴŎŜ ŦƻǊ ¸ƻǳƴƎ !Ǌǘƛǎǘǎ ŀƴŘ ²ǊƛǘŜǊǎ ω !ƭƭƛŀƴŎŜ ƻŦ wŜǎƛŘŜƴǘ 
¢ƘŜŀǘǊŜǎκbŜǿ ¸ƻǊƪ ό!w¢κbŜǿ ¸ƻǊƪύ ω !ƭǇƘŀ YŀǇǇŀ !ƭǇƘŀ {ƻǊƻǊπ
ƛǘȅΣ LƴŎΦ 9ǘŀ hƳŜƎŀ hƳŜƎŀ /ƘŀǇǘŜǊ ω !ƭǇƘŀ hƳŜƎŀ ¢ƘŜŀǘǊƛŎŀƭ 
5ŀƴŎŜ /ƻƳǇŀƴȅ ω !ƭǎƻ Yƴƻǿƴ !ǎΣ LƴŎΦ ω !ƭǘŜǊƴŀǘƛǾŜǎ ǘƻ aŀǊπ
ǊƛŀƎŜ tǊƻƧŜŎǘ ω !ƭǘƳŀƴ CƻǳƴŘŀǘƛƻƴ ω !ƭǘǎŎƘǳƭ CƻǳƴŘŀǘƛƻƴ ω !Ƴŀπ

ǘŜǳǊ !ǎǘǊƻƴƻƳŜǊǎ !ǎǎƻŎƛŀǘƛƻƴ ω !ƳŀȊƛƴƎ DǊŀŎŜ /Lw/¦{! LƴŎΦ ω 
!ƳōŜǊ /ƘŀǊǘŜǊ {ŎƘƻƻƭ ω !ƳōƛŜƴǘ [ƛƎƘǘ CƛƭƳǎ ω !ƳŜƴŘΦƻǊƎ ω 
!ƳŜǊƛŎŀƴ !ŎŀŘŜƳȅ Lƴ .ŜǊƭƛƴ ω !ƳŜǊƛŎŀƴ !ŎŀŘŜƳȅ ƛƴ wƻƳŜ ω 
!ƳŜǊƛŎŀƴ !ŎŀŘŜƳȅ ƻŦ 5ǊŀƳŀǘƛŎ !Ǌǘǎ ω !ƳŜǊƛŎŀƴ !Ǌǘƛǎǘǎ tǊƻŦŜǎπ
ǎƛƻƴŀƭ [ŜŀƎǳŜ ω !ƳŜǊƛŎŀƴ !ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ tǳōƭƛŎ hǇƛƴƛƻƴ wŜπ
search - b¸/ /ƘŀǇǘŜǊ ω !ƳŜǊƛŎŀƴ !ǳǎǘǊŀƭƛŀƴ !ǎǎƻŎƛŀǘƛƻƴΣ LƴŎΦ ω 
!ƳŜǊƛŎŀƴ .ŀƭƭǊƻƻƳ ¢ƘŜŀǘŜǊ /ƻƳǇŀƴȅ ω !ƳŜǊƛŎŀƴ .ƛōƭŜ {ƻŎƛŜǘȅ ω 
!ƳŜǊƛŎŀƴ /ŜƴǘŜǊ ŦƻǊ ǘƘŜ !ƭŜȄŀƴŘŜǊ ¢ŜŎƘƴƛǉǳŜΣ LƴŎΦ ω !ƳŜǊƛŎŀƴ 
/Ƙŀƛ ¢Ǌǳǎǘ ω !ƳŜǊƛŎŀƴ /ƛǾƛƭ [ƛōŜǊǘƛŜǎ ¦ƴƛƻƴ ω !ƳŜǊƛŎŀƴ /ƻƴŎƻǳǊǎ 
CƻǳƴŘŀǘƛƻƴ ω !ƳŜǊƛŎŀƴ CŀǊƳ {ŎƘƻƻƭ ω !ƳŜǊƛŎŀƴ CŜŘŜǊŀǘƛƻƴ ŦƻǊ 
!ƎƛƴƎ wŜǎŜŀǊŎƘ ω !ƳŜǊƛŎŀƴ CƻǳƴŘŀǘƛƻƴ ŦƻǊ ǘƘŜ /ƻǳǊǘŀǳƭŘ Lƴǎǘƛπ
ǘǳǘŜ ƻŦ !Ǌǘ ω !ƳŜǊƛŎŀƴ CǊƛŜƴŘǎ ƻŦ ![¸b IƻǎǇƛǘŀƭ ω !ƳŜǊƛŎŀƴ 
CǊƛŜƴŘǎ ƻŦ {ǿƛǎǎ/ƻƴǘŀŎǘ ω !ƳŜǊƛŎŀƴ CǊƛŜƴŘǎ ƻŦ ǘƘŜ !ǘǘƛƴƎƘŀƳ 
{ǳƳƳŜǊ {ŎƘƻƻƭ ω !ƳŜǊƛŎŀƴ CǊƛŜƴŘǎ ƻŦ ǘƘŜ DŜƻǊƎƛŀƴ DǊƻǳǇ ω 
!ƳŜǊƛŎŀƴ CǊƛŜƴŘǎ ƻŦ ǘƘŜ LǎǊŀŜƭ tƘƛƭƘŀǊƳƻƴƛŎ hǊŎƘŜǎǘǊŀ ω !ƳŜǊƛπ
Ŏŀƴ CǊƛŜƴŘǎ ƻŦ ǘƘŜ ¸ƛǘȊƘŀƪ wŀōƛƴ /ŜƴǘŜǊ ŦƻǊ ǘƘŜ {ǘǳŘȅ ƻŦ LǎǊŀŜƭ ω 
!ƳŜǊƛŎŀƴ CǊƛŜƴŘǎ ƻŦ ¦ǇǇǎŀƭŀ ¦ƴƛǾŜǊǎƛǘȅ ω !ƳŜǊƛŎŀƴ IǳƴƎŀǊƛŀƴ 
[ƛōǊŀǊȅ ŀƴŘ IƛǎǘƻǊƛŎŀƭ {ƻŎƛŜǘȅ ω !ƳŜǊƛŎŀƴ LƴŘƛŀƴ !Ǌǘƛǎǘǎ 
ό!ƳŜǊƛƴŘŀύ ω !ƳŜǊƛŎŀƴ [ȅǊƛŎ ¢ƘŜŀǘŜǊ /ŜƴǘŜǊ ω !ƳŜǊƛŎŀƴ aŀƴπ
ŀƎŜƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴ LƴǘŜǊƴŀǘƛƻƴŀƭ ω !ƳŜǊƛŎŀƴ aŜƴǘŀƭ IŜŀƭǘƘ 
CƻǳƴŘŀǘƛƻƴ ω !ƳŜǊƛŎŀƴ aƻƴǘŜǎǎƻǊƛ {ƻŎƛŜǘȅ ω !ƳŜǊƛŎŀƴ bŀǘƛƻƴŀƭ 
¢ƘŜŀǘǊŜ ω !ƳŜǊƛŎŀƴ tǎȅŎƘƻŀƴŀƭȅǘƛŎ !ǎǎƻŎƛŀǘƛƻƴ ω !ƳŜǊƛŎŀƴ {ƪƛƴ 
!ǎǎƻŎƛŀǘƛƻƴ ω !ƳŜǊƛŎŀƴ {ƻŎƛŜǘȅ ŦƻǊ aǳǎƭƛƳ !ŘǾŀƴŎŜƳŜƴǘ ω 
!ƳŜǊƛŎŀƴ {ƻŎƛŜǘȅ ŦƻǊ tǎȅŎƘƛŎŀƭ wŜǎŜŀǊŎƘ ό!{twύ ω !ƳŜǊƛŎŀƴ 
{ƻŎƛŜǘȅ ŦƻǊ ǘƘŜ !ƭŜȄŀƴŘŜǊ ¢ŜŎƘƴƛǉǳŜ ω !ƳŜǊƛŎŀƴ {ƻŎƛŜǘȅ ŦƻǊ ǘƘŜ 
tǊƻǘŜŎǘƛƻƴ ƻŦ bŀǘǳǊŜ ƛƴ LǎǊŀŜƭ ω !ƳŜǊƛŎŀƴ {ƻŎƛŜǘȅ ŦƻǊ ¢ǊŀƛƴƛƴƎ ϧ 
5ŜǾŜƭƻǇƳŜƴǘ bŜǿ ¸ƻǊƪ aŜǘǊƻǇƻƭƛǘŀƴ /ƘŀǇǘŜǊ ω !ƳŜǊƛŎŀƴ {ƻŎƛπ
Ŝǘȅ ƻŦ .ƻǘŀƴƛŎŀƭ !Ǌǘƛǎǘǎ ω !ƳŜǊƛŎŀƴ ¢Ǌǳǎǘ ŦƻǊ ¢ƘŜ .ǊƛǘƛǎƘ [ƛōǊŀǊȅ ω 
!ƳŜǊƛŎŀƴ ²ŀǘŜǊŎƻƭƻǊ {ƻŎƛŜǘȅ ω !ƳŜǊƛŎŀƴǎ ŦƻǊ 5ƻƳŜǎǘƛŎ ŀƴŘ 

NPCC’s Membership of Nonprofit  
& Grantmaking Organizations  

as of September 30, 2009 
 

For a current list, visit: 
www.npccny.org/memberlist.htm 

http://www.npccny.org
http://www.npccny.org/info/StratPlan.htm
http://www.npccny.org/info/StratPlan.htm
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< $125,000
35%

$125,000 -$500,000
24%

$500,000 -$1 
million
11%

$1 million - $5 
million
18%

$5 million -
$10 million

6%

> $10 million
6%

Social Service
44%

The Arts
18%

Education
16%

Health Care
9%

Philanthropy
6%

Religion
3%

Unclassified
4%

Dƭƻōŀƭ tŜŀŎŜ ω !ƳŜǊƛŎŀƴǎ ŦƻǊ tŜŀŎŜ bƻǿ ό!tbύ ω !ƳŜǊƛŎŀƴǎ ŦƻǊ 
¦bCt! ω !ƳŜǊƛŎŀƴ-{ŎŀƴŘƛƴŀǾƛŀƴ CƻǳƴŘŀǘƛƻƴ ω !ƳŜǘƘȅǎǘ 
²ƻƳŜƴϥǎ tǊƻƧŜŎǘΣ LƴŎΦ ω !aL¢Σ LƴŎΦ ω !ƳƴŜǎǘȅ LƴǘŜǊƴŀǘƛƻƴŀƭ 
¦{! ω !ƳǳǎŜΣ LƴŎΦ ω !ƴ !ǇǇƭŜ ! 5ŀȅ ω !ƴŀƴŘŀ ϧ WƻƘƴƴȅ tǊƻπ
ƎǊŀƳ ω !ƴŘǊŜǿ DƭƻǾŜǊ ¸ƻǳǘƘ tǊƻƎǊŀƳ ω !ƴŘǊŜǿ {ŀōƛƴ CŀƳƛƭȅ 
CƻǳƴŘŀǘƛƻƴ ω !ƴŘǊŜǿ ²Φ aŜƭƭƻƴ CƻǳƴŘŀǘƛƻƴ ω !ƴƎŜƭǿƛǎƘ ω 
!ƴƛƳŀƭ wƛƎƘǘǎ LƴǘŜǊƴŀǘƛƻƴŀƭ ω !ƴƴŀ ŀƴŘ tƘƛƭƛǇ YƛƳƳŜƭ CƻǳƴŘŀπ
ǘƛƻƴ ω !ƴƴŀōŜƭƭŀ DƻƴȊŀƭŜȊ 5ŀƴŎŜ ¢ƘŜŀǘŜǊ ω !ƴƴƛŜ ¢ƛƴƪŜǊ !ǎǎƻπ
Ŏƛŀǘƛƻƴ ŦƻǊ ²ƻƳŜƴ ω !ƴǘƛ-5ŜŦŀƳŀǘƛƻƴ [ŜŀƎǳŜ ό!5[ύ ω !ǇŜȄ 
bŜǘǿƻǊƪ /ŜƴǘŜǊΣ LƴŎΦ ω !Ǉƻƭƭƻ ¢ƘŜŀǘŜǊ CƻǳƴŘŀǘƛƻƴ ω !ǉǳŀǊƛŀƴ 
!ƎŜ /ƻƳƳǳƴƛǘȅ ω !ǉǳŀǊƛŀƴ /ŜƴǘŜǊ ŦƻǊ Lƴƛǘƛŀǘƛƻƴ ω !ǊŎƘ !ƴƎŜƭǎΣ 
LƴŎΦ ω !ǊŎƘƛǇŜƭŀƎƻ .ƻƻƪǎ ω !ǊŎƘƛǘŜŎǘǳǊŀƭ [ŜŀƎǳŜ ƻŦ bŜǿ ¸ƻǊƪ ω 
!ǊŎǳǎ CƻǳƴŘŀǘƛƻƴ ω !ǊƛǾŀ ω !Ǌǘ ŦƻǊ /ƘŀƴƎŜ ω !Ǌǘ Lƴ /ƻƴǘŜȄǘ /Ŝƴπ
ǘŜǊ CƻǊ /ƻƳƳǳƴƛŎŀǘƛƻƴǎ ω !Ǌǘ wŜǎƻǳǊŎŜǎ ¢ǊŀƴǎŦŜǊ ω !ǊǘŀŘƛŀΥ ¢ƘŜ 
CǳƴŘ ŦƻǊ !Ǌǘ ŀƴŘ 5ƛŀƭƻƎǳŜ ω !ǊǘŜ9ŀǎǘ ω !ǊǘƘǳǊ aΦ {ŀŎƪƭŜǊ Cƻǳƴπ
Řŀǘƛƻƴ ω !ǊǘƛŎƘƻƪŜ 5ŀƴŎŜ /ƻƳǇŀƴȅ ω !Ǌǘƛǎǘǎ ƻƴ ²ƘŜŜƭǎ ω !Ǌǘǎ ϧ 
.ǳǎƛƴŜǎǎ /ƻǳƴŎƛƭ ƻŦ bŜǿ ¸ƻǊƪ ω !Ǌǘǎ !ƴƎŜƭǎ ω !Ǌǘǎ /ƻƴƴŜŎǘƛƻƴ ω 
!Ǌǘǎ ŦƻǊ !ƭƭΣ LƴŎΦ ω !Ǌǘϥǎ IƻǳǎŜ {ŎƘƻƻƭǎΣ LƴŎΦ ω !Ǌǘǎ ƛƴ !Ŏǘƛƻƴ ±Φ!ΦtΦ 
ω !Ǌǘǎ-In-/ƻƴǘŜȄǘ 9ŘǳŎŀǘƛƻƴ CƻǳƴŘŀǘƛƻƴ ω !w¢ǎǘƻǊ ω !Ǌǘ²ƻǊƪǎ 
ŦƻǊ ¸ƻǳǘƘ ω !Ǌǘ-½ DǊƻǳǇ [ǘŘΦ ω !ǎƛŀ /ŀǘŀƭȅǎǘ ω !ǎƛŀƴ ϧ tŀŎƛŦƛŎ 
LǎƭŀƴŘŜǊ /ƻŀƭƛǘƛƻƴ ƻƴ IL± ŀƴŘ !L5{ ό!tL/I!ύ ω !ǎƛŀƴ !ƳŜǊƛŎŀƴ 
!Ǌǘǎ !ƭƭƛŀƴŎŜ ω !ǎƛŀƴ !ƳŜǊƛŎŀƴ CŜŘŜǊŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪ 
ό!!Cb¸ύ ω !ǎƛŀƴ !ƳŜǊƛŎŀƴǎ ŦƻǊ 9ǉǳŀƭƛǘȅ ω !ǎƛŀƴ tǊƻƎǊŀƳǎ Cƻǳƴπ
Řŀǘƛƻƴ ω !ǎƻŎƛŀŎƛƻƴ ŘŜ tǊƻǾƛƴŎƛŀǎ 5ƻƳƛƴƛŎŀƴŀǎ ω !ǎǎƻŎƛŀǘŜŘ 
/ŀƳǇǎ ω !ǎǎƻŎƛŀǘŜŘ aŜŘƛŎŀƭ {ŎƘƻƻƭǎ ƻŦ bŜǿ ¸ƻǊƪ ω !ǎǎƻŎƛŀǘŜŘ 
{ƻƭƻ !Ǌǘƛǎǘǎ ω !ǎǎƻŎƛŀǘƛƻƴ .ŜƭŀƛǊƛŜƴ ω !ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ ŀ .ŜǘǘŜǊ 
bŜǿ ¸ƻǊƪ ό!.b¸ύ ω !ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ /ƻƴŦƭƛŎǘ wŜǎƻƭǳǘƛƻƴ DǊŜŀǘŜǊ 
bŜǿ ¸ƻǊƪ /ƘŀǇǘŜǊ ω !ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ WŜǿƛǎƘ {ǘǳŘƛŜǎΣ LƴŎΦ ω !ǎǎƻπ
Ŏƛŀǘƛƻƴ ŦƻǊ bŜƛƎƘōƻǊƘƻƻŘ ϧ IƻǳǎƛƴƎ 5ŜǾŜƭƻǇƳŜƴǘ ω !ǎǎƻŎƛŀǘƛƻƴ 
ŦƻǊ wŜǎƻǳǊŎŜ /ƻƴǎŜǊǾŀǘƛƻƴ ω !ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ ¦ƴƛƻƴ 5ŜƳƻŎǊŀŎȅ ω 
!ǎǎƻŎƛŀǘƛƻƴ bƻǳǾŜƭƭŜ {ǘΦ aƛŎƘŜƭ ό!b{aύ ω !ǎǎƻŎƛŀǘƛƻƴ ƻŦ !Řπ
ǾŀƴŎŜŘ wŀōōƛƴƛŎŀƭ ŀƴŘ ¢ŀƭƳǳŘƛŎ {ŎƘƻƻƭǎ ό!!w¢{ύ ω !ǎǎƻŎƛŀǘƛƻƴ 
ƻŦ !Ǌǘ aǳǎŜǳƳ /ǳǊŀǘƻǊǎ ό!!a/ύ CƻǳƴŘŀǘƛƻƴ ω !ǎǎƻŎƛŀǘƛƻƴ ƻŦ 
Fundraising Professionals (AFP) - DǊŜŀǘŜǊ b¸ /ƘŀǇǘŜǊ ω !ǎǎƻŎƛŀπ
ǘƛƻƴ ƻŦ WŜǿƛǎƘ [ƛōǊŀǊƛŜǎ ω !ǎǎƻŎƛŀǘƛƻƴ ƻŦ WǳƴƛƻǊ [ŜŀƎǳŜǎ LƴǘŜǊƴŀπ
ǘƛƻƴŀƭ ω !ǎǎƻŎƛŀǘƛƻƴ ƻŦ wŜŎƻǊŘǎ aŀƴŀƎŜǊǎ ϧ !ŘƳƛƴƛǎǘǊŀǘƻǊǎ 
aŜǘǊƻ /ƘŀǇǘŜǊ ό!wa!ύ ω !ǎǎƻŎƛŀǘƛƻƴ ƻŦ ǘƘŜ .ŀǊ ƻŦ ǘƘŜ /ƛǘȅ ƻŦ 
bŜǿ ¸ƻǊƪ CǳƴŘ ω !ǎǘǊŀŜŀ CƻǳƴŘŀǘƛƻƴ ω !-¢ 9ŀǎŜ CƻǳƴŘŀǘƛƻƴ ω !ǘ 
IƻƳŜ ƻƴ ǘƘŜ {ƻǳƴŘΣ LƴŎΦ ω !¢! ²ŀǘŎƘ ό!L5{ ¢ǊŀƴǎǇŀǊŜƴŎȅ ϧ 
!ŎŎƻǳƴǘŀōƛƭƛǘȅ ²ŀǘŎƘύ ω !ǘƭŀƴǘƛŎ [ŜƎŀƭ CƻǳƴŘŀǘƛƻƴ ω !ǘƭŀƴǘƛŎ 
tƘƛƭŀƴǘƘǊƻǇƛŜǎ ω !ǳŘǊŜ [ƻǊŘŜ tǊƻƧŜŎǘ ω !ǳǎŎƘǿƛǘȊ LƴǎǘƛǘǳǘŜ ŦƻǊ 
tŜŀŎŜ ŀƴŘ wŜŎƻƴŎƛƭƛŀǘƛƻƴ ω !ǳǘƛǎƳ {ŎƛŜƴŎŜ CƻǳƴŘŀǘƛƻƴ ω !ǳȄƛƭπ
ƛŀǊȅ ǘƻ .ŜƭƭŜǾǳŜ IƻǎǇƛǘŀƭ ω !Ǿŀƴǘ aŜŘƛŀ tŜǊŦƻǊƳŀƴŎŜ ω !±hπ
5!IΥ ¢ƘŜ WŜǿƛǎƘ {ŜǊǾƛŎŜ /ƻǊǇǎ ω !Ǿƻƴ CƻǳƴŘŀǘƛƻƴ ω !¸!Σ LƴŎΦ ω  
 

B_________________________________________ 
.ŀōȅ .ǳƎƎȅ ω .!C¢! .ǊƛǘƛǎƘ !ŎŀŘŜƳȅ ƻŦ CƛƭƳ ŀƴŘ ¢ŜƭŜǾƛǎƛƻƴ !Ǌǘǎ 
9ŀǎǘ /ƻŀǎǘ ω .ŀƛƭŜȅ IƻǳǎŜΣ LƴŎΦ ω .ŀƛƭŜȅϥǎ /ŀŦŜ ω .ŀƭƭŜǘ ¢ŜŎƘ 
CƻǳƴŘŀǘƛƻƴ ω .ŀƭƭŜǘ ¢ƘŜŀǘǊŜ CƻǳƴŘŀǘƛƻƴΣ LƴŎΦ ω .ŀƭǘƛŎ {ǘǊŜŜǘ 
!ŘǾƻŎŀŎȅ 9ƳǇƭƻȅƳŜƴǘ ŀƴŘ IƻǳǎƛƴƎ ό!9Iύ ω .ŀƴƪ {ǘǊŜŜǘ [ŀǿ 
hŦŦƛŎŜ ω .ŀǊƴŜǘǘ ϧ !ƴƴŀƭŜŜ bŜǿƳŀƴ CƻǳƴŘŀǘƛƻƴ ω .ŀǊƴŜǘǘ bŜǿπ
Ƴŀƴ CƻǳƴŘŀǘƛƻƴ ω .ŀǊǳŎƘ /ƻƭƭŜƎŜ {ŎƘƻƻƭ ƻŦ tǳōƭƛŎ !ŦŦŀƛǊǎ ω 
.ŀǘǘŜǊŜŘ ²ƻƳŜƴϥǎ wŜǎƻǳǊŎŜ /ŜƴǘŜǊ ω .ŀǘǘŜǊȅ /ƻƴǎŜǊǾŀƴŎȅ ω 
.ŜŎƘƛǊƻǘΣ LƴŎΦ ω .ŜŎȊŀƪ 9ƴǾƛǊƻƴƳŜƴǘŀƭ 9ŘǳŎŀǘƛƻƴ /ŜƴǘŜǊ ω .ŜŘπ
ŦƻǊŘ {ǘǳȅǾŜǎŀƴǘ wŜǎǘƻǊŀǘƛƻƴ /ƻǊǇƻǊŀǘƛƻƴ ω .ŜŘ-Stuy's Project Re
-DŜƴŜǊŀǘƛƻƴ ω .ŜƎƛƴƴƛƴƎ !ƴŜǿ /ƻƳƳǳƴƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻπ
Ǌŀǘƛƻƴ ω .ŜƘƛƴŘ ǘƘŜ .ƻƻƪ ω .Ŝƛǘ wŀōōŀƴ 5ŀȅ {ŎƘƻƻƭ ω .Ŝƛǘ {Ƙŀπ
ƭƻƳ ω .ŜƭŘƻƴ CǳƴŘ ω .ŜƭƭŜǾǳŜ 5ŀȅ /ŀǊŜ /ŜƴǘŜǊ ω .Ŝƴǘ ƻƴ [ŜŀǊƴπ
ƛƴƎ ω .ŜǊƴŀǊŘ CΦ ϧ !ƭǾŀ .Φ DƛƳōŜƭ CƻǳƴŘŀǘƛƻƴ ω .ŜǊƴƘƛƭƭ CǳƴŘ ω 
.Ŝǎǘ ƻŦ .ǊƻƻƪƭȅƴΣ LƴŎΦ ω .Ŝǘ !Ƴ {ƘŀƭƻƳ {ȅƴŀƎƻƎǳŜ ω .ŜǘǘŜǊ 
.ǳǎƛƴŜǎǎ .ǳǊŜŀǳ 9ŘǳŎŀǘƛƻƴ ŀƴŘ wŜǎŜŀǊŎƘ CƻǳƴŘŀǘƛƻƴ ω .ŜǘǘƛŜ .Φ 
²ƛƭǎƻƴ [ŜŀǊƴƛƴƎ /ŜƴǘŜǊΣ LƴŎ ω .ƛōƭƛƻƎǊŀǇƘƛŎŀƭ {ƻŎƛŜǘȅ ƻŦ !ƳŜǊπ
ƛŎŀ ω .ƛƎ !ǇǇƭŜ DǊŜŜǘŜǊ tǊƻƎǊŀƳ ω .ƛƎ !ǇǇƭŜ tŜǊŦƻǊƳƛƴƎ !Ǌǘǎ ω 
.ƛƎ .ǊƻǘƘŜǊǎ .ƛƎ {ƛǎǘŜǊǎ ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω .ƛƪŜ bŜǿ ¸ƻǊƪ ω 
.ƛƪƪǳǊƛƳΥ !ƴ LƴŎǳōŀǘƻǊ ŦƻǊ bŜǿ WŜǿƛǎƘ LŘŜŀǎ ω .ƛƭƛƴƎǳŀƭ 9ŘǳŎŀπ
ǘƛƻƴ ŦƻǊ /ŜƴǘǊŀƭ !ƳŜǊƛŎŀƴ ό.9/!ύ ω .ƭŀŎƪ /ǳƭƛƴŀǊƛŀƴ !ƭƭƛŀƴŎŜ 
ό./!ύ ω .ƭŀŎƪ tǳōƭƛŎ wŜƭŀǘƛƻƴǎ {ƻŎƛŜǘȅ bŜǿ ¸ƻǊƪ ω .ƭŀŎƪ {ǇŜŎπ
ǘǊǳƳ ¢ƘŜŀǘǊŜ /ƻƳǇŀƴȅΣ LƴŎΦ ω .ƭŀŎƪ ±ŜǘŜǊŀƴǎ ŦƻǊ {ƻŎƛŀƭ WǳǎǘƛŎŜ ω 
.ƭŀŎƪ ²ƻƳŜƴ 9ƴǘŜǊǇǊƛǎŜǎ ω .ƭŜǎǎƛƴƎǎ CƻǊ .ǊŀȊƛƭΣ LƴŎΦ ω .ƭƻƻƳƛƴƎπ
ŘŀƭŜ CŀƳƛƭȅ tǊƻƎǊŀƳΣ LƴŎΦ ω .ƭǳŜ hŎŜŀƴ LƴǎǘƛǘǳǘŜ ω .ƻŀǊŘ!ǎǎƛǎǘ ω 
.h[5 LƴƛǘƛŀǘƛǾŜ ω .ƻƻƳŜǊŀƴƎ ¸ƻƎŀ 9ǾŜƴǘǎ CƻǳƴŘŀǘƛƻƴ LƴŎΦ ω 
.ƻƻǘƘ CŜǊǊƛǎ CƻǳƴŘŀǘƛƻƴ ω .ƻǊŘŜǊ /ǊƻǎǎŜǊǎ ω .ƻǘǘƻƳƭŜǎǎ /ƭƻǎŜǘ ω 
.ƻǿŜǊȅ !Ǌǘǎ ŀƴŘ {ŎƛŜƴŎŜΣ [ǘŘΦ ω .ƻȅǎ ϧ DƛǊƭǎ /ƭǳō ƻŦ bƻǊǘƘŜǊƴ 
²ŜǎǘŎƘŜǎǘŜǊ ω .ǊŀǾŜ bŜǿ ²ƻǊƭŘ wŜǇŜǊǘƻǊȅ ¢ƘŜŀǘǊŜΣ LƴŎΦ ω .ǊŀȊƛƭ 
CƻǳƴŘŀǘƛƻƴ ω .ǊŜŀƪǘƘǊƻǳƎƘΥ .ǳƛƭŘƛƴƎ IǳƳŀƴ wƛƎƘǘǎ /ǳƭǘǳǊŜ ω 
.ǊŜŀǎǘ /ŀƴŎŜǊ wŜǎŜŀǊŎƘ CƻǳƴŘŀǘƛƻƴ ω .ǊŜƴŘŀƴ 5ƻƭŀƴ aŜƳƻǊƛŀƭ 
CƻǳƴŘŀǘƛƻƴ ω .wL/ !Ǌǘǎ aŜŘƛŀ .ƪƭȅƴΣ LƴŎΦ ω .ǊƛŘƎŜ CǳƴŘ ƻŦ bŜǿ 
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¸ƻǊƪΣ LƴŎΦ ω .ǊƛŘƎŜ {ǘǊŜŜǘ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω .ǊƛŘƎŜπ
ƘŀƳǇǘƻƴ /ƘƛƭŘ /ŀǊŜ ϧ wŜŎǊŜŀǘƛƻƴŀƭ /ŜƴǘŜǊ ω .ǊƻŀŘǿŀȅ /ƻƳƳǳπ
ƴƛǘȅΣ LƴŎΦ ω .ǊƻŀŘǿŀȅ IƻǳǎƛƴƎ /ƻƳƳǳƴƛǘƛŜǎ ω .ǊƻŀŘǿŀȅ aŀƭƭ 
!ǎǎƻŎƛŀǘƛƻƴ ω .ǊƻƴȄ !L5{ {ŜǊǾƛŎŜǎ ω .ǊƻƴȄ ŀƴŘ aŀƴƘŀǘǘŀƴ [ŀƴŘ 
¢Ǌǳǎǘ ω .ǊƻƴȄ !Ǌǘǎ 9ƴǎŜƳōƭŜ ω .ǊƻƴȄ /ƘŀǊǘŜǊ {ŎƘƻƻƭ ŦƻǊ .ŜǘǘŜǊ 
[ŜŀǊƴƛƴƎ ω .ǊƻƴȄ /ƘƛƭŘǊŜƴϥǎ aǳǎŜǳƳ ω .ǊƻƴȄ /ƻǳƴŎƛƭ ƻƴ ǘƘŜ 
!Ǌǘǎ ω .ǊƻƴȄ IŜŀƭǘƘ [ƛƴƪ ω .ǊƻƴȄ LƴŘŜǇŜƴŘŜƴǘ [ƛǾƛƴƎ {ŜǊǾƛŎŜǎΣ 
LƴŎΦ ω .ǊƻƴȄ hǾŜǊŀƭƭ 9ŎƻƴƻƳƛŎ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω .ǊƻƴȄ 
wƛǾŜǊ !ƭƭƛŀƴŎŜ ω .ǊƻƴȄ²ƻǊƪǎ ω  .ǊƻƴȄǾƛƭƭŜ !Řǳƭǘ {ŎƘƻƻƭ LƴŎΦ ω 
.ǊƻƴȄǾƛƭƭŜ aƻƴǘŜǎǎƻǊƛ {ŎƘƻƻƭ ω .Ǌƻƻƪƭȅƴ !Ǌǘǎ /ƻǳƴŎƛƭ ω .Ǌƻƻƪƭȅƴ 
!Ǌǘǎ 9ȄŎƘŀƴƎŜ ό.!·ύ ω .Ǌƻƻƪƭȅƴ .ŀƭƭŜǘ ω .Ǌƻƻƪƭȅƴ .ǊƛŘƎŜ tŀǊƪ 
/ƻƴǎŜǊǾŀƴŎȅ ω .Ǌƻƻƪƭȅƴ .ǳǊŜŀǳ ƻŦ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜ ω .Ǌƻƻƪπ
ƭȅƴ /ŜƴǘŜǊ ŦƻǊ LƴŘŜǇŜƴŘŜƴŎŜ ƻŦ ǘƘŜ 5ƛǎŀōƭŜŘ ω .Ǌƻƻƪƭȅƴ /ƻƳƳǳπ
ƴƛǘȅ /ƘŀǇƭŀƛƴŎȅ !ŎŀŘŜƳȅ ω .Ǌƻƻƪƭȅƴ /ƻƳǇǳǘŜǊ !ǎǎƛǎǘŀƴŎŜ tǊƻπ
ƧŜŎǘ LƴŎΦ ω .Ǌƻƻƪƭȅƴ /ƻƴƎǊŜƎŀǘƛƻƴǎ ¦ƴƛǘŜŘ ω .Ǌƻƻƪƭȅƴ 9ŎƻƴƻƳƛŎ 
5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ό.95/ύ ω .Ǌƻƻƪƭȅƴ ŦƻǊ tŜŀŎŜ ω .Ǌƻƻƪπ
ƭȅƴ DǊŜŜƴǿŀȅ LƴƛǘƛŀǘƛǾŜ ω .Ǌƻƻƪƭȅƴ IŜƛƎƘǘǎ !ǎǎƻŎƛŀǘƛƻƴ ω .Ǌƻƻƪπ
ƭȅƴ IƛǎǘƻǊƛŎŀƭ {ƻŎƛŜǘȅ ω .Ǌƻƻƪƭȅƴ YƛƴŘŜǊƎŀǊǘŜƴ {ƻŎƛŜǘȅ ω .Ǌƻƻƪƭȅƴ 
[ŜƎŀƭ {ŜǊǾƛŎŜǎ /ƻǊǇƻǊŀǘƛƻƴ ! ω .Ǌƻƻƪƭȅƴ aǳǎƛŎ {ŎƘƻƻƭ ω .Ǌƻƻƪƭȅƴ 
bƻƴǾƛƻƭŜƴǘ /ƻƳƳǳƴƛŎŀǘƛƻƴ ω .Ǌƻƻƪƭȅƴ tŀǊƪƛƴǎƻƴ DǊƻǳǇ ω 
.Ǌƻƻƪƭȅƴ vǳŜŜƴǎ /ƻƴǎŜǊǾŀǘƻǊȅ ƻŦ aǳǎƛŎ ω .Ǌƻƻƪƭȅƴ vǳŜŜƴǎ 
[ƻƴƎ LǎƭŀƴŘ !ǊŜŀ IŜŀƭǘƘ 9ŘǳŎŀǘƛƻƴ /ŜƴǘŜǊ ω .Ǌƻƻƪƭȅƴ wŀƛƭΣ LƴŎΦ ω 
.Ǌƻƻƪƭȅƴ ±ƻƭǳƴǘŜŜǊ [ŀǿȅŜǊǎ tǊƻƧŜŎǘ ω .Ǌƻƻƪƭȅƴ ¸ƻǳǘƘ /ƘƻǊǳǎ 
!ŎŀŘŜƳȅ ω .Ǌȅŀƴǘ tŀǊƪ /ƻǊǇƻǊŀǘƛƻƴ ω .ǳǎƘǿƛŎƪ IƻǳǎƛƴƎ LƴŘŜπ
ǇŜƴŘŜƴŎŜ tǊƻƧŜŎǘ ό.ILtύ ω .ǳǎƛƴŜǎǎ /ƻǳƴŎƛƭ ƻŦ bŜǿ ¸ƻǊƪ {ǘŀǘŜ ω 
Business Leaders of Tomorrow Leadership Empowerment Cen-
ǘŜǊ ω .ǳȅŜǊǎ ŀƴŘ wŜƴǘŜǊǎ ¦ƴƛǘŜŘ ǘƻ {ŀǾŜ IŀǊƭŜƳ ω  
 

C________________________________________ 
/ŀōƭŜ tƻǎƛǘƛǾŜ ω /ŀŦŦŜƛƴŜ !ǿŀǊŜƴŜǎǎ !ǎǎƻŎƛŀǘƛƻƴ ω /!a.! ω 
/ŀƳōǊƛŘƎŜ Lƴ !ƳŜǊƛŎŀ ω /ŀƴŎŜǊ /ŀǊŜ ω /ŀƴŎŜǊмлмΣ LƴŎΦ ω /ŀƴǘŜǊπ
ōǳǊȅ /ƘƻǊŀƭ {ƻŎƛŜǘȅ ω /ŀǇƻŜƛǊŀ .Ǌŀǎƛƭ b¸/ ω /ŀǊŜ ŦƻǊ ǘƘŜ IƻƳŜπ
ƭŜǎǎ ω /ŀǊŜŜǊǎ ŦƻǊ tŜƻǇƭŜ ǿƛǘƘ 5ƛǎŀōƛƭƛǘƛŜǎΣ LƴŎΦ ω /ŀǊƛōōŜŀƴ tŜƻπ
ǇƭŜ LƴǘŜǊƴŀǘƛƻƴŀƭ /ƻƭƭŜŎǘƛǾŜΣ LƴŎΦ ό/tL/ύ ω /ŀǊƛƴƎ /ƻƳƳǳƴƛǘȅ ω 
/ŀǊƛƴƎ ŦƻǊ ǘƘŜ IƻƳŜƭŜǎǎ ƻŦ tŜŜƪǎƪƛƭƭΣ LƴŎΦ ω /ŀǊƭ {ŎƘǳǊȊ tŀǊƪ 
!ǎǎƻŎƛŀǘƛƻƴ ω /ŀǊƴŜƎƛŜ /ƻǊǇƻǊŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪ ω /ŀǊƴŜƎƛŜ 
/ƻǳƴŎƛƭ ŦƻǊ 9ǘƘƛŎǎ ƛƴ LƴǘŜǊƴŀǘƛƻƴŀƭ !ŦŦŀƛǊǎ ω /ŀǊȅ LƴǎǘƛǘǳǘŜ ƻŦ 
9ŎƻǎȅǎǘŜƳ {ǘǳŘƛŜǎ ω /ŀǎŀ !ƭƛΣ LƴŎΦ ω /ŀǎŀ !ǘŀōŜȄ !ŎƘŞ ω /ŀǎƛǘŀ 
aŀǊƛŀΣ LƴŎΦ ω /ŀǘŀƭƻƎ ŦƻǊ DƛǾƛƴƎ ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω /ŀǘƘƻƭƛŎ 
/ƘŀǊƛǘƛŜǎ !ǊŎƘŘƛƻŎŜǎŜ ƻŦ bŜǿ ¸ƻǊƪ ω /ŀǘƘƻƭƛŎ /ƘŀǊƛǘƛŜǎ 5ƛƻŎŜǎŜ 
ƻŦ .Ǌƻƻƪƭȅƴ ŀƴŘ vǳŜŜƴǎ ω /ŀǳǎŜ 9ŦŦŜŎǘƛǾŜ-Nonprofit Resource 
5ŜǾŜƭƻǇƳŜƴǘ /ŜƴǘŜǊ ω /ŀǾŜ /ŀƴŜƳ CƻǳƴŘŀǘƛƻƴΣ LƴŎΦ ω /5{ Lƴπ
ǘŜǊƴŀǘƛƻƴŀƭΣ LƴŎΦ ω /9/ !Ǌǘǎ[ƛƴƪ ω /ŜƴǘŜǊ !Ǝŀƛƴǎǘ 5ƻƳŜǎǘƛŎ ±ƛƻπ
ƭŜƴŎŜ ω /ŜƴǘŜǊ ŦƻǊ !ƎƛƴƎ ƛƴ tƭŀŎŜ {ǳǇǇƻǊǘ ω /ŜƴǘŜǊ ŦƻǊ !ƭǘŜǊƴŀπ
ǘƛǾŜ {ŜƴǘŜƴŎƛƴƎ !ƴŘ 9ƳǇƭƻȅƳŜƴǘ {ŜǊǾƛŎŜǎ ό/!{9{ύ ω /ŜƴǘŜǊ ŦƻǊ 
Anti-±ƛƻƭŜƴŎŜ 9ŘǳŎŀǘƛƻƴ ω /ŜƴǘŜǊ ŦƻǊ /ƻƳƳǳƴƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ 
ŦƻǊ bŜǿ !ƳŜǊƛŎŀƴǎ ω /ŜƴǘŜǊ ŦƻǊ /ƻƴǎǘƛǘǳǘƛƻƴŀƭ wƛƎƘǘǎ ό//wύ ω 
Center for Educational Innovation-Public Education Associa-
ǘƛƻƴ ω /ŜƴǘŜǊ ŦƻǊ 9ŘǳŎŀǘƛƻƴŀƭ tŀǘƘǿŀȅǎ ω /ŜƴǘŜǊ ŦƻǊ 9ƳǇƭƻȅπ
ƳŜƴǘ hǇǇƻǊǘǳƴƛǘƛŜǎ ό/9hύ ω /ŜƴǘŜǊ ŦƻǊ CŀƳƛƭȅ wŜǇǊŜǎŜƴǘŀǘƛƻƴ 
ό/Cwύ ω /ŜƴǘŜǊ ŦƻǊ CŀƳƛƭȅ {ǳǇǇƻǊǘ ω /ŜƴǘŜǊ ŦƻǊ DǊƻǳǇ {ǘǳŘƛŜǎ ω 
Center for Human Development and Family Services, Inc. 
ό/I5C{ύ ω /ŜƴǘŜǊ ŦƻǊ WǳǎǘƛŎŜ ϧ 5ŜƳƻŎǊŀŎȅ ω /ŜƴǘŜǊ ŦƻǊ [ŀǿ ŀƴŘ 
IǳƳŀƴ ±ŀƭǳŜǎ ω /ŜƴǘŜǊ ŦƻǊ [ŜŀǊƴƛƴƎ 5ƛŦŦŜǊŜƴŎŜǎΣ LƴŎΦ ω /ŜƴǘŜǊ 
ŦƻǊ bŜǿ ¸ƻǊƪ /ƛǘȅ bŜƛƎƘōƻǊƘƻƻŘǎΣ LƴŎΦ ω /ŜƴǘŜǊ ŦƻǊ {ǘŀǘŜ 9ƴπ
ŦƻǊŎŜƳŜƴǘ ƻŦ !ƴǘƛǘǊǳǎǘ ŀƴŘ /ƻƴǎǳƳŜǊ tǊƻǘŜŎǘƛƻƴ [ŀǿ ω /ŜƴǘŜǊ 
ŦƻǊ ǘƘŜ {ǘǳŘȅ ƻŦ {ƻŎƛŀƭ !ŘƳƛƴƛǎǘǊŀǘƛƻƴ ω /ŜƴǘŜǊ ŦƻǊ ¢ǊŀŘƛǘƛƻƴŀƭ 
aǳǎƛŎ ŀƴŘ 5ŀƴŎŜ ό/¢a5ύ ω /ŜƴǘŜǊ ŦƻǊ ¦b wŜŦƻǊƳ 9ŘǳŎŀǘƛƻƴ ω 
/ŜƴǘŜǊ ŦƻǊ ¦Ǌōŀƴ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜǎ ό/¦/{ύ ω /ŜƴǘǊŀƭ !ǎǘƻǊƛŀ 
[ƻŎŀƭ 5ŜǾŜƭƻǇƳŜƴǘ /ƻŀƭƛǘƛƻƴ ω /ŜƴǘǊŀƭ WŜǿƛǎƘ /ƻǳƴŎƛƭ ω /ŜƴǘǊŜ 
tƻƳǇƛŘƻǳ CƻǳƴŘŀǘƛƻƴ ω /ŜƴǘǊƻ /ǳƭǘǳǊŀƭ IƛǎǇŀƴƻ ŘŜ hȅǎǘŜǊ 
.ŀȅ ω /Ŝƴǘǎ !ōƛƭƛǘȅΣ LƴŎΦ ω /ŜǊŜōǊŀƭ tŀƭǎȅ !ǎǎƻŎƛŀǘƛƻƴǎ ƻŦ bŜǿ 
¸ƻǊƪ {ǘŀǘŜ ω /Ŝǎǘ aŀ ±ƛŜ IƻƳŜǎ 5.! IŜƭǇ ŦƻǊ ²ƻƳŜƴ ƛƴ bŜŜŘ ω 
/ƘŀōŀŘΦƻǊƎ ό/ƘŀōŀŘ [ǳōŀǾƛǘŎƘύ ω /I!55 ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω 
/ƘŀƳōŜǊ 5ŀƴŎŜ tǊƻƧŜŎǘΣ 5ŀƴŎŜǊǎ ϧ aǳǎƛŎƛŀƴǎ ω /ƘŀƳōŜǊ aǳǎƛŎ 
!ƳŜǊƛŎŀ ω /ƘŀƴƎŜ м /ƘƛƭŘ ω /ƘŀƴƎŜ ŦƻǊ /ƘŀƴƎŜ ω /I!bD9wΣ LƴŎΦ 
ω /ƘŀǊŀŎǘŜǊ {ǘǳŘƛŜǎ tǊƻŘǳŎǘƛƻƴǎ ω /ƘŀǊƭŜǎ !Φ 5ŀƴŀ CƻǳƴŘŀǘƛƻƴ ω 
/ƘŀǊƭŜǎ 9ŘǿŀǊŘ /ƻƻƪ /ŜƴǘŜǊ ŦƻǊ IǳƳŀƴ {ŜǊǾƛŎŜǎ ω /ƘŀǊƭŜǎ 9Ǿŀƴǎ 
IǳƎƘŜǎ aŜƳƻǊƛŀƭ CƻǳƴŘŀǘƛƻƴ ω /ƘŀǊƭŜǎ IΦ wŜǾǎƻƴ CƻǳƴŘŀǘƛƻƴ ω 
/ƘŀǊƭŜǎ aΦ /ŀǇǇŜƭƭƛƴƻ CƻǳƴŘŀǘƛƻƴ ω /ƘŀǊƭƻǘǘŜ !Φ [Ŝǿƛǎ CƻǳƴŘŀπ
ǘƛƻƴΣ LƴŎΦ ω /Ƙŀwƻǎŀ CƻǳƴŘŀǘƛƻƴ /ƻǊǇƻǊŀǘƛƻƴ ω /ƘŜƭǎŜŀ 5ŀȅ 
{ŎƘƻƻƭ ω /ƘŜƳƻ /ƻƳŦƻǊǘ ω /ƘŜǎǎ-in-the-{ŎƘƻƻƭǎ ω /ƘƘŀȅŀ /ƻƳπ
Ƴǳƴƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇΦ ω /ƘƛŎƪǇŜŀǎ /ƘƛƭŘ /ŀǊŜ /ŜƴǘŜǊΣ LƴŎΦ ω 
/ƘƛƭŘ !ōǳǎŜ tǊŜǾŜƴǘƛƻƴ tǊƻƎǊŀƳ ω /ƘƛƭŘ !ōǳǎŜ tǊŜǾŜƴǘƛƻƴ {ŜǊπ
ǾƛŎŜǎ ό/!t{ύ ω /ƘƛƭŘ /ŀǊŜ /ƻǳƴŎƛƭ ƻŦ {ǳŦŦƻƭƪ ω /ƘƛƭŘ /ŀǊŜ /ƻǳƴŎƛƭ 
ƻŦ ²ŜǎǘŎƘŜǎǘŜǊΣ LƴŎΦ ω /ƘƛƭŘ /ŀǊŜΣ LƴŎΦ ό//Lύ ω /ƘƛƭŘ ƻŦ ǘƘŜ {ǘǊŜŜǘ 
!ǎǎƛǎǘΣ LƴŎΦ ω /ƘƛƭŘ ²ŜƭŦŀǊŜ hǊƎŀƴƛȊƛƴƎ tǊƻƧŜŎǘ ω /ƘƛƭŘōƛǊǘƘ /ƻƴπ

Awards, continued a growing volume of nonprofit-government re-
lations work, worked hard to maintain NPCCôs membership 
growth, increased benefits for members and developed new pro-
gram initiatives. Progress on goals and strategies during NPCCôs 
Fiscal Year 2009 are summarized below according to the main 
goals and strategies. 
 
Expanding Information and Guidance 
 
NPCCôs work to keep New York nonprofits informed and to help 
them connect with valuable resources is rated by our members as 
our most valued service, which relates to our high level of member-
ship retention. This work continued to be a major and expanding 
focus for NPCCôs modest complement of 6 full-time staff and 2 
consultants. Our accomplishments included: 
 

Conducting the third annual New York Times Company 
Nonprofit Excellence Awards: The Awards are a collaborative 
venture of the Nonprofit Coordinating Committee of New 
York (NPCC), The New York Times Community Affairs De-
partment and Philanthropy New York (formerly NYRAG). The 
programôs focus is educational: (1) to encourage excellent man-
agement and governance practices by nonprofits themselves, 
with tracking of resulting management improvements by par-
ticipating nonprofits in key areas outlined in the Seven Areas of 
Nonprofit Excellence document (www. npccny.org/
info/7AreasofNonprofitExcellence(2010).pdf); and, (2) to raise 
the sectorôs and the general publicôs awareness of excellent 
management in the nonprofit sector. 

 
Additional financial and in-kind support in the past year was 
provided by Social Enterprise Programs in Executive Education 
at Columbia Business School, the Surdna Foundation, 
McGladrey & Pullen, LLP, the Fund for the City of New York, 
The New York Community Trust, the Altman Foundation, 
The Clark Foundation, The Venable Foundation, the Brooklyn 
Community Foundation, Wachovia Bank and the Hagedorn 
Foundation. Social Enterprise Programs in Executive Educa-
tion at Columbia Business School doubled its in-kind support 
in 2009 through a matching grant from The Clark Foundation, 
enabling each finalist organization to receive a scholarship for 
key staff.  

 
In the fall of 2008, we conducted five Application Clinics for 
the New York Times Company Nonprofit Excellence Awards, 
including two in Long Island and one in Westchester, attended 
by more than 217 nonprofit managers representing 196 organi-
zations. We received 86 qualified Part One applications, a 
modest increase from the previous year. Applications were re-

http://www.npccny.org/info/7AreasofNonprofitExcellence(2010).pdf
http://www.npccny.org/info/7AreasofNonprofitExcellence(2010).pdf
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ƴŜŎǘƛƻƴ ω /ƘƛƭŘǊŜƴ CƛǊǎǘ CƻǳƴŘŀǘƛƻƴ ω /ƘƛƭŘǊŜƴ CƻǊ /ƘƛƭŘǊŜƴ 
CƻǳƴŘŀǘƛƻƴ ω /ƘƛƭŘǊŜƴ ƻŦ !ǊƳŜƴƛŀ CǳƴŘ ό/h!Cύ ω /ƘƛƭŘǊŜƴ ƻŦ 
.ŜƭƭŜǾǳŜ ω /ƘƛƭŘǊŜƴ ƻŦ tǊƻƳƛǎŜΣ b¸/ ω /ƘƛƭŘǊŜƴϥǎ !ƛŘ {ƻŎƛŜǘȅ ω 
/ƘƛƭŘǊŜƴǎ !Ǌǘ /ŀǊƴƛǾŀƭ ω /ƘƛƭŘǊŜƴϥǎ .Ǌŀƛƴ ¢ǳƳƻǊ CƻǳƴŘŀǘƛƻƴ ω 
/ƘƛƭŘǊŜƴϥǎ /ŀƴŎŜǊ CǳƴŘ ω /ƘƛƭŘǊŜƴϥǎ /ƘƻƛŎŜ CŀƳƛƭȅ {ŜǊǾƛŎŜǎ ω 
/ƘƛƭŘǊŜƴϥǎ 9ƴǾƛǊƻƴƳŜƴǘŀƭ [ƛǘŜǊŀŎȅ CƻǳƴŘŀǘƛƻƴ ω /ƘƛƭŘǊŜƴϥǎ wŀŘƛƻ 
CƻǳƴŘŀǘƛƻƴ ω /ƘƛƭŘǊŜƴϥǎ wƛƎƘǘǎ ω /ƘƛƭŘǊŜƴϥǎ ¢ǳƳƻǊ CƻǳƴŘŀǘƛƻƴ ω 
/ƘƛƴŜǎŜ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǳƴŎƛƭ ω /ƘƻǎŜƴ ±ŜǎǎŜƭǎ tǊƛǎƻƴ aƛƴƛǎπ
ǘǊȅ ω /ƘǊƛǎǘ CŜƭƭƻǿǎƘƛǇ tŜƴǘŜŎƻǎǘŀƭ /ƘǳǊŎƘΣ LƴŎΦ ω /ƘǊƛǎǘƛŀƴǎ ŦƻǊ 
CŀƛǊ ²ƛǘƴŜǎǎ ƻƴ ǘƘŜ aƛŘŘƭŜ 9ŀǎǘ ω /ƘǊƛǎǘƛƴŜ LƴǎǘƛǘǳǘŜ ƻŦ ±ƻŎŀπ
ǘƛƻƴŀƭ ¢ǊŀƛƴƛƴƎ ω /ƘǊƛǎǘƻŘƻǊŀ ω /ƘǳǊŎƘ !ƭƛǾŜ /ƻƳƳǳƴƛǘȅ 
/ƘǳǊŎƘ ω /ƘǳǊŎƘ /ƭǳō ƻŦ bŜǿ ¸ƻǊƪ ω /ƛŎŀǘŜƭƭƛ !ǎǎƻŎƛŀǘŜǎ LƴŎΦ ω 
/ƛǊŎǳƛǘ tǊƻŘǳŎǘƛƻƴǎ ω /ƛǘƛȊŜƴǎ .ǳŘƎŜǘ /ƻƳƳƛǎǎƛƻƴ ω /ƛǘƛȊŜƴǎ 
/ƻƳƳƛǘǘŜŜ ŦƻǊ bŜǿ ¸ƻǊƪ /ƛǘȅ ω /ƛǘƛȊŜƴϥǎ /ǊƛƳŜ /ƻƳƳƛǎǎƛƻƴ ƻŦ 
bŜǿ ¸ƻǊƪ /ƛǘȅ ω /ƛǘƛȊŜƴǎ IƻǳǎƛƴƎ ŀƴŘ tƭŀƴƴƛƴƎ /ƻǳƴŎƛƭ ƻŦ bŜǿ 
¸ƻǊƪ ό/It/ύ ω /ƛǘƛȊŜƴǎ ¦ƴƛƻƴ CƻǳƴŘŀǘƛƻƴ ω /ƛǘȅ !ŎŎŜǎǎ bŜǿ 
¸ƻǊƪΣ LƴŎΦ ω /ƛǘȅ !ǘ tŜŀŎŜ - bŀǘƛƻƴŀƭ ω /ƛǘȅ /ǊƛǘǘŜǊǎ ω /ƛǘȅ IŀǊπ
ǾŜǎǘ ω /ƛǘȅ tŀǊƪǎ CƻǳƴŘŀǘƛƻƴ ω /ƛǘȅŀǊǘǎΣ LƴŎΦ ω /ƛǘȅ-Wide Task 
CƻǊŎŜ ƻƴ IƻǳǎƛƴƎ /ƻǳǊǘ ω /ƛǾƛŎ !ǎǎƻŎƛŀǘƛƻƴ {ŜǊǾƛƴƎ IŀǊƭŜƳǎΣ LƴŎΦ 
ό/!{Iύ ω /ƛǾƛŎ .ǳƛƭŘŜǊǎ ω /ƛǾƛǘŀǎ /ƛǘƛȊŜƴǎ ω /ƭŀƛǊŜ IŜǳǊŜǳǎŜ /ƻƳπ
Ƴǳƴƛǘȅ /ŜƴǘŜǊΣ LƴŎΦ ω /ƭŀǊŀ /ŀƴǘǊŜƭƭ /ƭŜƳƳƻƴǎ !ǎǎƛǎǘŀƴŎŜ /Ŝƴπ
ǘŜǊ ω /ƭŀǊƪ CƻǳƴŘŀǘƛƻƴ ω /ƭŀǎǎ {ƛȊŜ aŀǘǘŜǊǎ ω /ƭŀǎǎƛŎŀƭ !ǎǎƻŎƛŀπ
ǘƛƻƴ ƻŦ ǘƘŜ !ǘƭŀƴǘƛŎ {ǘŀǘŜǎ ω /ƭŀǎǎƛŎŀƭ ¢ƘŜŀǘǊŜ ƻŦ IŀǊƭŜƳΣ LƴŎΦ ω 
/ƭŀȅǿƻǊƪǎ hƴ /ƻƭǳƳōƛŀΣ LƴŎΦ ω /ƭŜŀƴ !ƛǊ /ŀƳǇŀƛƎƴΣ LƴŎΦ ω /ƭƻǳŘ 
LƴǎǘƛǘǳǘŜ ŦƻǊ {ǳǎǘŀƛƴŀōƛƭƛǘȅ 9ŘǳŎŀǘƛƻƴ ω /ƻŀƭƛǘƛƻƴ !Ǝŀƛƴǎǘ ¢ǊŀŦŦƛŎƪπ
ƛƴƎ ƛƴ ²ƻƳŜƴ ω /ƻŀƭƛǘƛƻƴ ŦƻǊ !ǎƛŀƴ !ƳŜǊƛŎŀƴ /ƘƛƭŘǊŜƴ !ƴŘ CŀƳƛπ
ƭƛŜǎ ό/!/Cύ ω /ƻŀƭƛǘƛƻƴ ƻŦ .ŜƘŀǾƛƻǊŀƭ IŜŀƭǘƘ !ƎŜƴŎƛŜǎ ω /ƻŀƭƛǘƛƻƴ 
ƻŦ LƴǎǘƛǘǳǘƛƻƴŀƭƛȊŜŘ !ƎŜŘ ŀƴŘ 5ƛǎŀōƭŜŘ ω /ƻŀƭƛǘƻƴ !Ǝŀƛƴǎǘ /ƘƛƭŘ 
!ōǳǎŜ ϧ bŜƎƭŜŎǘ ω /ƻƭŘ {ǇǊƛƴƎ IŀǊōƻǊ CƛǎƘ IŀǘŎƘŜǊȅ ŀƴŘ !ǉǳŀǊπ
ƛǳƳ ω /ƻƭƭŜƎŜ ŀƴŘ /ƻƳƳǳƴƛǘȅ CŜƭƭƻǿǎƘƛǇ ω /ƻƭƭŜƎŜ !Ǌǘ !ǎǎƻŎƛŀπ
ǘƛƻƴ ω /ƻƭƭŜƎŜ aŜŘƛŀ {ŎƘƻƭŀǊǎ CƻǳƴŘŀǘƛƻƴ ω /ƻƭƭŜƎƛŀǘŜ /ƘƻǊŀƭŜ ω 
/ƻƭƭŜƎƛŀǘŜ /ƘǳǊŎƘ /ƻǊǇƻǊŀǘƛƻƴ ω /ƻƭƻƴ /ŀƴŎŜǊ /ƘŀƭƭŜƴƎŜ Cƻǳƴπ
Řŀǘƛƻƴ ω /ƻƭǳƳōŀ YŀǾŀƴŀƎƘ IƻǳǎŜ ω /ƻƭǳƳōƛŀ .ǳǎƛƴŜǎǎ {ŎƘƻƻƭ 
!ƭǳƳƴƛ /ƭǳō ƻŦ bŜǿ ¸ƻǊƪ ω /ƻƭǳƳōǳǎ !ǾŜƴǳŜ .ǳǎƛƴŜǎǎ LƳǇǊƻǾŜπ
ƳŜƴǘ 5ƛǎǘǊƛŎǘ ω /ƻƳƳƛǎǎƛƻƴ ƻƴ ǘƘŜ tǳōƭƛŎϥǎ IŜŀƭǘƘ {ȅǎǘŜƳ ω 
/ƻƳƳƛǘǘŜŜ ŦƻǊ IƛǎǇŀƴƛŎ /ƘƛƭŘǊŜƴ ŀƴŘ CŀƳƛƭƛŜǎ ό/I/Cύ ω /ƻƳƳƻƴ 
/Ŝƴǘǎ bŜǿ ¸ƻǊƪ ω /ƻƳƳƻƴǿŜŀƭǘƘ CǳƴŘ ω /ƻƳƳǳƴƛŎŀǘƛƻƴǎ 
/ƻƻǊŘƛƴŀǘƛƻƴ /ƻƳƳƛǘǘŜŜ ŦƻǊ ǘƘŜ ¦ƴƛǘŜŘ bŀǘƛƻƴǎ ω /ƻƳƳǳƴƛǘƛŜǎ 
ŦƻǊ [ŜŀǊƴƛƴƎ ω /ƻƳƳǳƴƛǘȅ !ŎŎŜǎǎ ω /ƻƳƳǳƴƛǘȅ !ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ 
Jewish At-wƛǎƪ /ŜƳŜǘŜǊƛŜǎ ω /ƻƳƳǳƴƛǘȅ /ŜƴǘŜǊ ƻŦ bƻǊǘƘŜǊƴ 
²ŜǎǘŎƘŜǎǘŜǊ ω /ƻƳƳǳƴƛǘȅ 9ƴǾƛǊƻƴƳŜƴǘŀƭ /ŜƴǘŜǊ ω /ƻƳƳǳƴƛǘȅ 
CƻƻŘ tŀƴǘǊȅ ŀǘ {ǘΦ aŀǊȅϥǎ aƻƘŜƎŀƴ [ŀƪŜ ω /ƻƳƳǳƴƛǘȅ CǳƴŘ ŦƻǊ 
aŀƴƘŀǘǘŀƴ ω /ƻƳƳǳƴƛǘȅ IŜŀƭǘƘ !Ŏǘƛƻƴ ƻŦ {ǘŀǘŜƴ LǎƭŀƴŘ ω /ƻƳπ
Ƴǳƴƛǘȅ IŜŀƭǘƘ /ŀǊŜ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪ ό/I/!b¸{ύ ω /ƻƳπ
Ƴǳƴƛǘȅ WƻǳǊƴŀƭ [ŜƎŀƭ 5ŜŦŜƴǎŜ ŀƴŘ 9ŘǳŎŀǘƛƻƴ CǳƴŘ ω /ƻƳƳǳƴƛǘȅ 
[ŀƴŘ ¢Ǌǳǎǘ ƻŦ {ƻǳǘƘƻƭŘΣ LƴŎΦ ω /ƻƳƳǳƴƛǘȅ [ŜŀƎǳŜ ƻŦ ǘƘŜ 
IŜƛƎƘǘǎ ω /ƻƳƳǳƴƛǘȅ aŜŘƛŀǘƛƻƴ {ŜǊǾƛŎŜǎ ω /ƻƳƳǳƴƛǘȅ wŜπ
ǎƻǳǊŎŜ 9ȄŎƘŀƴƎŜ ό/w9ύ ω /ƻƳƳǳƴƛǘȅ-²ƻǊŘ tǊƻƧŜŎǘ LƴŎΦ ω /ƻƳπ
Ǉŀƴƛƻƴ {ǘŀǊ ω /ƻƳǇǊŜƘŜƴǎƛǾŜ 5ŜǾŜƭƻǇƳŜƴǘ ω /ƻƳǇǳǘŜǊǎ ŦƻǊ 
¸ƻǳǘƘ ω /ƻƳǳƴƛƭƛŦŜΣ LƴŎΦ ω /ƻƴŎŜǊƴŜŘ /ƛǘƛȊŜƴǎ ƻŦ aƻƴǘŀǳƪ ω 
/ƻƴŎƻǊŘ IƻƳŜ {ŜǊǾƛŎŜǎ ŦƻǊ ǘƘŜ 9ƭŘŜǊƭȅ ω /ƻƴŎǊŜǘŜ {ŀŦŀǊƛǎ ω 
/ƻƴŜȅ LǎƭŀƴŘ DŜƴŜǊŀǘƛƻƴ DŀǇ wŜǳƴƛƻƴ /ƻƳƳƛǘǘŜŜ /ƻǊǇƻǊŀǘƛƻƴ ω 
/ƻƴƎǊŜƎŀǘƛƻƴ .ŜǘƘ {ƛƳŎƘŀǘ ¢ƻǊŀƘ ω /ƻƴƎǊŜƎŀǘƛƻƴ {ƘŀŀǊŜ ½ƛƻƴ ω 
/ƻƴƴŜŎǘΣ LƴŎΦ ω /ƻƴƴŜŎǘƛƴƎ ǘƻ !ŘǾŀƴǘŀƎŜǎΣ CƻǳǊǘƘ !Ǌǘǎ .ƭƻŎƪ ω 
/ƻƴǎŜǊǾŀƴŎȅ ŦƻǊ ¢ƛōŜǘŀƴ !Ǌǘ ŀƴŘ /ǳƭǘǳǊŜ ω /ƻƴǎǘƛǘǳǘƛƻƴŀƭ 9ŘǳŎŀπ
ǘƛƻƴ CƻǳƴŘŀǘƛƻƴ ω /ƻƴǘŜƳǇƻǊŀǊȅ DǳƛŘŀƴŎŜ {ŜǊǾƛŎŜǎ ό/D{ύ ω 
/ƻƴǿŀȅ ϧ tǊŀǘǘ tǊƻƧŜŎǘǎ ω /ƻƻƭ /ǳƭǘǳǊŜ ω /ƻƻǇŜǊŀǘƛƻƴ LǊŜƭŀƴŘ ω 
/ƻƻǊŘƛƴŀǘƛƴƎ /ƻƳƳƛǘǘŜŜ ǘƻ !ƛŘ ¦ƪǊŀƛƴŜΣ LƴŎΦ ω /ƻǇŀǎŜǘƛŎ 
²ƻƳŜƴ hǾŜǊ рлΣ LƴŎΦ ω /ƻǊŘŜƭƭ Iǳƭƭ CƻǳƴŘŀǘƛƻƴ ŦƻǊ LƴǘŜǊƴŀǘƛƻƴŀƭ 
9ŘǳŎŀǘƛƻƴ ω /ƻǊƴǳŎƻǇƛŀ {ƻŎƛŜǘȅ ω /ƻǊƻ bŜǿ ¸ƻǊƪ [ŜŀŘŜǊǎƘƛǇ 
/ŜƴǘŜǊ ω /ƻǊǇƻǊŀǘƛƻƴ ŦƻǊ {ǳǇǇƻǊǘƛǾŜ IƻǳǎƛƴƎ ω /ƻǊǊŜŎǘƛƻƴŀƭ 
!ǎǎƻŎƛŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪ ω /ƻǊǊŜŎǘƛƻƴŀƭ 9ŘǳŎŀǘƛƻƴŀƭ /ƻƴǎƻǊπ
ǘƛǳƳ ω /ƻǳƴŎƛƭ ƻŦ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜǎ tƻǊǘ /ƘŜǎǘŜǊκwȅŜ .Ǌƻƻƪκ
wȅŜ ¢ƻǿƴ ω /ƻǳƴŎƛƭ ƻŦ CŀƳƛƭȅ ϧ /ƘƛƭŘ /ŀǊƛƴƎ !ƎŜƴŎƛŜǎ ω /ƻǳƴŎƛƭ 
ƻŦ CŀǎƘƛƻƴ 5ŜǎƛƎƴŜǊǎ ƻŦ !ƳŜǊƛŎŀ CƻǳƴŘŀǘƛƻƴΣ LƴŎΦ ό/C5!ύ ω /ƻǳƴπ
Ŏƛƭ ƻŦ WŜǿƛǎƘ 9ƳƛƎǊŜ /ƻƳƳǳƴƛǘȅ hǊƎŀƴƛȊŀǘƛƻƴǎ ω /ƻǳƴŎƛƭ ƻŦ [ƛǘŜǊπ
ŀǊȅ aŀƎŀȊƛƴŜǎ ŀƴŘ tǊŜǎǎŜǎ ω /ƻǳƴŎƛƭ ƻŦ {ŜƴƛƻǊ /ŜƴǘŜǊǎ ŀƴŘ {ŜǊπ
ǾƛŎŜǎ ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ό/{/{ύ ω /ƻǳƴŎƛƭ ƻƴ CƻǊŜƛƎƴ wŜƭŀǘƛƻƴǎ ω 
/ƻǳƴŎƛƭ ƻƴ ǘƘŜ 9ƴǾƛǊƻƴƳŜƴǘ ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω /ƻǳƴǎŜƭƛƴƎ /Ŝƴπ
ǘŜǊ ω /ƻǳƴǘ aŜ Lƴ ŦƻǊ ²ƻƳŜƴϥǎ 9ŎƻƴƻƳƛŎ LƴŘŜǇŜƴŘŜƴŎŜ ω /ƻǾŜπ
ƴŀƴǘ YŜŜǇŜǊǎ aƛƴƛǎǘǊƛŜǎ ω /ǊŜŀǘŜΣ LƴŎΦ ω /ǊŜŀǘƛǾŜ !ƭǘŜǊƴŀǘƛǾŜǎ ƻŦ 
bŜǿ ¸ƻǊƪ ό/!b¸ύ ω /ǊŜŀǘƛǾŜ !Ǌǘǎ ¢ŜŀƳΣ LƴŎΦ ω /ǊŜŀǘƛǾŜ !Ǌǘǎ 
²ƻǊƪǎƘƻǇ ŦƻǊ YƛŘǎ ω /ǊŜŀǘƛǾŜ /ŜƴǘŜǊΥ !Ǌǘǎ ƛƴ IŜŀƭǘƘŎŀǊŜ ω /ǊŜŀπ
ǘƛǾŜ 5ŜǾŜƭƻǇƳŜƴǘ {ŜǊǾƛŎŜǎ ω /ǊŜŀǘƛǾŜ ¢ƛƳŜ ω /ǊŜŘƛǘ ²ƘŜǊŜ 
/ǊŜŘƛǘ Lǎ 5ǳŜΣ LƴŎΦ ω /ǊŜǎǘƻƴ !ǾŜƴǳŜ .ŀǇǘƛǎǘ /ƘǳǊŎƘ ω /Ǌƻǎǎ-
/ǳƭǘǳǊŀƭ {ƻƭǳǘƛƻƴǎ ω /ǊƻǎǎǊƻŀŘǎ /ƻƴƴŜŎǘƛƻƴΣ LƴŎΦ ω /ǊƻǎǎǊƻŀŘǎ 
/ƻǳƴǎŜƭƛƴƎ /ŜƴǘŜǊΣ LƴŎΦ ω /Ǌƻǘƻƴ IƻǳǎƛƴƎ bŜǘǿƻǊƪ ω /ǳōŀƴ 

viewed by a 26-member expert Selection Committee, with 
deep and broad knowledge of the seven targeted areas of 
nonprofit management.  Applicants, upon request, received 
telephone feedback about the strengths and weaknesses of 
their applications, based on detailed comments on their ap-
plications by Selection Committee members. 

 
The review of Part One applications yielded 10 semifinalists. 
Subsequent review of Part Two applications resulted in 6 
finalists, all of which participated in a final round of site vis-
its. All finalists participated in a Best Practices Workshop 
and Awards ceremony on June 18, 2009, at TheTimesCen-
ter, drawing a record 353 nonprofit managers, board mem-
bers and others. The Workshop consisted of presentations 
by each of six finalist teams ï comprised of an executive di-
rector and a board member from each finalist organization ï 
responding to questions from moderator Jack Rosenthal, 
Pulitzer Prize winner and (then) President of The New York 
Times Company Foundation. Finalists spoke to the specific 
management strengths, strategies and practices that had led 
to their selection as finalists.  There was special emphasis on 
managing during the financial crisis and extra time allotted 
to audience questions and answers. Presentations at the 
Awards ceremony and answers from the finalists during site 
visits clearly revealed deep involvement by each organiza-
tionôs key stakeholders. 

 
Numerous participating organizations emphasized the bene-
fits of applying as a team; for many, this was the first time 
they had ever undertaken such an intense review of their 
management practices. A total of $40,000 was awarded, with 
$25,000 going to the grand prize winner for Overall Manage-
ment Excellence and three other award winners each receiv-
ing a $5,000 cash prize.  
 
The four winners were featured in a full-page ad in the Times 
and other media, including the New York Nonprofit Press. 
Winners were: 
New York Cares, which meets pressing community needs by 

mobilizing caring New Yorkers in volunteer service 
(www.nycares.org), for Overall Management Excellence; 

Groundwork, Inc., which helps empower youth and 
strengthens communities by educating and supporting 
children and families in and around public housing 
(www.groundworkinc.org), for Excellent Management; 

Vera Institute of Justice, which uses research, practice and 
innovation to help improve justice and safety across the 
United States and around the world (www.vera.org), for 
Excellent Management; and, 
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!Ǌǘƛǎǘǎ CǳƴŘ ω /ǳŜ !Ǌǘ CƻǳƴŘŀǘƛƻƴ ω /ǳƭǘƛǾŀǘƛƴƎ hǳǊ {ƛǎǘŜǊƘƻƻŘ 
LƴǘŜǊƴŀǘƛƻƴŀƭ !ǎǎƻŎƛŀǘƛƻƴ ό/h{L!ύ ω /ȅǇǊŜǎǎ Iƛƭƭǎ [ƻŎŀƭ 5ŜǾŜƭƻǇπ
ƳŜƴǘ /ƻǊǇ ω  
 

D________________________________________ 
5!!5 !ƭǳƳƴƛ !ǎǎƻŎƛŀǘƛƻƴ ω 5ŀƳƻƴ wǳƴȅƻƴ /ŀƴŎŜǊ wŜǎŜŀǊŎƘ 
CƻǳƴŘŀǘƛƻƴ ω 5ŀǇƘƴŜ CƻǳƴŘŀǘƛƻƴ ω 5ŀǊƛ tǊƻƧŜŎǘ ω 5ŀǳƎƘǘŜǊǎ ƻŦ 
Lǎƛǎ CƻǳƴŘŀǘƛƻƴΣ LƴŎΦ ω 5ŀǾƛŘǎƻƴ /ƻƳƳǳƴƛǘȅ /ŜƴǘŜǊ ω 5ŀȅ /ŀǊŜ 
/ƻǳƴŎƛƭ ƻŦ bŜǿ ¸ƻǊƪ ω 5ŀȅ hƴŜ ω 59ah{Υ ! bŜǘǿƻǊƪ ŦƻǊ LŘŜŀǎ 
ŀƴŘ !Ŏǘƛƻƴ ω 5Ŝƴƴƛǎǘƻƴ ¢ƘƻƳŀǎ CƻǳƴŘŀǘƛƻƴ ω 5ŜǎƛƎƴ ŀƴŘ 5ŜǾŜƭπ
ƻǇƳŜƴǘ wŜǎƻǳǊŎŜǎ ŦƻǊ 9ŘǳŎŀǘƛƻƴ ŀƴŘ ǘƘŜ !Ǌǘǎ ω 5ŜǎƛƎƴ ¢Ǌǳǎǘ ŦƻǊ 
tǳōƭƛŎ {ǇŀŎŜ ω 5ŜǎƳƻƴŘ ¢ǳǘǳ tŜŀŎŜ CƻǳƴŘŀǘƛƻƴ ω 5ŜǎǎƻŦŦ 
/ƘƻƛǊǎ ω 5ƘŀǊƳŀ wƻŀŘ tǊƻŘǳŎǘƛƻƴǎ Řōŀ /ŜƴǘŜǊ ŦƻǊ wŜƳŜƳōŜǊƛƴƎ 
ϧ {ƘŀǊƛƴƎ ω 5ƛŀǎǇƻǊŀ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜǎ ω 5ƛŜǳ 5ƻƴƴŞ tŀǇŜǊπ
Ƴƛƭƭ ω 5ƛƎŜǎǘƛǾŜ 5ƛǎŜŀǎŜ wŜǎŜŀǊŎƘ CƻǳƴŘŀǘƛƻƴ ω 5LIw LƴŎΦ 
ό5ƛƎƴƛǘȅ LƴŘŜǇŜƴŘŜƴŎŜ IǳƳŀƴ wƛƎƘǘǎύ ω 5ƛǎŀōƛƭƛǘƛŜǎ bŜǘǿƻǊƪ ƻŦ 
bŜǿ ¸ƻǊƪ /ƛǘȅ ω 5ƛǎŀōƭŜŘ ŀƴŘ !ƭƻƴŜκ[ƛŦŜ {ŜǊǾƛŎŜǎ ŦƻǊ ǘƘŜ IŀƴŘƛπ
ŎŀǇǇŜŘ ω 5ƛǎŀǎǘŜǊ tǎȅŎƘƛŀǘǊȅ hǳǘǊŜŀŎƘ ω 5ƛǎǘǊƛŎǘ п b¸{ ±ƻƭǳƴπ
ǘŜŜǊ !ƳōǳƭŀƴŎŜ ŀƴŘ wŜǎŎǳŜ !ǎǎƻŎƛŀǘƛƻƴ ω 5ƛǾŜǊǎƛǘȅ CƻǳƴŘŀπ
ǘƛƻƴ ω 5ƻ {ƻƳŜǘƘƛƴƎ ω 5h/hahah ¦{ bŜǿ ¸ƻǊƪκ¢Ǌƛ-{ǘŀǘŜ ω 
5ƻŎǘƻǊǎ ²ƛǘƘƻǳǘ .ƻǊŘŜǊǎκaŜŘŜŎƛƴǎ {ŀƴǎ CǊƻƴǘƛŜǊŜǎ ω 5ƻŜ CǳƴŘΣ 
LƴŎΦ ω 5ƻƎ IŀōƛǘŀǘΣ LƴŎΦ ω 5ƻƛƴƎ !Ǌǘ ¢ƻƎŜǘƘŜǊ ω 5ƻƳŜǎǘƛŎ ²ƻǊƪπ
ŜǊǎ ¦ƴƛǘŜŘ ω 5ƻƳƛƴƛŎŀƴ aŜŘƛŎŀƭ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪ ω 5ƻπ
ƳƛƴƛŎŀƴ {ƛǎǘŜǊǎ CŀƳƛƭȅ IŜŀƭǘƘ {ŜǊǾƛŎŜΣ LƴŎΦ ω 5ƻƴƻǊǎ/ƘƻƻǎŜ ω 
5ƻǊƛǎ 5ǳƪŜ /ƘŀǊƛǘŀōƭŜ CƻǳƴŘŀǘƛƻƴ ω 5hwh¢Σ LƴŎΦ ω 5ƻǎ tǳŜōƭƻǎΥ 
NY-¢ƛǇƛǘŀǇŀ {ƛǎǘŜǊ /ƛǘȅ tǊƻƧŜŎǘ ω 5ƻǾƛϥǎ tƭŀȅƘƻǳǎŜ ŦƻǊ /ƘƛƭŘǊŜƴ 
ǿƛǘƘ {ǇŜŎƛŀƭ bŜŜŘǎ ω 5ƻǿƴǘƻǿƴ aǳǎƛŎ tǊƻŘǳŎǘƛƻƴǎ ω 5ƻǿƴǘƻǿƴ 
{ǘŀǘŜƴ LǎƭŀƴŘ /ƻǳƴŎƛƭ ω 5ǊŜǎǎ ŦƻǊ {ǳŎŎŜǎǎ ²ƻǊƭŘǿƛŘŜ ω 5ǊƛǎƘŀ 
LƴǎǘƛǘǳǘŜ ŦƻǊ WŜǿƛǎƘ 9ŘǳŎŀǘƛƻƴ ω 5ǊǳƎǎ ŦƻǊ bŜƎƭŜŎǘŜŘ 5ƛǎŜŀǎŜǎΣ 
bƻǊǘƘ !ƳŜǊƛŎŀ ω 5ǿŀ CŀƴƳ ω 5ȅǎŀǳǘƻƴƻƳƛŀ CƻǳƴŘŀǘƛƻƴ ω  
 

E_________________________________________ 
9 Wƻȅ /ƻƳƳǳƴƛǘȅ wŜǎƻǳǊŎŜ /ŜƴǘŜǊ LƴŎƻǊǇƻǊŀǘŜŘ ω 9ŀǊƭȅ {ǘŀƎŜǎ 
tǊƻƎǊŀƳΣ LƴŎΦ ω 9ŀǊƭȅ {ǘŜǇǎ ω 9ŀǊ{ŀȅΣ LƴŎΦ ω 9ŀǊǘƘ wƛǎƛƴƎ CƻǳƴŘŀπ
ǘƛƻƴ ω 9ŀǊǘƘ {ƻŎƛŜǘȅ CƻǳƴŘŀǘƛƻƴ ω 9ŀǎǘ усǘƘ {ǘǊŜŜǘ aŜǊŎƘŀƴǘǎκ
wŜǎƛŘŜƴǘǎ !ǎǎƻŎƛŀǘƛƻƴ ω 9ŀǎǘ .Ǌƻƻƪƭȅƴ 5ƛǎǘǊƛŎǘ aŀƴŀƎŜƳŜƴǘ 
!ǎǎƻŎƛŀǘƛƻƴ ω 9ŀǎǘ /ƻŀǎǘ !ǎǎƛǎǘŀƴŎŜ 5ƻƎǎ ω 9ŀǎǘ /ƻŀǎǘ DǊŜŜƴǿŀȅ 
!ƭƭƛŀƴŎŜ ω 9ŀǎǘ 9ƴŘ !Ǌǘǎ /ƻǳƴŎƛƭ ω 9ŀǎǘ 9ƴŘ /ƭŀǎǎƛŎ .ƻŀǘ {ƻŎƛŜǘȅ ω 
9ŀǎǘ IŀǊƭŜƳ .ƭƻŎƪ bǳǊǎŜǊȅ ω 9ŀǎǘ IŀǊƭŜƳ 9ƳǇƭƻȅƳŜƴǘ {ŜǊǾƛŎŜκ
{¢wL±9 ω 9ŀǎǘ [ŀƪŜ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ aƻƴǘŀǳƪΣ LƴŎΦ ω 9ŀǎǘ aƛŘǘƻǿƴ 
!ǎǎƻŎƛŀǘƛƻƴ ω 9ŀǎǘ bŜǿ ¸ƻǊƪ /ƻǳƴŎƛƭ ŦƻǊ ǘƘŜ !ƎƛƴƎΣ LƴŎΦ ω 9ŀǎǘ 
bŜǿ ¸ƻǊƪ ¦ƴƛǘŜŘ /ƻƴŎŜǊƴŜŘ /ƛǘƛȊŜƴǎΣ LƴŎΦ ω 9ŀǎǘ {ƛȄǘƛŜǎ 
bŜƛƎƘōƻǊƘƻƻŘ !ǎǎƻŎƛŀǘƛƻƴκ9{b! ω 9ŀǎǘ ²ƛƭƭƛŀƳǎōǳǊƎ ±ŀƭƭŜȅ 
LƴŘǳǎǘǊƛŀƭ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ό9²±L5/hύ ω 9ŀǎǘ ²ƛƭƭƛǎǘƻƴ 
wƻǎƭȅƴ /ƻƳƳǳƴƛǘȅ /ƻŀƭƛǘƛƻƴ ŦƻǊ 5ǊǳƎ CǊŜŜ ¸ƻǳǘƘ ω 9ŀǎǘŜǊƴ 
vǳŜŜƴǎ !ƭƭƛŀƴŎŜ ω 9ŀǎǘ-²Ŝǎǘ aŀƴŀƎŜƳŜƴǘ LƴǎǘƛǘǳǘŜ ό9²Lύ ω 
9ŎǳƳŜƴƛŎŀƭ /ƻƳƳǳƴƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ hǊƎŀƴƛȊŀǘƛƻƴ ό9/5hύ ω 
9Řƴŀ {ǘΦ ±ƛƴŎŜƴǘ aƛƭƭŀȅ {ƻŎƛŜǘȅ ω 9ŘǳŎŀǘƛƻƴ ŀƴŘ [ƛǘŜǊŀŎȅ CǳƴŘ 
ŦƻǊ !ŦǊƛŎŀ ω 9ŘǳŎŀǘƛƻƴ ¢ƘǊƻǳƎƘ aǳǎƛŎ ω 9ŘǳŎŀǘƛƻƴŀƭ .ǊƻŀŘŎŀǎǘƛƴƎ 
/ƻǊǇƻǊŀǘƛƻƴ ό¢ƘƛǊǘŜŜƴκ²b9¢ύ ω 9ŘǿŀǊŘ ² IŀȊŜƴ CƻǳƴŘŀǘƛƻƴ ω 
9Řǿƛƴ DƻǳƭŘ {ŜǊǾƛŎŜǎ ŦƻǊ /ƘƛƭŘǊŜƴ ŀƴŘ CŀƳƛƭƛŜǎ ω 9ƭ /ŜƴǘǊƻ Iƛǎπ
ǇŀƴƻΣ LƴŎΦ ω 9ƭ aǳǎŜƻ ŘŜƭ .ŀǊǊƛƻ ω 9ƭŀƛƴŜ YŀǳŦƳŀƴ /ǳƭǘǳǊŀƭ /Ŝƴπ
ǘŜǊ ω 9ƭŘŜǊ /ǊŀŦǘǎƳŜƴ ω 9ƭŜŎǘǊƻƴƛŎ !Ǌǘǎ LƴǘŜǊƳƛȄ ω 9ƭŜƻ tƻƳŀǊŜ 
5ŀƴŎŜ /ƻƳǇŀƴȅ ω 9ƭƭŜƴ CǊŀƴƪ LƭƭǳƳƛƴŀǘƛƻƴ !Ǌǘǎ CƻǳƴŘŀǘƛƻƴ ω 
9ƳŜǊƎƛƴƎ aŀǊƪŜǘǎ /ǊŜŘƛǘƻǊǎ !ǎǎƻŎƛŀǘƛƻƴ ω 9b!/¢Σ LƴŎΦ ω 9ƴŎƻǊŜ 
/ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜǎ ω 9ƴŎƻǳƴǘŜǊǎ ƛƴ .ƭŀŎƪ ¢ǊŀŘƛǘƛƻƴǎΣ LƴŎΦ ω 9ƴŘ 
/ƘƛƭŘ tǊƻǎǘƛǘǳǘƛƻƴ /ƘƛƭŘ tƻǊƴƻƎǊŀǇƘȅ ϧ ¢ǊŀŦŦƛŎƪƛƴƎ ƻŦ /ƘƛƭŘǊŜƴ ω 
9ƴƎƛƴŜŜǊƛƴƎ LƴŦƻǊƳŀǘƛƻƴ CƻǳƴŘŀǘƛƻƴ ω 9ƴƎƭƛǎƘ {ǇŜŀƪƛƴƎ ¦ƴƛƻƴ ƻŦ 
ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ ω 9ƴǎŜƳōƭŜ {ǘǳŘƛƻ ¢ƘŜŀǘǊŜ ω 9ƴǾƛǊƻƴƳŜƴǘŀƭ 
{ƛƳǳƭŀǘƛƻƴ /ŜƴǘŜǊ ω 9ǇƛǎŎƻǇŀƭ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜǎ ƻŦ [ƻƴƎ Lǎπ
ƭŀƴŘ ω 9ǇƛǎŎƻǇŀƭ wŜƭƛŜŦ ŀƴŘ 5ŜǾŜƭƻǇƳŜƴǘ ω 9ǇƛǎŎƻǇŀƭ {ƻŎƛŀƭ 
{ŜǊǾƛŎŜǎ ω 9ǉǳŀƭ WǳǎǘƛŎŜ ¦{! ω 9w!{9 wŀŎƛǎƳ ω 9ǊǊƻƭ DǊƛƳŜǎ 
5ŀƴŎŜ DǊƻǳǇ ω 9{b!-/9w¢ ω 9-¢ƘŜ tŜƻǇƭŜ ω 9ǘƘƛŎŀƭ /ƻƳƳǳƴƛǘȅ 
/ƘŀǊǘŜǊ {ŎƘƻƻƭ CƻǳƴŘŀǘƛƻƴ ω 9ǳƎŜƴŜ ½ƛǘǿŜǊ CƻǳƴŘŀǘƛƻƴ ω 9ǳǊƻπ
ǇŜŀƴ !ƳŜǊƛŎŀƴ aǳǎƛŎŀƭ !ƭƭƛŀƴŎŜ ω 9ǾŀƴƎŜƭƛŎŀƭ /ƘǳǊŎƘ ƻŦ DƻŘ ƛƴ 
/ƘǊƛǎǘΣ LƴŎΦ ω 9ǾƛŎǘƛƻƴ LƴǘŜǊǾŜƴǘƛƻƴ {ŜǊǾƛŎŜǎ ό9L{ύ ω 9ȄŎŜƭƭŜƴǘ 
5ŜǾŜƭƻǇƳŜƴǘ ω 9ȄǇƭƻǊŜ bŜǿ ¸ƻǊƪ /ƻǊǇΦ ω 9ȄǇƭƻǊƛƴƎ ǘƘŜ !ǊǘǎΣ LƴŎΦ 
ω 9ȅŜ-.ŀƴƪ ŦƻǊ {ƛƎƘǘ wŜǎǘƻǊŀǘƛƻƴ ω  
 

F_________________________________________ 
CΦ .Φ IŜǊƻƴ CƻǳƴŘŀǘƛƻƴ ω CΦ¸Φ 9ȅŜΣ LƴŎΦ ω CŀƛƭǘŜ /ŀǊŜ /ƻǊǇƻǊŀπ
ǘƛƻƴ ω CŀƭŎƻƴǿƻǊƪǎ !Ǌǘƛǎǘǎ DǊƻǳǇ ω CŀƳƛƭƛŜǎ CƛǊǎǘ ω CŀƳƛƭƛŜǎ wŀƭƭȅ 
ŦƻǊ 9ƳŀƴŎƛǇŀǘƛƻƴ ϧ 9ƳǇƻǿŜǊƳŜƴǘ ω CŀƳƛƭȅ CƻŎǳǎ !ŘƻǇǘƛƻƴ 
{ŜǊǾƛŎŜǎ ω CŀƳƛƭȅ wŜǎƻǳǊŎŜ /ŜƴǘŜǊ ƻŦ tŜŜƪǎƪƛƭƭΣ LƴŎΦ ω CŀƳƛƭȅ 
{ŜǊǾƛŎŜ {ƻŎƛŜǘȅ ƻŦ ¸ƻƴƪŜǊǎ ω CŀƳƛƭȅ {ǳǇǇƻǊǘ {ȅǎǘŜƳǎ ¦ƴƭƛƳƛǘŜŘΣ 
LƴŎΦ ω Cŀƴ CƻȄ ϧ [ŜǎƭƛŜ wΦ {ŀƳǳŜƭǎ CƻǳƴŘŀǘƛƻƴΣ LƴŎΦ ω CŀǊŜǿŜƭƭΣ 

Neighborhood Economic Development Advocacy Project 
(NEDAP), which promotes community economic justice 
and elimination of discriminatory economic practices that 
harm communities and perpetuate inequality and poverty 
(www.nedap.org), for Excellent Communications. 

 
More organizations applied than in previous years, and more 
reported management improvements due to participating in 
the application process.  There was record attendance at the 
Best Practices Workshop and Awards Ceremony, as well as 
more media mentions following the event, and the program 
received increased financial support. 

 
In its first three years, the Awards program has received a total 
of 303 applications from nonprofit organizations representing 
a broad cross-section of the sector in the New York City area. 
There is strong evidence of positive impact by the program on 
participating applicant organizations: per follow-up evaluations, 
a total of 103 nonprofits have already made organizational im-
provements as a result of involvement in the 2009 New York 
Times Company Nonprofit Excellence Awards process, includ-
ing attendance at application clinics, the Best Practices Work-
shop and Awards Ceremony and/or completion of the Awards 
application. Examples include:  (1) Participating organizations 
encouraged junior staff to interact with senior management to 
better understand their organizationsô ñbigger picture;ò (2) 
Completed applications were used to orient new staff and 
Board members; (3) Selection Committee feedback led to such 
ñbest practiceò  management changes as instituting conflict of 
interest policies, better financial reporting, and clarifying mis-
sion statements; (4) Winners reported increased funding and 
publicity. 
 
We also conducted a special Pathways to Excellence confer-
ence in November, 2008, featuring addresses by Naomi Levine, 
Chair and Executive Director of NYUôs George H. Heyman, 
Jr., Center for Philanthropy and Fundraising, and Dr. Reynold 
Levy, President of Lincoln Center for the Performing Arts and 
author of Yours for the Asking. The conference included four 
hands-on workshops with winners of 2007 and 2008 Nonprofit 
Excellence Awards on outcomes tracking, financial manage-
ment, communications and fundraising. The conference was 
attended by more than 350 nonprofit leaders, grantmakers and 
others, and was supported in part by the Ford Foundationôs 
Good Neighbor program. 

 
Expanding information and advice to nonprofits: NPCC staff 
provided an increased volume of guidance and referrals in 
terms of time devoted to information, telephone calls, emails 
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LƴŎΦ ω C5b¸ CƻǳƴŘŀǘƛƻƴ ω CŜŘŜǊŀǘŜŘ /ƻƴǎŜǊǾŀǘƛƻƴƛǎǘǎ ƻŦ ²Ŝǎǘπ
ŎƘŜǎǘŜǊ /ƻǳƴǘȅΣ LƴŎΦ ω CŜŘŜǊŀǘƛƻƴ 9ƳǇƭƻȅƳŜƴǘ ϧ DǳƛŘŀƴŎŜ 
{ŜǊǾƛŎŜ όC9D{ύ IŜŀƭǘƘ ϧ IǳƳŀƴ {ŜǊǾƛŎŜǎ {ȅǎǘŜƳ ω CŜŘŜǊŀǘƛƻƴ ƻŦ 
tǊƻǘŜǎǘŀƴǘ ²ŜƭŦŀǊŜ !ƎŜƴŎƛŜǎ όCt²!ύ ω CŜǊǘƛƭŜ IƻǇŜ ω CƛŦǘƘ !ǾŜπ
ƴǳŜ /ƻƳƳƛǘǘŜŜ ω CƛƎƘǘ ŦƻǊ {ƛƎƘǘ ω CƛƭƳ .ƛȊ wŜŎȅŎƭƛƴƎ ω CƛƴŀƴŎƛŀƭ 
²ƻƳŜƴϥǎ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪ 9ŘǳŎŀǘƛƻƴŀƭ CǳƴŘ ω CƛƴŘƛƴƎ ! 
²ŀȅ .ŀŎƪ ¢ƻ [ƛŦŜΣ LƴŎΦ ω CƛƴŜ !Ǌǘǎ hǊŎƘŜǎǘǊŀƭ {ƻŎƛŜǘȅ ƻŦ ¸ƻƴƪŜǊǎ ω 
CƛƴŜǊ [ƛŦŜ DƻƭŦ CƻǳƴŘŀǘƛƻƴ ω CƛǊŜƭƛƎƘǘ aŜŘƛŀ ω CƛǊǎǘ .ƻƻƪ {ǘŀǘŜƴ 
LǎƭŀƴŘ ω CW/ - ! CƻǳƴŘŀǘƛƻƴ ƻŦ tƘƛƭŀƴǘƘǊƻǇƛŎ CǳƴŘǎ ω CƭŀƳŜƴŎƻ 
[ŀǘƛƴƻΣ LƴŎΦ ω CƭŀǘōǳǎƘ !ǾŜ .ǳǎƛƴŜǎǎ LƳǇǊƻǾŜƳŜƴǘ 5ƛǎǘǊƛŎǘ ω 
CƭŀǘōǳǎƘ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω CƭŀǘƛǊƻƴκноǊŘ {ǘǊŜŜǘ tŀǊǘπ
ƴŜǊǎƘƛǇ ω CƭƛǇ CƭƻǇ CƻǳƴŘŀǘƛƻƴ ω CƭȅƛƴƎ /ŀǊǇŜǘ ¢ƘŜŀǘŜǊΣ LƴŎΦ ω Ca 
²ƻǊƭŘ /ƘŀǊƛǘƛŜǎ ω CƻŎǳǎ Iŀƛǘƛŀƴ aǳǎƛŎΣ LƴŎΦ ω Cƻƭƭƻǿ ¸ƻǳǊ 
5ǊŜŀƳ ω CƻƻŘ .ŀƴƪ CƻǊ bŜǿ ¸ƻǊƪ /ƛǘȅ ω CƻƻŘ .ŀƴƪ ŦƻǊ ²Ŝǎǘπ
ŎƘŜǎǘŜǊ ω CƻǊŘ CƻǳƴŘŀǘƛƻƴ ω CƻǊŘƘŀƳ .ŜŘŦƻǊŘ IƻǳǎƛƴƎ /ƻǊǇƻǊŀπ
ǘƛƻƴ ω CƻǊŘƘŀƳ wƻŀŘ 5ƛǎǘǊƛŎǘ aŀƴŀƎŜƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴ ω CƻǊŜƛƎƴ 
tƻƭƛŎȅ !ǎǎƻŎƛŀǘƛƻƴ ω CƻǊŜƛƎƴ tǊŜǎǎ !ǎǎƻŎƛŀǘƛƻƴ ω CƻǊŜǎǘ tŀǊƪ 
{ŜƴƛƻǊ /ƛǘƛȊŜƴǎ /ŜƴǘŜǊΣ LƴŎΦ ω CƻǊŜǎǘŘŀƭŜ ω CƻǊǘ DǊŜŜƴŜ !ǎǎƻŎƛŀπ
ǘƛƻƴΣ LƴŎΦ ω CƻǊǘ DǊŜŜƴŜ 5ŀȅ /ŀƳǇ ω CƻǊǘ DǊŜŜƴŜ tŀǊƪ /ƻƴǎŜǊπ
ǾŀƴŎȅΣ LƴŎΦ ω CƻǊǘ DǊŜŜƴŜ {ǘǊŀǘŜƎƛŎ bŜƛƎƘōƻǊƘƻƻŘ !Ŏǘƛƻƴ tŀǊǘπ
ƴŜǊǎƘƛǇ ό{b!tύ ω CƻǊǘȅ tƭǳǎ ƻŦ bŜǿ ¸ƻǊƪ όCƻǊǘȅ tƭǳǎ 9ŘǳŎŀǘƛƻƴŀƭ 
/ŜƴǘŜǊύ ω CƻǳƴŘŀǘƛƻƴ /ŜƴǘŜǊ ω CƻǳƴŘŀǘƛƻƴ ŦƻǊ 9ŎƻƭƻƎƛŎŀƭ wŜπ
ǎŜŀǊŎƘ ƛƴ ǘƘŜ bƻǊǘƘŜŀǎǘ ω CƻǳƴŘŀǘƛƻƴ ŦƻǊ 9ǘƘƴƛŎ ¦ƴŘŜǊǎǘŀƴŘƛƴƎ ω 
CƻǳƴŘŀǘƛƻƴ ŦƻǊ [ŀƴŘǎŎŀǇŜ {ǘǳŘƛŜǎ ω CƻǳƴŘŀǘƛƻƴ ŦƻǊ ǘƘŜ !Řπ
ǾŀƴŎŜƳŜƴǘ ƻŦ aƻƴŜǘŀǊȅ 9ŘǳŎŀǘƛƻƴ ω CƻǳƴŘŀǘƛƻƴ ŦƻǊ ǘƘŜ {ǘǳŘȅ 
ƻŦ LƴŘŜǇŜƴŘŜƴǘ {ƻŎƛŀƭ LŘŜŀǎκ5L{{9b¢ ω CƻǳǊǘƘ ¦ƴƛǾŜǊǎŀƭƛǎǘ {ƻŎƛπ
Ŝǘȅ ω CǊŀƴŎŜǎ [Φ ϧ 9Řǿƛƴ [Φ /ǳƳƳƛƴƎǎ aŜƳƻǊƛŀƭ CǳƴŘ ω CǊŀƴŎƛǎπ
Ŏŀƴ /ƻƳƳǳƴƛǘȅ /ŜƴǘŜǊ ω CǊŜŜ !Ǌǘǎ ŦƻǊ !ōǳǎŜŘ /ƘƛƭŘǊŜƴ - New 
¸ƻǊƪ /ƛǘȅ ω CǊŜŜ 5ƛƳŜƴǎƛƻƴŀƭ ω CǊŜŜ ¢ƻ .Ŝ CƻǳƴŘŀǘƛƻƴ ω CǊŜƴŎƘ 
LƴǎǘƛǘǳǘŜκ!ƭƭƛŀƴŎŜ CǊŀƴŎŀƛǎŜ ω CǊŜƴŎƘ-American School of Mu-
ǎƛŎ ω CǊŜǎƘ !Ǌǘ ω CǊŜǎƘ ¸ƻǳǘƘ LƴƛǘƛŀǘƛǾŜǎ ω CwL!Σ LƴŎΦ ω CǊƛŎƪ /ƻƭƭŜŎπ
ǘƛƻƴ ω CǊƛŜƴŘǎ Lƴ 5ŜŜŘ ω CǊƛŜƴŘǎ ƻŦ !ƴŘŜǊǎƻƴ tǊƻƎǊŀƳ ω CǊƛŜƴŘǎ 
ƻŦ .ƭǳŜ IŜǊƻƴ tŀǊƪΣ LƴŎΦ ω CǊƛŜƴŘǎ ƻŦ .Ǌƻƻƪ tŀǊƪ ω CǊƛŜƴŘǎ ƻŦ 
CƛǊŜŦƛƎƘǘŜǊǎΣ LƴŎΦ ω CǊƛŜƴŘǎ ƻŦ LǎǊŀŜƭ 5ƛǎŀōƭŜŘ ²ŀǊ ±ŜǘŜǊŀƴǎ ω 
Friends of Israel Sci-¢ŜŎƘ {ŎƘƻƻƭǎΣ LƴŎΦ ω CǊƛŜƴŘǎ ƻŦ YŀǊŜƴ ω 
CǊƛŜƴŘǎ ƻŦ YƘƳŜǊ /ǳƭǘǳǊŜ ω CǊƛŜƴŘǎ ƻŦ aŀǘŜǊƛŀƭǎ ŦƻǊ ǘƘŜ !Ǌǘǎ ω 
CǊƛŜƴŘǎ ƻŦ ǘƘŜ .ŀȅ ω CǊƛŜƴŘǎ ƻŦ ǘƘŜ /ƘƛƭŘǊŜƴ bŜǿ ¸ƻǊƪ ω CǊƛŜƴŘǎ 
ƻŦ ǘƘŜ /ƻƳƳǳƴƛǘȅ .ƻŀǊŘ сΣ LƴŎΦ ω CǊƛŜƴŘǎ ƻŦ ǘƘŜ CŀƳƛƭȅ /ŜƴǘŜǊ ω 
CǊƛŜƴŘǎ ƻŦ ǘƘŜ IƛƎƘ [ƛƴŜ ω CǊƛŜƴŘǎ ƻŦ ǘƘŜ bŜǿ ¸ƻǊƪ /ƛǘȅ CƛǊŜ 
5ŜǇŀǊǘƳŜƴǘ /ƻƭƭŜŎǘƛƻƴΣ LƴŎΦ ω CǊƛŜƴŘǎ ƻŦ ǘƘŜ wŜǘƛǊŜŘ ŀƴŘ {ŜƴƛƻǊ 
±ƻƭǳƴǘŜŜǊ tǊƻƎǊŀƳ ƻŦ {ǳŦŦƻƭƪ ω CǊƛŜƴŘǎ ƻŦ ±ŀƴ /ƻǊǘƭŀƴŘǘ tŀǊƪ ω 
CǊƛŜƴŘǎ ƻŦ ²ƻƳŜƴϥǎ ²ƻǊƭŘ .ŀƴƪƛƴƎ ω CǊƛŜƴŘǎ ƻŦ ¸ŀŘ [ŀYŀǎƘƛǎƘκ
[ƛŦŜƭƛƴŜ ŦƻǊ ǘƘŜ hƭŘ ω Cǳ DŜƴŜǊŀǘƛƻƴ CƻǳƴŘŀǘƛƻƴΣ LƴŎΦ ω CǳƴŘ ŦƻǊ 
aƻŘŜǊƴ /ƻǳǊǘǎ ω CǳƴŘ ŦƻǊ tǳōƭƛŎ !ŘǾƻŎŀŎȅ ω CǳƴŘ ŦƻǊ tǳōƭƛŎ 
IŜŀƭǘƘ ƛƴ bŜǿ ¸ƻǊƪ ω CǳƴŘ ŦƻǊ ǘƘŜ /ƛǘȅ ƻŦ bŜǿ ¸ƻǊƪ ω CǳƴŘŜǊǎ 
/ƻƴŎŜǊƴŜŘ !ōƻǳǘ !L5{ ω CǳƴŘƛƴƎ 9ȄŎƘŀƴƎŜ ω CǳǘǳǊŜ [ŜŀŘŜǊǎ 
LƴǎǘƛǘǳǘŜΣ LƴŎΦ ω CǳǘǳǊŜǎ ŀƴŘ hǇǘƛƻƴǎΣ LƴŎΦ ω  
 

G________________________________________ 
DŀƳŜǎ ŦƻǊ /ƘŀƴƎŜΣ LƴŎΦ ω DŀǊŘŜƴ ƻŦ IƻǇŜ ω DŀǊƛŦǳƴŀ /ƻŀƭƛǘƛƻƴ 
¦{!Σ LƴŎΦ ω Dŀȅ ϧ [Ŝǎōƛŀƴ !ƭƭƛŀƴŎŜ !Ǝŀƛƴǎǘ 5ŜŦŀƳŀǘƛƻƴ 
όD[!!5ύ ω Dŀȅ [Ŝǎōƛŀƴ ŀƴŘ {ǘǊŀƛƎƘǘ 9ŘǳŎŀǘƛƻƴ bŜǘǿƻǊƪ 
όD[{9bύ ω Dŀȅ aŜƴ hŦ !ŦǊƛŎŀƴ 5ŜǎŎŜƴǘ ω Dŀȅ aŜƴϥǎ IŜŀƭǘƘ /Ǌƛǎƛǎ 
όDaI/ύ ω DŜƴŜǊŀƭ IǳƳŀƴ hǳǘǊŜŀŎƘ ƛƴ ǘƘŜ /ƻƳƳǳƴƛǘȅ ω DŜǊπ
Ƴŀƴ !ƳŜǊƛŎŀƴ tŀǊǘƴŜǊǎƘƛǇ tǊƻƎǊŀƳ όD!ttύ ω DŜǊƳŀƴ ¦ƴƛǾŜǊǎƛǘȅ 
!ƭƭƛŀƴŎŜ ω DŜǘǘƛƴƎ hǳǘ ŀƴŘ {ǘŀȅƛƴƎ hǳǘ ω DƘŜǘǘƻ CƛƭƳ {ŎƘƻƻƭ ω 
DƛƭƭŜƴ .ǊŜǿŜǊ {ŎƘƻƻƭ ω DƛǊƭ {Ŏƻǳǘǎ ƻŦ {ǳŦŦƻƭƪ /ƻǳƴǘȅΣ LƴŎΦ ω DƛǊƭǎ 
/ŀǊŜŜǊ ²ƻǊƪǎƘƻǇ ω DƛǊƭǎ ŦƻǊ DŜƴŘŜǊ 9ǉǳƛǘȅ ω DƛǊƭǎ LƴŎƻǊǇƻπ
ǊŀǘŜŘ ω DƛǊƭǎ LƴŎƻǊǇƻǊŀǘŜŘ ƻŦ ²ŜǎǘŎƘŜǎǘŜǊ /ƻǳƴǘȅ ω DƛǊƭǎ ²ǊƛǘŜ 
bƻǿΣ LƴŎΦ ω DƛǊƭǎǇƛǊƛǘ-²ƻƳŜƴǎƻƴƎΣ LƴŎΦ ω DƛǾƛƴƎ !ƭǘŜǊƴŀǘƛǾŜ 
[ŜŀǊƴŜǊǎ ¦ǇƭƛŦƛǘƛƴƎ hǇǇƻǊǘǳƴƛǘƛŜǎ όD![[htύ ω DƭŀŘȅǎ YǊƛŜōƭŜ 
5ŜƭƳŀǎ CƻǳƴŘŀǘƛƻƴ ω DƭŀƳƻǳǊDŀƭǎ CƻǳƴŘŀǘƛƻƴ ω DƭŀǳŎƻƳŀ 
CƻǳƴŘŀǘƛƻƴ ω DƭŜƴ hŀƪǎ ±ƻƭǳƴǘŜŜǊ !ƳōǳƭŀƴŎŜ /ƻǊǇ ω DƭŜƴŎŀǊŀΣ 
LƴŎΦ ω Dƭƻōŀƭ !Ŏǘƛƻƴ ƻƴ !ƎƛƴƎ ω Dƭƻōŀƭ !Ŏǘƛƻƴ tǊƻƧŜŎǘΣ LƴŎΦ ω 
Dƭƻōŀƭ !ǳǘƛǎƳ tǊƻƧŜŎǘ ω Dƭƻōŀƭ .ǳǎƛƴŜǎǎ /ƻŀƭƛǘƛƻƴ ƻƴ IL±κ!L5{ ω 
Dƭƻōŀƭ IŜŀƭǘƘ LƴǎǘƛǘǳǘŜ ω Dƭƻōŀƭ IŜŀƭǘƘ tŀǊǘƴŜǊǎ ω Dƭƻōŀƭ IL± 
±ŀŎŎƛƴŜ 9ƴǘŜǊǇǊƛǎŜ ω Dƭƻōŀƭ YƛŘǎ ω Dƭƻōŀƭ tŀǊǘƴŜǊǎƘƛǇ ŦƻǊ !Ŧπ
ƎƘŀƴƛǎǘŀƴ ω Dƭƻōŀƭ ²ƻǊƪŜǊǎ WǳǎǘƛŎŜ !ƭƭƛŀƴŎŜ ω DƭƻōŀƭƘƻƻŘ ω 
DƻŘϥǎ .ŀǘǘŀƭƛƻƴ ƻŦ tǊŀȅŜǊ ω DƻŘϥǎ /ǊŜŀǘƛƻƴ L !Ƴ ω DƻŘϥǎ [ƻǾŜ ²Ŝ 
5ŜƭƛǾŜǊ ω DƻƛƴƎ /ƻŀǎǘŀƭΣ LƴŎΦ ω DƻƭŘŜƴ CŀƳƛƭȅ CƻǳƴŘŀǘƛƻƴ ω DƻƻŘ 
{ƘŜǇƘŜǊŘ {ŜǊǾƛŎŜǎ ω DƻƻŘǿƛƭƭ !ƎŜƴǘǎ LƴǘŜǊƴŀǘƛƻƴŀƭΣ LƴŎΦ ω DƻƻŘπ
ǿƛƭƭ LƴŘǳǎǘǊƛŜǎ ƻŦ DǊŜŀǘŜǊ bŜǿ ¸ƻǊƪ ϧ bƻǊǘƘŜǊƴ bŜǿ WŜǊǎŜȅ ω 
DƻǘƘŀƳ /ƛǘȅ LƳǇǊƻǾ ω DƻǾŜǊƴŀƴŎŜ aŀǘǘŜǊǎ ω Dƻǿŀƴǳǎ /ŀƴŀƭ 
/ƻƴǎŜǊǾŀƴŎȅ ω Dw!/9 ω Dw!/9 LƴǘŜǊƴŀǘƛƻƴŀƭ 5.! .ŜŘ{ǘǳȅ /ŀƳπ
ǇŀƛƎƴ !Ǝŀƛƴǎǘ IǳƴƎŜǊ ω DǊŀŎŜ hǳǘǊŜŀŎƘ ω DǊŀƳŜǊŎȅ tŀǊƪ .ƭƻŎƪ 
!ǎǎƻŎƛŀǘƛƻƴΣ LƴŎΦ ω DǊŀƴŘ /ŜƴǘǊŀƭ bŜƛƎƘōƻǊƘƻƻŘ {ƻŎƛŀƭ {ŜǊǾƛŎŜǎ 
/ƻǊǇƻǊŀǘƛƻƴ ω DǊŀƴŘ {ǘǊŜŜǘ 5ƛǎǘǊƛŎǘ aŀƴŀƎŜƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴ ω 

and in-person requests. We use an annual survey to track the 
results of the work for member organizations, and the Fall, 
2009, survey for the past fiscal year revealed that 469 organi-
zations reported using our Information & Referral services 
(an increase from 244 in FY08), with 71% rating our refer-
rals as ñvery goodò or excellent.ò 
Expanding circulation of NPCCôs newsletter, New York 
Nonprofits: Newsletter circulation expanded to 4,600 hard 
copies per month, with an average of 1,500 unique views of 
the online version per month. Online newsletter views actu-
ally decreased after we moved the Space Wanted/Available 
section from the newsletter to its own section on our website 
(www.npccny.org/spaceads.htm) in May 2009.  Space Ads 
alone average 469 monthly views, and are free for area 501(c)
(3) organizations.  We sent more related eblast notices to 
members on emerging events and resources, as well as re-
sponding to hundreds of queries from members concerning 
articles and seeking additional information, advice and refer-
rals. 
Offered 58 free workshops: Free to members and providing 
expertise and information that benefit a wide range of non-
profits, 58 workshops were offered through September 30, 
2009, with total registration at more than 4,256 (up from 
2,700 in FY08) .  Attendance at these workshops remained 
high, with most ñsold out.ò A particular focus this year was 
on a new, five-workshop series, ñManaging in Hard Times,ò 
offered in the spring of 2009, in collaboration with the Hu-
man Services Council and Lawyers Alliance for New York. 
The series featured a number of large-scale, practical work-
shops on ñEffects of the Federal Stimulus Package on New 
York Nonprofits,ò ñStrategic Alliances for Cost Savings,ò 
ñNegotiating Contractual Agreements,ò ñHuman Resource 
Issues,ò and ñLobbying in a Time of Crisis.ò We regularly 
updated and added topics and evaluated member interest in 
future topics on a wide range of management issues. Of 330 
respondents to our three-month follow-up survey (for all 
workshops held the first half of our fiscal year), 164 reported 
organizational improvements. 
Helping nonprofits secure more than $14.2 million in gov-
ernment grants by using NPCCôs Government Grants In-
formation Service (GGIS):  With support from the Dana 
Foundation, this NPCC web-based funding alert system 
(www.npccny.org/grants.htm) enables nonprofit members to 
receive customized email notices of government grant oppor-
tunities targeted to their organizationsô interests.  Notices 
include critical funding details covering 66 different topic 
areas, expediting the process of identifying grant opportuni-
ties in time to meet deadlines.  In addition to federal 
sources, we include funding opportunities from New York 

http://www.npccny.org/spaceads.htm
http://www.npccny.org/grants.htm
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DǊŀƴŘ {ǘǊŜŜǘ {ŜǘǘƭŜƳŜƴǘ ω DǊŀǎǎǊƻƻǘǎ !Ǌǘƛǎǘǎ aƻǾŜƳŜƴǘ 
όD!a9ύΣ LƴŎΦ ω DǊŀǎǎǊƻƻǘǎ LƴƛǘƛŀǘƛǾŜ ω DǊŜŀǘ bŜŎƪ /ƻƳƳǳƴƛǘȅ 
{ŎƘƻƻƭ ω DǊŜŀǘ bŜŎƪ aŀƴƘŀǎǎŜǘ /ƻƳƳǳƴƛǘȅ /ƘƛƭŘ /ŀǊŜ tŀǊǘƴŜǊπ
ǎƘƛǇ ω DǊŜŀǘŜǊ WŀƳŀƛŎŀ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω DǊŜŀǘŜǊ bŜǿ 
York Al-!ƴƻƴ CŀƳƛƭȅ LƴǘŜǊƎǊƻǳǇ ω DǊŜŀǘŜǊ bŜǿ ¸ƻǊƪ IƻǎǇƛǘŀƭ 
CƻǳƴŘŀǘƛƻƴ ω DǊŜŀǘŜǊ bŜǿ ¸ƻǊƪ hǾŜǊŜŀǘŜǊǎ !ƴƻƴȅƳƻǳǎ aŜǘǊƻ 
LƴǘŜǊƎǊƻǳǇ ω DǊŜŀǘŜǊ b¸ /ƘŀǇǘŜǊ bŀǘƛƻƴŀƭ !ǎǎƻŎΦ ƻŦ tǊƻŦŜǎǎƛƻƴŀƭ 
DŜǊƛŀǘǊƛŎ /ŀǊŜ aƎǊǎ ω DǊŜŀǘŜǊ {ƘŜŜǇǎƘŜŀŘ .ŀȅ 5ŜǾŜƭƻǇƳŜƴǘ 
/ƻǊǇƻǊŀǘƛƻƴ ω DǊŜŜƴ DǳŜǊƛƭƭŀǎ ω DǊŜŜƴ [ƻƴƎ LǎƭŀƴŘ Řōŀ [L 
DǊŜŜƴ ω DǊŜŜƴ aŀǇ {ȅǎǘŜƳ ω DǊŜŜƴōŜƭǘ /ƻƴǎŜǊǾŀƴŎȅ ω DǊŜŜƴπ
ǘǊŜŜ CƻǳƴŘŀǘƛƻƴ ω DǊŜŜƴǿŀƭƭ CƻǳƴŘŀǘƛƻƴ ω DǊŜȅǎǘƻƴ CƻǳƴŘŀǘƛƻƴ 
ϧ !ŦŦƛƭƛŀǘŜǎ ω DǊƛƻǘ /ƛǊŎƭŜ ω DǊƻƻǾŜ ²ƛǘƘ aŜ ω DǊƻǳƴŘ ½ŜǊƻ 
aǳǎŜǳƳ ²ƻǊƪǎƘƻǇ ω DǊƻǳƴŘǎǿŜƭƭ LƴŎΦ ω DǊƻǳƴŘǿƻǊƪ IǳŘǎƻƴ 
±ŀƭƭŜȅ ω DǊƻǳǇ IŜŀƭǘƘ LƴŎƻǊǇƻǊŀǘŜŘ όDILύ ω DǊƻǿ .Ǌƻƻƪƭȅƴ ω 
DǳƛƭŘ ŦƻǊ 9ȄŎŜǇǘƛƻƴŀƭ /ƘƛƭŘǊŜƴ ω DǳǘǘƳŀŎƘŜǊ LƴǎǘƛǘǳǘŜ ω  
 

H________________________________________ 
IΦ9Φ!Φ[Φ¢ΦIΦ ŦƻǊ ¸ƻǳǘƘǎ ω IΦhΦ {Ŏƻǘǘ 9ŘǳŎŀǘƛƻƴ ŀƴŘ /ƻƳƳǳƴƛǘȅ 
/ŜƴǘŜǊ ω Ƙн 9ƳǇƻǿŜǊ ω Iŀōƛǘŀǘ ŦƻǊ IǳƳŀƴƛǘȅ - bŜǿ ¸ƻǊƪ /ƛǘȅ ω 
Iŀƛǘƛ /ǳƭǘǳǊŀƭ 9ȄŎƘŀƴƎŜ ω Iŀƛǘƛŀƴ !ƳŜǊƛŎŀƴǎ ¦ƴƛǘŜŘ ŦƻǊ tǊƻƎǊŜǎǎ 
όI!¦tύ ω IŀƳƳ ϧ /ƭƻǾ {ǘŀƎŜ /ƻƳǇŀƴȅ ω IŀƳǇŘŜƴ-Booth Thea-
ǘǊŜ [ƛōǊŀǊȅ ω I!b!/ όIŜƭƭŜƴƛŎ !ƳŜǊƛŎŀƴ bŜƛƎƘōƻǊƘƻƻŘ !Ŏǘƛƻƴ 
/ƻƳƳƛǘǘŜŜύ ω IŀǇǇƛƴŜǎǎ Lǎ /ŀƳǇƛƴƎ ω IŀǊƪƴŜǎǎ CƻǳƴŘŀǘƛƻƴ ŦƻǊ 
5ŀƴŎŜ ω IŀǊƭŜƳ /ŜƴǘŜǊ ŦƻǊ 9ŘǳŎŀǘƛƻƴ ω IŀǊƭŜƳ /ƻƳƳƻƴǿŜŀƭǘƘ 
/ƻǳƴŎƛƭ ω IŀǊƭŜƳ w.L ω IŀǊƭŜƳ {9![{ ω IŀǊƭŜƳ[L±9 ω IŀǾŜƴǎ 
wŜƭƛŜŦ CǳƴŘ {ƻŎƛŜǘȅ ω I!½hb ω IŜŀŘ/ƻǳƴǘΣ LƴŎΦ ω IŜŀƭǘƘ !ŘǾƻπ
ŎŀǘŜǎ ŦƻǊ hƭŘŜǊ tŜƻǇƭŜΣ LƴŎΦ ω IŜŀƭǘƘ ŀƴŘ ²ŜƭŦŀǊŜ /ƻǳƴŎƛƭ ƻŦ [ƻƴƎ 
LǎƭŀƴŘ ω IŜŀƭǘƘ /ŀǊŜ /ƘŀǇƭŀƛƴŎȅ ω IŜŀƭǘƘ WŀƳΣ LƴŎΦ ω IŜŀƭǘƘπ
/ƻǊǇǎΣ LƴŎΦ ω IŜŀƭǘƘȅ 5ƛǊŜŎǘƛƻƴǎ ω IŜŀǊǘ ƻŦ {ŀƛƭƛƴƎ ω IŜŀǊǘǎ ŀƴŘ 
aƛƴŘǎ bŜǘǿƻǊƪ ω IŜŀǊǘϥǎ IƻƳŜ ¦{! ω IŜōǊŜǿ CǊŜŜ [ƻŀƴ {ƻŎƛπ
Ŝǘȅ ω IŜōǊŜǿ IƻƳŜ ŦƻǊ ǘƘŜ !ƎŜŘ ŀǘ wƛǾŜǊŘŀƭŜ ω IŜƛŘŜƭōŜǊƎ 
¦ƴƛǾŜǊǎƛǘȅ !ǎǎƻŎƛŀǘƛƻƴ ω IŜƛƎƘǘǎ Iƛƭƭ aŜƴǘŀƭ IŜŀƭǘƘ {ŜǊǾƛŎŜ /ƻƳπ
Ƴǳƴƛǘȅ !ŘǾƛǎƻǊȅ .ƻŀǊŘ ω IŜƭŜƴ YŜƭƭŜǊ {ŜǊǾƛŎŜǎ ŦƻǊ ǘƘŜ .ƭƛƴŘ ω 
IŜƭǇ ǘƘŜ /ƘƛƭŘǊŜƴ LƴǘŜǊƴŀǘƛƻƴŀƭΣ LƴŎΦ ω IŜƳƻǇƘƛƭƛŀ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ 
bŜǿ ¸ƻǊƪ ω IŜƴǊȅ aΦ IŀƭŘ !ǎǎƻŎƛŀǘƛƻƴ ŘΦōΦŀΦ .ƛǎƘƻǇ [ƻǳƎƘƭƛƴ 
aŜƳƻǊƛŀƭ IƛƎƘ {ŎƘƻƻƭ ω IŜƴǊȅ {ǘǊŜŜǘ {ŜǘǘƭŜƳŜƴǘ ω IŜǊōŜǊǘ ŀƴŘ 
LǊŜƴŜ ²ƘŜŜƭŜǊ CƻǳƴŘŀǘƛƻƴ ω IŜǊƛǘŀƎŜ ƻŦ tǊƛŘŜ ω IŜǊǎǘƻǊȅ ²Ǌƛǘπ
ŜǊǎ ²ƻǊƪǎƘƻǇΣ LƴŎΦ ω IŜǎǎŜƴ ¦ƴƛǾŜǊǎƛǘƛŜǎ /ƻƴǎƻǊǘƛǳƳ ω II/ 
CƻǳƴŘŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω IƛƴŘǳ /ƻƳƳǳƴƛǘȅ hǳǘǊŜŀŎƘ ω 
IƛǇ IƻǇ п [ƛŦŜ ω IƛǎǇŀƴƛŎ hǊƎŀƴƛȊŀǘƛƻƴ ƻŦ [ŀǘƛƴ !ŎǘƻǊǎ όIh[!ύ ω 
IƛǎǇŀƴƛŎ wŜǎƻǳǊŎŜ /ŜƴǘŜǊ ω IƛǎǘƻǊƛŎ 5ƛǎǘǊƛŎǘǎ /ƻǳƴŎƛƭ ω IƛǎǘƻǊƛŎ 
IƻǳǎŜ ¢Ǌǳǎǘ ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω IƛǎǘƻǊƛŎŀƭ {ƻŎƛŜǘȅ ƻŦ 9ŀǎǘ wƻŎƪπ
ŀǿŀȅ ŀƴŘ [ȅƴōǊƻƻƪ ω IƻƭƻŎŀǳǎǘ ŀƴŘ IǳƳŀƴ wƛƎƘǘǎ 9ŘǳŎŀǘƛƻƴ 
/ŜƴǘŜǊ ω IƻƭƻŎŀǳǎǘ aŜƳƻǊƛŀƭ ϧ ¢ƻƭŜǊŀƴŎŜ /ŜƴǘŜǊ hŦ bŀǎǎŀǳ 
/ƻǳƴǘȅ ω Iƻƭȅ /Ǌƻǎǎ IƛƎƘ {ŎƘƻƻƭ ω IƻƳŜCǊŜŜIƻƳŜ ω IƻƳŜƭŜǎǎ 
5ƛǎŀōƛƭƛǘȅ wŜƭƛŜŦ CǳƴŘǎ ω IƻƳŜƭŜǎǎ {ŜǊǾƛŎŜǎ ¦ƴƛǘŜŘ ω IƻǇŜ /ƛǘȅ 
9ƳǇƻǿŜǊƳŜƴǘ /ŜƴǘŜǊΣ LƴŎΦ ω IƻǇŜ ŦƻǊ bŜǿ ¸ƻǊƪ ω IƻǇŜ ƛƴ [ƛŦŜ 
/ƘǳǊŎƘ ƻŦ aŀƘƻǇŀŎΣ LƴŎΦ ω IƻǇŜ ƻŦ LǎǊŀŜƭ {ŜƴƛƻǊ /ƛǘƛȊŜƴǎ /Ŝƴπ
ǘŜǊ ω IƻǊŀŎŜ ŀƴŘ !Ƴȅ IŀƎŜŘƻǊƴ CƻǳƴŘŀǘƛƻƴ ω IƻǊǘƛŎǳƭǘǳǊŀƭ 
{ƻŎƛŜǘȅ ƻŦ bŜǿ ¸ƻǊƪ ω IƻǳǊ /ƘƛƭŘǊŜƴ ω IƻǳǎŜ ƻŦ ǘƘŜ wŜŘŜŜƳŜǊ ω 
IƻǳǎƛƴƎ tŀǊǘƴŜǊǎƘƛǇ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω IǳŘǎƻƴ tƭŀƴπ
ƴƛƴƎ DǊƻǳǇ LƴŎΦ ω IǳŘǎƻƴ wƛǾŜǊ CƻǳƴŘŀǘƛƻƴ ω IǳŘǎƻƴ ¦ƴƛƻƴ 
{ƻŎƛŜǘȅ όhȄƻƴƛŀƴ {ƻŎƛŜǘȅύ ω IǳŘǎƻƴ ±ŀƭƭŜȅ {ƘŀƪŜǎǇŜŀǊŜ CŜǎǘƛπ
Ǿŀƭ ω IǳƎǳŜƴƻǘ IŜǊƛǘŀƎŜ ω IǳƳŀƴ {ŜǊǾƛŎŜǎ /ƻǳƴŎƛƭ ƻŦ bŜǿ ¸ƻǊƪ 
/ƛǘȅ όI{/ύ ω IǳƴŘǊŜŘ ¸ŜŀǊ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪ ω IǳƴǘŜǊ 
/ƻƭƭŜƎŜ IƛƎƘ {ŎƘƻƻƭ !ƭǳƳƴŀŜκƛ !ǎǎƻŎƛŀǘƛƻƴ  ω  
 

I_________________________________________ 
L /ƘŀƭƭŜƴƎŜ aȅǎŜƭŦ ω L IŀǾŜ ŀ 5ǊŜŀƳ CƻǳƴŘŀǘƛƻƴ ω LŘŜƴǘƛǘȅ 
IƻǳǎŜ ω LŦŜǘŀȅƻ /ǳƭǘǳǊŀƭ !Ǌǘǎ !ŎŀŘŜƳȅΣ LƴŎΦ ω LƳŀƎƛƴŜ tǊƻƧŜŎǘ 
LƴŎΦ ω LƳŀƴƛ IƻǳǎŜ ω LƳŜƛƴǳΣ LƴŎΦ 5.! wŀŎƘŜϥǎ tƭŀŎŜ ω ƛaŜƴǘƻǊ ω 
LƳƳƛƎǊŀƴǘ {ƻŎƛŀƭ {ŜǊǾƛŎŜǎΣ LƴŎΦ ω LƳƳƛƎǊŀǘƛƻƴ 9ǉǳŀƭƛǘȅ ω LƳǇƻǊπ
ǘŀƴǘDƛŦǘǎΣ LƴŎΦ ω Lƴ ǘƘŜ [ƛŦŜ aŜŘƛŀ ω Lƴ/ƻƭƭŀōƻǊŀǘƛƻƴκwŜŀŘŜǊǎ 
¢ƘŜŀǘǊŜ ²ƻǊƪǎƘƻǇ ω LƴŦƻǊƳŀǘƛƻƴ ŦƻǊ CŀƳƛƭƛŜǎ ω LƴŦƻǊƳŜŘ /ƛǘƛȊŜƴ 
5.! /ƛǘƛȊŜƴWƻŜΦƻǊƎ ω LƴƛǘƛŀǘƛǾŜ ŦƻǊ aŜŘƛŎƛƴŜǎΣ !ŎŎŜǎǎ ϧ Yƴƻǿƭπ
ŜŘƎŜ όLa!Yύ ω ƛƴaƻǘƛƻƴΣ LƴŎΦ ω LƴƴƻŎŜƴŎŜ tǊƻƧŜŎǘΣ LƴŎΦ ω Lƴǎƛπ
ŘŜbDh όŦƻǊƳŜǊƭȅ !t±hCaύ ω LƴǎǘƛǘǳǘŜ ŦƻǊ 9ŀǎǘ²Ŝǎǘ {ǘǳŘƛŜǎ ω 
LƴǎǘƛǘǳǘŜ CƻǊ IǳƳŀƴ LŘŜƴǘƛǘȅΣ LƴŎΦ ω LƴǎǘƛǘǳǘŜ ŦƻǊ [ŀōƻǊ ŀƴŘ ǘƘŜ 
/ƻƳƳǳƴƛǘȅ ω LƴǎǘƛǘǳǘŜ ŦƻǊ tǊƻŦŜǎǎƛƻƴŀƭ 9ŘǳŎŀǘƛƻƴ όLt9ύ ω Lƴǎǘƛπ
ǘǳǘŜ ŦƻǊ tǎȅŎƘƻŀƴŀƭȅǘƛŎ ¢ǊŀƛƴƛƴƎ ŀƴŘ wŜǎŜŀǊŎƘ ω LƴǎǘƛǘǳǘŜ ƻŦ 
/ƭŀǎǎƛŎŀƭ !ǊŎƘƛǘŜŎǘǳǊŜ ϧ /ƭŀǎǎƛŎŀƭ !ƳŜǊƛŎŀ ω LƴǘŜǊŀŎǘƛǾŜ 5ǊŀƳŀ 
ŦƻǊ 9ŘǳŎŀǘƛƻƴ ϧ !ǿŀǊŜƴŜǎǎ ƛƴ {ŎƘƻƻƭǎ όLΦ5Φ9Φ!Φ{Φύ ω LƴǘŜǊŎŜǎǎƛƻƴ 
/ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜ /ƻǳƴŎƛƭ ω LƴǘŜǊŎƘǳǊŎƘ /ŜƴǘŜǊ ω LƴǘŜǊŦŀƛǘƘ 
/ŜƴǘŜǊ ƻŦ bŜǿ ¸ƻǊƪΣ LƴŎΦ ω LƴǘŜǊŦŀƛǘƘ /ƻƳƳǳƴƛǘȅΣ LƴŎΦ ω LƴǘŜǊƴŀπ
tional Association for Relational Psychoanalysis & Psychother-
ŀǇȅ ω LƴǘŜǊƴŀǘƛƻƴŀƭ /ŜƴǘŜǊ ŦƻǊ ¢Ǌŀƴǎƛǘƛƻƴŀƭ WǳǎǘƛŎŜ ω LƴǘŜǊƴŀǘƛƻƴŀƭ 

City and State agencies. In our Fall, 2009 survey, 36 members 
reported over $14.2 million in grants and contracts received as 
a result of their GGIS subscription.  More than 825 nonprofit 
professionals are current subscribers. 
ñWho Does What?ò: Our regularly updated, online, interactive 
database of nonprofit technical assistance providers serving 
New York nonprofits, was updated regularly. 
www.npccny.org: NPCCôs website continued to provide online 
access to our newsletter, the NPCC Member Directory, an In-
formation Databank covering 190 + topics, and popular NPCC 
publications, such as the Employee Benefits Survey, Salary Sur-
vey, Emergency Preparedness guide, and more. NPCCôs web-
site received an average of 14,428 unique visitors per month 
during FY 2009. 
Expanding Financial Expertise by Nonprofit Managers:  
NPCC continued to expand membersô knowledge of nonprofit 
financial issues by offering a range of workshops on these top-
ics.  We offered three, fullïday workshops explaining changes 
to the IRS Form 990.  The workshops, led by CPA Karen Kow-
gios, provided in-depth analysis of the new form as well as in-
sight into implications to nonprofit governance of the ques-
tions asked on the 990.  NPCC also offered workshops on 
ñInterpreting Financial Statementsò and ñPresenting Your Or-
ganization through Your Financial Statements.ò   Led by the 
principals of EasyOffice, a company offering outsourced book-
keeping services to nonprofits (at a discount to NPCC mem-
bers), the workshops were geared to small to mid-sized organiza-
tions.  EasyOffice and NPCC also presented a workshop on 
the basics of budgeting at the 2009 Westchester Nonprofit 
Leadership Summit in May 2009. 
 

Maintaining Membership 
 
Nonprofit membership was at an all-time high of 1,804 at the out-
set of the fiscal year, then dropped to less than 1,650 by April, be-
fore rebounding to over 1,770 by September 30, 2009.  Research 
revealed that in the face of the economic downturn, many non-
profits slashed all discretionary costs, even those like membership 
in NPCC that actually save them money. Another factor was the 
delayed impact of a new program of free six-month memberships 
in the latter half of the previous fiscal year. While initially success-
ful in producing unprecedented numbers of new members, the 
renewal rate on the free memberships proved to be much lower 
than our normal renewal rate of 85-90%, primarily because six 
months proved to be too little time for most of the new free mem-
bers to become familiar with NPCCôs full membership benefits. In 
response to these findings, and with support from the Booth Ferris 
Foundation, we increased investment in recruiting and retaining 



8 

/ƻǳƴŎƛƭ ŦƻǊ /ŀǊƛƴƎ /ƻƳƳǳƴƛǘƛŜǎ ω LƴǘŜǊƴŀǘƛƻƴŀƭ CŜƭƭƻǿǎƘƛǇǎ 
CǳƴŘΣ LƴŎΦ ω LƴǘŜǊƴŀǘƛƻƴŀƭ CƻǳƴŘŀǘƛƻƴ ŦƻǊ 9²I! ²ƻƳŀƴǎ ¦ƴƛπ
ǾŜǊǎƛǘȅ ω LƴǘŜǊƴŀǘƛƻƴŀƭ CƻǳƴŘŀǘƛƻƴ ŦƻǊ hǇǘƛŎ bŜǊǾŜ 5ƛǎŜŀǎŜ 
όLChb5ύ ω LƴǘŜǊƴŀǘƛƻƴŀƭ [ƻƴƎŜǾƛǘȅ /ŜƴǘŜǊ - ¦{! ω LƴǘŜǊƴŀǘƛƻƴŀƭ 
hǊƎŀƴƛȊŀǘƛƻƴ ŦƻǊ ²ƻƳŜƴ ϧ 5ŜǾŜƭƻǇƳŜƴǘ ω LƴǘŜǊƴŀǘƛƻƴŀƭ tŜŀŎŜ 
LƴǎǘƛǘǳǘŜ όLtLύ ω LƴǘŜǊƴŀǘƛƻƴŀƭ {ŜƴƛƻǊ [ŀǿȅŜǊǎ /ƻǊǇƻǊŀǘƛƻƴ ω LƴǘŜǊπ
national Students Hospice - aŀǊƪ ¢ǿŀƛƴ IƻǎǘŜƭ ω LƴǘŜǊƴŀǘƛƻƴŀƭ 
²ƻƳŜƴϥǎ IŜŀƭǘƘ /ƻŀƭƛǘƛƻƴ ω LƴǘŜǊƴŀǘƛƻƴŀƭǎ bŜǘǿƻǊƪ ŦƻǊ tǳōƭƛŎ 
{ŎƘƻƻƭǎ ω Lƴǘƻ ǘƘŜ hǳǘǎƛŘŜ ω LƴǿƻƻŘ IƻǳǎŜ ω ƛƻōȅ όLƴ hǳǊ .ŀŎƪπ
ȅŀǊŘǎύ ω Lh[! CǳƴŘ ƻŦ ǘƘŜ {ǘŀǘŜ ƻŦ bŜǿ ¸ƻǊƪ ω LǎŀŀŎǎƻƴ-Draper 
CƻǳƴŘŀǘƛƻƴ ω LǎƭŀƴŘ IŀǊǾŜǎǘ ω LǎƭƛǇ !Ǌǘǎ /ƻǳƴŎƛƭ ω LǎƭƛǇ {ŎƘƻƻƭ 
!ƎŜ /ƘƛƭŘ /ŀǊŜ όL{!//ύ ω LǎǊŀŜƭ tƻƭƛŎȅ CƻǊǳƳ ω L¢! CƻǳƴŘŀǘƛƻƴ ω 
Lǘϥǎ ¸ƻǳǊ .ƻŘȅ ω  
 

J_________________________________________ 
WΦ aΦ wΦ .ŀǊƪŜǊ CƻǳƴŘŀǘƛƻƴ ω WŀŎƪǎƻƴ IŜƛƎƘǘǎ-Elmhurst Kehillah, 
LƴŎΦ ω WŀŎƻō !Φ wƛƛǎ {ŜǘǘƭŜƳŜƴǘ ω WŀƳ aŀǎǘŜǊ Wŀȅ CƻǳƴŘŀǘƛƻƴ ŦƻǊ 
aǳǎƛŎ ω WŀƳŀƛŎŀ /ŜƴǘŜǊ .ǳǎƛƴŜǎǎ LƳǇǊƻǾŜƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴ ω 
WŀƳŀƛŎŀ /ŜƴǘŜǊ ŦƻǊ !Ǌǘǎ ϧ [ŜŀǊƴƛƴƎ ω WŀƳŀƛŎŀ YƛŘǎ ω WŀƳŀƛŎŀ 
{ŜǊǾƛŎŜ tǊƻƎǊŀƳ ŦƻǊ hƭŘŜǊ !Řǳƭǘǎ ω WŀƴŜ !ŘŘŀƳǎ tŜŀŎŜ !ǎǎƻŎƛŀπ
ǘƛƻƴ ω WŀȊȊ CƻǊǳƳ !ǊǘǎΣ LƴŎΦ ω WŀȊȊ CƻǳƴŘŀǘƛƻƴ ƻŦ !ƳŜǊƛŎŀ όWŀȊȊ 
aǳǎƛŎƛŀƴǎϥ 9ƳŜǊƎŜƴŎȅ CǳƴŘύ ω WŜŦŦŜǊǎƻƴ aŀǊƪŜǘ DŀǊŘŜƴ ω WŜƴƴƛπ
ŦŜǊ !Φ Yŀȅ CƻǳƴŘŀǘƛƻƴ ω WŜǿƛǎƘ /ƻƳƳǳƴƛǘȅ /ƻǳƴŎƛƭ ƻŦ DǊŜŀǘŜǊ 
/ƻƴŜȅ LǎƭŀƴŘ ω WŜǿƛǎƘ /ƻƳƳǳƴƛǘȅ /ƻǳƴŎƛƭ ƻŦ ǘƘŜ wƻŎƪŀǿŀȅ 
tŜƴƛƴǎǳƭŀ ω WŜǿƛǎƘ /ƻƳƳǳƴƛǘȅ wŜƭŀǘƛƻƴǎ /ƻǳƴŎƛƭ ƻŦ bŜǿ ¸ƻǊƪ ω 
WŜǿƛǎƘ CǳƴŘŜǊǎ bŜǘǿƻǊƪ ω WŜǿƛǎƘ DŜƴŜǘƛŎǎ [ŀōƻǊŀǘƻǊȅ CǳƴŘ ω 
WL/!t CƻǳƴŘŀǘƛƻƴ ω WƻōǎCƛǊǎǘ b¸/ ω WƻŜ ¢ƻǊǊŜ {ŀŦŜ ŀǘ IƻƳŜ 
CƻǳƴŘŀǘƛƻƴ ω WƻŜȅ 5ƛǇŀƻƭƻ !L5{ CƻǳƴŘŀǘƛƻƴ ω WƻƘƴ !Φ /ƻƭŜƳŀƴ 
School - ²ŜǎǘŎƘŜǎǘŜǊ /ŀƳǇǳǎ ω WƻƘƴ !Φ wŜƛǎŜƴōŀŎƘ CƻǳƴŘŀπ
ǘƛƻƴ ω WƻƘƴ ŀƴŘ aŀǊȅ wΦ aŀǊƪƭŜ CƻǳƴŘŀǘƛƻƴ ω WƻǎŜǇƘ /Φ ½ƻƭƭŜǊ 
aŜƳƻǊƛŀƭ CǳƴŘ ω WƻǎƛŀƘ aŀŎȅΣ WǊΦ CƻǳƴŘŀǘƛƻƴ ω WƻȅŎŜ ¢ƘŜŀǘŜǊ 
CƻǳƴŘŀǘƛƻƴ ω W{¢hw ω WǳŘǎƻƴ aŜƳƻǊƛŀƭ /ƘǳǊŎƘ ω WǳƴƛƻǊ [ŜŀƎǳŜ 
ƻŦ .Ǌƻƻƪƭȅƴ ω WǳƴƛƻǊ [ŜŀƎǳŜ ƻŦ ǘƘŜ /ƛǘȅ ƻŦ bŜǿ ¸ƻǊƪ ω WǳƴƛƻǊ 
{ŀƛƭƛƴƎ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ [ƻƴƎ LǎƭŀƴŘ {ƻǳƴŘ ω Wǳǎǘ ¢Ŝƭƭ ω WǳǎǘƛŎŜ 
wŜǎƻǳǊŎŜ /ŜƴǘŜǊ ω  
 

K_________________________________________ 
YŜŜǇ /ƻƴǎŜǊǾŀǘƛƻƴ CƻǳƴŘŀǘƛƻƴ ω YŜƴǘ !ŦŦƻǊŘŀōƭŜ IƻǳǎƛƴƎ ω 
YŜƴǘƭŜǊ LƴǘŜǊƴŀǘƛƻƴŀƭ 5ǊŀǿƛƴƎ {ǇŀŎŜ ω YƛŘǎ /ǊŜŀǘƛǾŜ ω YƛŘǎ 
¦ƴƛǉǳŜΣ LƴŎΦ ω YƛƴƎǎ /ƻǳƴǘȅ ¢Ŝƴŀƴǘǎϥ /ƻŀƭƛǘƛƻƴ ω YƛƴƎǎ IƛƎƘǿŀȅ 
.ŜŀǳǘƛŦƛŎŀǘƛƻƴ !ǎǎƻŎƛŀǘƛƻƴ ω YƛƴƎǎōǊƛŘƎŜ IŜƛƎƘǘǎ bŜƛƎƘōƻǊƘƻƻŘ 
LƳǇǊƻǾŜƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴ ω YƛƴƎǎōǊƛŘƎŜ-Riverdale-Marble Hill 
CƻƻŘ ϧ IǳƴƎŜǊ tǊƻƧŜŎǘ ω YƴƻǿƭŜŘƎŜ ƛǎ ǘƘŜ /ǳǊŜΣ LƴŎΦ ω Yƻƭƻǘ 
Chayeinu - ±ƻƛŎŜǎ ƻŦ hǳǊ [ƛǾŜǎ ω YƻǊŜŀ {ƻŎƛŜǘȅ ω YƻǊŜŀƴ !ƳŜǊƛπ
Ŏŀƴ CŀƳƛƭȅ {ŜǊǾƛŎŜ /ŜƴǘŜǊ ω YƻǊŜŀƴ !ƳŜǊƛŎŀƴ [ŜŀƎǳŜ ŦƻǊ /ƛǾƛŎ 
!Ŏǘƛƻƴ ω YƻǊŜŀƴ-!ƳŜǊƛŎŀƴ /ƻǳƴǎŜƭƛƴƎ /ŜƴǘŜǊ ω  
 

L_________________________________________ 
La Fuente, A Tri-{ǘŀǘŜ ²ƻǊƪŜǊ ϧ /ƻƳƳǳƴƛǘȅ CǳƴŘ ω [ŀ CǳŜǊȊŀ 
¦ƴƛŘŀ /ƻƳƳǳƴƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω [ŀ aŀƳŀ 9ȄǇŜǊƛπ
ƳŜƴǘŀƭ ¢ƘŜŀǘǊŜ /ƭǳō ω [ŀ {ŀƛƴǘŜ CŀƳƛƭƭŜ CƻǳƴŘŀǘƛƻƴΣ LƴŎΦ ω [ŀ 
±ŜǊƛǘŜ ¸ƻǳǘƘ {ŜǊǾƛŎŜǎΣ LƴŎΦ ω [ŀōŀƴκ.ŀǊǘŜƴƛŜŦŦ LƴǎǘƛǘǳǘŜ ƻŦ aƻǾŜπ
ƳŜƴǘ {ǘǳŘƛŜǎ ό[La{ύ ω [ŀōƻǊ LƴǎǘƛǘǳǘŜ ω [ŀŘȅŘƻǾŜǎ {ŜƭŦ 9ƴǊƛŎƘπ
ƳŜƴǘ hǊƎŀƴƛȊŀǘƛƻƴΣ LƴŎΦ ω [ŀaƛŎǊƻ ¢ƘŜŀǘŜǊΣ LƴŎΦ ω [ŀƴŘƳŀǊƪ 
²ŜǎǘΗ ω [ŀǊŎƘƳƻƴǘ aŀƳŀǊƻƴŜŎƪ /ƻƳƳǳƴƛǘȅ ¢ŜƭŜǾƛǎƛƻƴ ω [ŀǎ 
/ŀǊŀǾŜƭƭŀǎ 5Ŝ .ƻƭƻǎǎŜ ω [ŀǿǊŜƴŎŜ /ƻƳƳǳƴƛǘȅ IŜŀƭǘƘ {ŜǊǾƛŎŜǎ 
όWŀƴǎŜƴ IƻǎǇƛŎŜ ŀƴŘ tŀƭƭƛŀǘƛǾŜ /ŀǊŜύ ω [ŀǿȅŜǊǎ !ƭƭƛŀƴŎŜ ŦƻǊ bŜǿ 
¸ƻǊƪ ό[!b¸ύ ω [ŀǿȅŜǊǎ ŦƻǊ /ƘƛƭŘǊŜƴ ω [5 wŜǎƻǳǊŎŜǎ CƻǳƴŘŀǘƛƻƴ ω 
[ŜŀƎǳŜ ƻŦ !ƳŜǊƛŎŀƴ hǊŎƘŜǎǘǊŀǎ ω [ŜŀƎǳŜ hŦ 9ƭŜŎǘǊƻƴƛŎ aǳǎƛŎŀƭ 
¦Ǌōŀƴ wƻōƻǘǎ ω [ŜŀƎǳŜ ƻŦ ²ƻƳŜƴ ±ƻǘŜǊǎ ƻŦ ǘƘŜ /ƛǘȅ ƻŦ bŜǿ 
¸ƻǊƪ ω [ŜŀƎǳŜ ƻŦ ¸ƻǳƴƎ ±ƻǘŜǊǎ 9ŘǳŎŀǘƛƻƴ CǳƴŘ ω [ŜŀƎǳŜ ¢ǊŜŀǘπ
ƳŜƴǘ /ŜƴǘŜǊ ω [ŜŀǊƴƛƴƎ 5ƛǎŀōƛƭƛǘƛŜǎ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪ 
/ƛǘȅ ω [ŜŀǊƴƛƴƎ [ŜŀŘŜǊǎ ω [ŜƎŀƭ LƴŦƻǊƳŀǘƛƻƴ ŦƻǊ CŀƳƛƭƛŜǎ ¢ƻŘŀȅ 
ό[LC¢ύ ω [ŜƎŀƭ {ŜǊǾƛŎŜǎ ƻŦ ǘƘŜ IǳŘǎƻƴ ±ŀƭƭŜȅ ω [ŜƴŀǇŜ .ƭƻŜƳŜƴπ
dael DMA (Columbus-!ƳǎǘŜǊŘŀƳ .L5ύ ω [ŜƻǇƻƭŘ {ŎƘŜǇǇ Cƻǳƴπ
Řŀǘƛƻƴ ω [ŜǎōƛŀƴΣ DŀȅΣ .ƛǎŜȄǳŀƭ ϧ ¢ǊŀƴǎƎŜƴŘŜǊ /ƻƳƳǳƴƛǘȅ /Ŝƴπ
ǘŜǊ ό[D.¢ύ ω [Ŝǘϥǎ DŜǘ wŜŀŘȅΗ ω [ŜǾŜƭ ǘƘŜ CƛŜƭŘΣ LƴŎΦ ω [ŜǾƛǘƛŎǳǎ 
нрΥно !ƭǘŜǊƴŀǘƛǾŜ CǳƴŘΣ LƴŎΦ ω [ƛŦŜ {ƪƛƭƭǎ {ŎƘƻƻƭ ω [ƛŦŜ²ŀȅ bŜǘπ
ǿƻǊƪ ω [ƛƎƘǘ aƛƭƭŜƴƴƛǳƳΣ LƴŎ ω [ƛƎƘǘƘƻǳǎŜ wŜǎƻǳǊŎŜ /ŜƴǘŜǊ LƴŎΦ ω 
[ƛƭƛǘƘΥ ¢ƘŜ LƴŘŜǇŜƴŘŜƴǘ WŜǿƛǎƘ ²ƻƳŀƴϥǎ aŀƎŀȊƛƴŜ ω [ƛƳŜ /ƻƴπ
ƴŜŎǘΣ LƴŎΦ ω [ƛƴŎƻƭƴ /ŜƴǘŜǊ ŦƻǊ ǘƘŜ tŜǊŦƻǊƳƛƴƎ !Ǌǘǎ ω [ƛƴŎƻƭƴ 
{ǉǳŀǊŜ .ǳǎƛƴŜǎǎ LƳǇǊƻǾŜƳŜƴǘ 5ƛǎǘǊƛŎǘ ω [ƛǘŜǊŀŎȅ !ǎǎƛǎǘŀƴŎŜ 
/ŜƴǘŜǊ ω [ƛǘŜǊŀŎȅ tŀǊǘƴŜǊǎ ω [ƛǘŜǊŀŎȅΣ LƴŎΦ ό[Lb/ύ ω [ƛǘǘƭŜ .ŀōȅ 
CŀŎŜ CƻǳƴŘŀǘƛƻƴ ω [ƛǘǘƭŜ hǊŎƘŜǎǘǊŀ {ƻŎƛŜǘȅ κ hǊǇƘŜƻƴΣ LƴŎΦ ω 
[ƛǘǘƭŜ {ƛǎǘŜǊǎ ƻŦ ǘƘŜ !ǎǎǳƳǇǘƛƻƴ CŀƳƛƭȅ IŜŀƭǘƘ {ŜǊǾƛŎŜ ό[{!ύ ω 
[ƛǾŜ hǳǘ [ƻǳŘ ω [ƻŀǾŜǎ ϧ CƛǎƘŜǎ /ƘǳǊŎƘ aƛƴƛǎǘǊƛŜǎ ω [ƻŎŀƭ 5ŜǾŜƭπ

members, increased targeted efforts to reach areas outside Man-
hattan (Bronx, Brooklyn, Queens, Staten Island, Nassau, Suffolk 
and Westchester), strengthened marketing of member benefits 
to new and existing members, and targeted lapsing members for 
greater-than-normal follow-up. NPCCôs Board also voted in Feb-
ruary, 2009, to add a new responsibility to every Board memberôs 
job description, requiring that each Board member annually re-
cruit an ñNPCC Ambassador,ò defined as a foundation head, 
head of a management support organization (e.g., Community 
Resource Exchange), or head of a nonprofit association (e.g., 
Asian American Federation) who agrees to help NPCC recruit 
new members.  By the end of the Fiscal Year, 19 Board members 
had recruited such ambassadors, and they contributed measura-
bly to renewed membership growth. As noted, membership 
growth rebounded as the economy appeared to improve and 

these efforts began to pay off. 
 

NPCC Membership, Projected and Actual, 2005-2009 
 
Expanding Cost-Saving Member Benefits 
 
Ɣ SkillsBuilders low-cost training and support program: We 

continued to develop and deliver this program of deeply-
discounted training and support, for smaller nonprofits, 
while tracking the results: 
È The second of our SkillsBuilders series, Basic Finances for 

Smaller Nonprofits, offered its third and fourth cycles of 
hands-on skills training combined with individual coach-
ing that enable nonprofit managers and board leaders: 
(1) to develop their financial records sufficiently to get a 
clean management letter from their auditors; (2) to pre-
sent a financial report to their board and answer all ques-
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ƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ƻŦ 9ŀǎǘ bŜǿ ¸ƻǊƪ ό[5/ύ ω [ƻŎƻ-Motion 
5ŀƴŎŜ ¢ƘŜŀǘǊŜ ŦƻǊ /ƘƛƭŘǊŜƴ ω [ƻƴƎ LǎƭŀƴŘ !ƭƭƛŀƴŎŜ ŦƻǊ tŜŀŎŜŦǳƭ 
!ƭǘŜǊƴŀǘƛǾŜǎ ω [ƻƴƎ LǎƭŀƴŘ !ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ !L5{ /ŀǊŜ ό[Lb/{ύ ω 
[ƻƴƎ LǎƭŀƴŘ .ǊŜŀƪŦŀǎǘ /ƭǳō ω [ƻƴƎ LǎƭŀƴŘ /ƻǳƴŎƛƭ ƻŦ /ƘǳǊŎƘŜǎ ω 
[ƻƴƎ LǎƭŀƴŘ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω [ƻƴƎ LǎƭŀƴŘ CǳƴŘ ŦƻǊ 
²ƻƳŜƴ ϧ DƛǊƭǎ ω [ƻƴƎ LǎƭŀƴŘ Dŀȅ ŀƴŘ [Ŝǎōƛŀƴ ¸ƻǳǘƘ ό[LD![¸ύ ω 
[ƻƴƎ LǎƭŀƴŘ IŜŀǊƛƴƎ ϧ {ǇŜŜŎƘ {ƻŎƛŜǘȅ ω [ƻƴƎ LǎƭŀƴŘ IƻǳǎƛƴƎ 
{ŜǊǾƛŎŜǎ ω [ƻƴƎ LǎƭŀƴŘ aŀǎǘŜǊǿƻǊƪǎ ω [ƻƴƎ LǎƭŀƴŘ ±ƻƭǳƴǘŜŜǊ 
/ŜƴǘŜǊ ω [ƻƴƎǾƛŜǿ {ŎƘƻƻƭ ω [ƻǊǊŀƛƴŜ aƻƴǊƻŜ [ŜŀŘŜǊǎƘƛǇ Lƴǎǘƛπ
ǘǳǘŜ ό[a[Lύ ω [ƻǳƛǎ /ƻƳŦƻǊǘ ¢ƛŦŦŀƴȅ CƻǳƴŘŀǘƛƻƴ ω [ƻǾŜ ŀƴŘ IƻǇŜ 
!ƴƛƳŀƭ {ŀƴŎǘǳŀǊȅ ω [ƻǾŜƭƭ CŀƳƛƭȅ [ǘŘ ω [ƻǿŜǊ 9ŀǎǘ {ƛŘŜ 5ƛǎǘǊƛŎǘ 
aŀƴŀƎŜƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴ ω [ȅƳǇƘŀǘƛŎ wŜǎŜŀǊŎƘ CƻǳƴŘŀǘƛƻƴ ω  
 

M________________________________________ 
aŀŀ {ŀ !ƪƘƛ tŜǊŦƻǊƳƛƴƎ !Ǌǘǎ !ŎŀŘŜƳȅ ω aŀŘƛǎƻƴ !ǾŜƴǳŜ .ǳǎƛπ
ƴŜǎǎ LƳǇǊƻǾŜƳŜƴǘ 5ƛǎǘǊƛŎǘ ω aŀŘƛǎƻƴ {ǉǳŀǊŜ .ƻȅǎ ϧ DƛǊƭǎ /ƭǳōΣ 
LƴŎΦ ω aŀŘǊŀƛƎƻǎ ω aŀƘŀǊŀǎƘǘǊŀ CƻǳƴŘŀǘƛƻƴ ω aŀƪŜ ǘƘŜ wƻŀŘ 
bŜǿ ¸ƻǊƪ ω aŀƪƛƴƎ IŜŀŘǿŀȅ CƻǳƴŘŀǘƛƻƴ ω aŀƳŀǊƻƴŜŎƪ 
{ŎƘƻƻƭǎ CƻǳƴŘŀǘƛƻƴ ω aŀƴ ¦Ǉ ω aŀƴƘŀǎǎŜǘ ²ƻƳŜƴϥǎ /ƻŀƭƛǘƛƻƴ 
!Ǝŀƛƴǎǘ .ǊŜŀǎǘ /ŀƴŎŜǊ ω aŀƴƘŀǘǘŀƴ .ƻǊƻǳƎƘǿƛŘŜ LƴǘŜǊŀƎŜƴŎȅ 
/ƻǳƴŎƛƭ ƻƴ !ƎƛƴƎ όa.L!/ύ ω aŀƴƘŀǘǘŀƴ /ƘŀƳōŜǊ ƻŦ /ƻƳƳŜǊŎŜ 
/ƻƳƳǳƴƛǘȅ .ŜƴŜŦƛǘ CǳƴŘ ω aŀƴƘŀǘǘŀƴ LƴǎǘƛǘǳǘŜ ŦƻǊ tƻƭƛŎȅ wŜπ
ǎŜŀǊŎƘ ω aŀƴƘŀǘǘŀƴ LƴǎǘƛǘǳǘŜ ŦƻǊ tǎȅŎƘƻŀƴŀƭȅǎƛǎ ω aŀƴƘŀǘǘŀƴ 
LƴǘŜǊƴŀǘƛƻƴŀƭ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω aŀƴƘŀǘǘŀƴ bŜƛƎƘōƻǊπ
ƘƻƻŘ bŜǘǿƻǊƪ ω aŀƴƘŀǘǘŀƴ bŜǿ aǳǎƛŎ tǊƻƧŜŎǘ ω aŀƴƘŀǘǘŀƴ-
{ǘŀǘŜƴ LǎƭŀƴŘ !ǊŜŀ IŜŀƭǘƘ 9ŘǳŎŀǘƛƻƴ /ŜƴǘŜǊ ω aŀƴƻ ! aŀƴƻ 
aŜȄƛŎŀƴ /ǳƭǘǳǊŜ ²ƛǘƘƻǳǘ .ƻǊŘŜǊǎ ω aŀǇƭŜ {ǘǊŜŜǘ {ŎƘƻƻƭ ω a!w/ 
!ŦǘŜǊ {ŎƘƻƻƭ tǊƻƎǊŀƳ ω aŀǊŎƘ ƻŦ 5ƛƳŜǎ bŀǘƛƻƴŀƭ hŦŦƛŎŜ ω 
aŀǊƛƻƴ ²ƻƻŘƳŀƴ CƻǳƴŘŀǘƛƻƴ ω aŀǊǘȅ ŀƴŘ 5ƻǊƻǘƘȅ {ƛƭǾŜǊƳŀƴ 
CƻǳƴŘŀǘƛƻƴ ω aŀǊȅ WΦ .ƭƛƎŜ ϧ {ǘŜǾŜ {ǘƻǳǘŜ CƻǳƴŘŀǘƛƻƴ ŦƻǊ ǘƘŜ 
!ŘǾŀƴŎŜƳŜƴǘ ƻŦ ²ƻƳŜƴ bƻǿ όCC!²bύ ω aŀǊȅϥǎ tŜƴŎŜ ω a!{π
.L! ω aŀǘŀƴΣ LƴŎΦ ω aŀǘƘ ŦƻǊ !ƳŜǊƛŎŀ ω aŀǳǊŀ /ƭŀǊƪŜ-Ita Ford 
όa/LCύ /ŜƴǘŜǊ ω aŀȄϥǎ Yŀƴǎŀǎ /ƛǘȅ tǊƻƧŜŎǘ ω aŀȅƻǊϥǎ !ƭƭƛŀƴŎŜ ŦƻǊ 
b¸/ϥǎ !ƴƛƳŀƭǎ ω aŜŀƭǎ ƻƴ ²ƘŜŜƭǎ ƻŦ {ǘŀǘŜƴ LǎƭŀƴŘ ω aŜŘƛŎŀǊŜ 
wƛƎƘǘǎ /ŜƴǘŜǊ ω aŜŘƛŎƛƴŜΣ [ŀǿ ϧ aŀƴŀƎŜƳŜƴǘ ω aŜƭƻŘƛŀ 
²ƻƳŜƴϥǎ /ƘƻƛǊ ƻŦ b¸/ ω aŜƭƻŘƛƻǳǎ !ŎŎƻǊŘ ω aŜƭǘƛƴƎ tƻǘ ¢ƘŜŀπ
ǘǊŜ ω aŜƴǘŀƭ IŜŀƭǘƘ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ bŀǎǎŀǳ /ƻǳƴǘȅ ω aŜƴǘŀƭ 
IŜŀƭǘƘ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω aŜƴǘƻǊƛƴƎ tŀǊǘƴŜǊǎƘƛǇ ƻŦ 
[ƻƴƎ LǎƭŀƴŘ ω aŜǊǘȊ DƛƭƳƻǊŜ CƻǳƴŘŀǘƛƻƴ ω aŜǘ /ƻǳƴŎƛƭ ƻƴ Iƻǳǎπ
ƛƴƎ ω aŜǘǊƻǇƻƭƛǘŀƴ aǳǎŜǳƳ ƻŦ !Ǌǘ ω aŜǘǊƻǇƻƭƛǘŀƴ bŜǿ ¸ƻǊƪ 
[ƛōǊŀǊȅ /ƻǳƴŎƛƭ ω aŜǘǊƻǇƻƭƛǘŀƴ hǇŜǊŀ ω aC¸ [ŜƎŀƭ {ŜǊǾƛŎŜǎΣ LƴŎΦ 
ω aƛŘŘƭŜ /ƻƭƭŜƎŜ bŀǘƛƻƴŀƭ /ƻƴǎƻǊǘƛǳƳ ω aƛŘŘƭŜ /ƻǳƴǘǊȅ [ƛōǊŀǊȅ 
CƻǳƴŘŀǘƛƻƴ ω aƛŘŘƭŜ 9ŀǎǘ /ƘƛƭŘǊŜƴϥǎ LƴǎǘƛǘǳǘŜ όa9/Lύ ω aƛŘƻǊƛ ϧ 
CǊƛŜƴŘǎ ω aƛŘǘƻǿƴ tǊŜƎƴŀƴŎȅ {ǳǇǇƻǊǘ /ŜƴǘŜǊ ω aƛŘǿƻƻŘ 5ŜǾŜƭπ
ƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω aƛƎǊŀƛƴŜ wŜǎŜŀǊŎƘ CƻǳƴŘŀǘƛƻƴ ω aƛƭōŀƴƪ 
aŜƳƻǊƛŀƭ CǳƴŘ ω aƛƭƛǘƛŀ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪΣ LƴŎΦ ω aƛƭƭŜƴπ
ƴƛǳƳ {ƛǎǘŀƘǎ ω aƛƴŘ ƻƴ ǘƘŜ aŜŘƛŀ ω aƛƴŘǎ aŀǘǘŜǊ ω aƛǎǎ 5ϥǎ 
/ƻƳƳǳƴƛǘȅ hǳǘǊŜŀŎƘ {ŜǊǾƛŎŜǎ ω aƻōƛƭŜ aƛǘȊǾŀƘ /ŜƴǘŜǊ ω aƻŘŜƭ 
CƻǳƴŘŀǘƛƻƴ LƴǎǘƛǘǳǘŜ ŦƻǊ tǳōƭƛŎ tƻƭƛŎȅ !ƴŀƭȅǎƛǎΣ LƴŎΦ ω aƻƴǘŀǳƪ 
tƭŀȅƘƻǳǎŜ /ƻƳƳǳƴƛǘȅ /ŜƴǘŜǊ CƻǳƴŘŀǘƛƻƴ ω aƻǊŀǾƛŀƴ hǇŜƴ 
5ƻƻǊ ω aƻǊƎŀƴ [ƛōǊŀǊȅ ϧ aǳǎŜǳƳ ω aƻǊƴƛƴƎǎƛŘŜ !ǊŜŀ !ƭƭƛŀƴŎŜ ω 
aƻǊƴƛƴƎǎƛŘŜ wŜǘƛǊŜƳŜƴǘ ŀƴŘ IŜŀƭǘƘ {ŜǊǾƛŎŜǎ ω aƻǊǇƘƻǎŜǎκ¢ƘŜ 
²ƘŜŜƭŘƻƴ /ƻƳǇŀƴȅ ω aƻǊǊƛǎŀƴƛŀ wŜǾƛǘŀƭƛȊŀǘƛƻƴ /ƻǊǇ ω aƻǳƴǘ 
YƛǎŎƻ /ƘƛƭŘ /ŀǊŜ /ŜƴǘŜǊ ω aƻǳƴǘ hƭƛǾŜǎ !ŘǾŜƴǘƛǎǘ aƛƴƛǎǘǊƛŜǎΣ LƴŎΦ 
ω ah¦{9 ω aƻȊŘŜǾ /ƻƳƳǳƴƛǘȅ hǊƎŀƴƛȊŀǘƛƻƴ ω a¦5κ.hb9 ό¢ƘŜ 
a¦5κ.hb9 /ƻƭƭŜŎǘƛǾŜύ ω aǳƴƛŎƛǇŀƭ !Ǌǘ {ƻŎƛŜǘȅ ω aǳǎŜ CƛƭƳ ŀƴŘ 
¢ŜƭŜǾƛǎƛƻƴ ω aǳǎŜǳƳ ƻŦ !Ǌǘǎ ŀƴŘ 5ŜǎƛƎƴ ω aǳǎƛŎ .ŜŦƻǊŜ мулл ω 
aǳǎƛŎŀ wŜƎƛƴŀŜ tǊƻŘǳŎǘƛƻƴǎ ω aǳǎƛŎƛŀƴǎ hƴ /ŀƭƭ ω aǳǎƭƛƳ /ƻƴπ
ǎǳƭǘŀǘƛǾŜ bŜǘǿƻǊƪ ω aǳǎƭƛƳ 9ŘǳŎŀǘƛƻƴ ŀƴŘ /ƻƴǾŜǊǘǎ /ŜƴǘŜǊ ƻŦ 
!ƳŜǊƛŎŀ ω aȅ ¢ƛƳŜΣ LƴŎΦ ω aȅŀǎǘƘŜƴƛŀ DǊŀǾƛǎ CƻǳƴŘŀǘƛƻƴ ƻŦ 
DǊŜŀǘŜǊ bŜǿ ¸ƻǊƪ ω aȅǊǘƭŜ !ǾŜƴǳŜ wŜǾƛǘŀƭƛȊŀǘƛƻƴ tǊƻƧŜŎǘ [5/ ω  
 

N________________________________________ 
b!!/t wƻȅ ²ƛƭƪƛƴǎ /ŜƴǘŜǊ ω b!5!t - National Association on 
5ǊǳƎ !ōǳǎŜ tǊƻōƭŜƳǎ ω bŀƘ ²Ŝ ¸ƻƴŜ ω bŀƴŎȅ DǊŀǾŜǎ CƻǳƴŘŀπ
ǘƛƻƴ ω b!w![κtǊƻ /ƘƻƛŎŜ bŜǿ ¸ƻǊƪ ω bŀǎǎŀǳ .ƻŎŜǎ 9ŘǳŎŀǘƛƻƴŀƭ 
CƻǳƴŘŀǘƛƻƴ ω bŀǎǎŀǳ /ƻǳƴǘȅ aǳǎŜǳƳ ƻŦ !Ǌǘ ω bŀǎǎŀǳ /ƻǳƴǘȅ 
{ƻŎƛŜǘȅ ƻŦ ǘƘŜ tǊŜǾŜƴǘƛƻƴ ƻŦ /ǊǳŜƭǘȅ ǘƻ !ƴƛƳŀƭǎ ω bŀǎǎŀǳ tŜǊπ
ŦƻǊƳƛƴƎ !ǊǘǎΣ LƴŎΦ ω bŀǎǎŀǳ-Suffolk Coalition For the Homeless 
LƴŎΦ ω bŀǘƘŀƴ /ǳƳƳƛƴƎǎ CƻǳƴŘŀǘƛƻƴ ω bŀǘƛƻƴŀƭ !ŘǾƻŎŀǘŜǎ ŦƻǊ 
tǊŜƎƴŀƴǘ ²ƻƳŜƴ ω bŀǘƛƻƴŀƭ !ƭƭƛŀƴŎŜ ŦƻǊ aǳǎƛŎŀƭ ¢ƘŜŀǘǊŜ ω 
bŀǘƛƻƴŀƭ !ƭƭƛŀƴŎŜ ŦƻǊ ǘƘŜ aŜƴǘŀƭƭȅ Lƭƭ όb!aLύ b¸/ aŜǘǊƻ ω bŀπ
ǘƛƻƴŀƭ !ǇƘŀǎƛŀ !ǎǎƻŎƛŀǘƛƻƴ όb!!ύ ω bŀǘƛƻƴŀƭ !ǎƛŀƴ tŀŎƛŦƛŎ !ƳŜǊƛπ
Ŏŀƴ ²ƻƳŜƴϥǎ CƻǊǳƳ ω bŀǘƛƻƴŀƭ !ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ {ƘƻǇƭƛŦǘƛƴƎ tǊŜπ
ǾŜƴǘƛƻƴ ω bŀǘƛƻƴŀƭ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ aƻǘƘŜǊǎϥ /ŜƴǘŜǊǎ όb!a/ύ ω 
bŀǘƛƻƴŀƭ !ǳǘƛǎƳ !ǎǎƻŎƛŀǘƛƻƴ bŜǿ ¸ƻǊƪ aŜǘǊƻ ω bŀǘƛƻƴŀƭ .ƭŀŎƪ 

tions about the financial statement; or (3) to conclude an 
annual audit with fewer than 15 adjusting journal en-
tries. The third Basic Finances cycle began in July, 2008, and 
the fourth cycle began in April, 2009.  A total of 38 indi-
viduals representing 21 organizations completed the two 
cycles, which each involved 4 workshops, 3 support clinics, 
and group and individual coaching. Of these, 12 were on 
track to reach performance targets by December 31, 2009, 
and the remaining organizations will report results at the 
close of their fiscal years. These cycles were supported by 
the Frances L. and Edwin L. Cummings Memorial Fund 
and The New York Community Trust.  As results for all 
organizations are evaluated at the end of their fiscal years, a 
complete progress report will be available in 2010. A typical 
participant stated, ñFor the first time, Iôll begin producing 
and providing my board members with regular budget-to-
actual reports, multi-year profit and loss statements, and 
quarterly balance sheet reports.ò 

È We launched a new, third SkillsBuilders series, Basic Fund-
raising for Smaller Nonprofits, in January, 2009, in partner-
ship with Cause Effective, with 27 participating organiza-
tions. The series, supported by Bank of New York Mellon,  
aims to help organizations achieve measurably improved: 
(1) fundraising results; and, (2) organizational capacity to 
raise money. This series involved 4 hands-on skills work-
shops and 3 support clinics, with a total of 22 organizations 
remaining actively engaged throughout the program. Ongo-
ing tracking of results and follow-up continued into the fall 
of 2009. A total of 19 organizations (86%) demonstrated 
measurably improved fundraising results and/or measura-
bly improved organizational capacity as of  December, 
2009.  One small-nonprofit Executive Director  reported, 
ñWe went from 0% Board giving to 100% Board giving,ò 
and another said, ñWeôve gotten back quadruple the fee we 
paid!ò 

Ɣ Nonprofit Insurance Company:  Re-energized efforts to estab-
lish New Yorkôs first tax-exempt nonprofit insurance company, 
GoodCauses, continued in Fiscal Year 2009. There had been 
tentative commitments by key funders as late as August, 2008, 
for major contributions to a capital campaign to raise the funds 
needed to launch this long-planned enterprise.  However, the 
near-collapse of the economy soon resulted in these key pro-
spective funders putting their commitments on hold.  Mean-
while, incorporation papers were filed and accepted by the 
NYS Secretary of Stateôs office for GoodCauses Support, an 
interim nonprofit entity jointly formed and controlled by 
NPCC and the New York Council of Nonprofits to facilitate 
future development of GoodCauses Insurance. GoodCauses 
Support is currently seeking federal tax exemption as a 
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MBA Association - ²ŜǎǘŎƘŜǎǘŜǊκDǊŜŀǘŜǊ /¢ /ƘŀǇǘŜǊ ω bŀǘƛƻƴŀƭ 
.ƻŀǊŘ ƻŦ wŜǾƛŜǿ ω bŀǘƛƻƴŀƭ /ŜƴǘŜǊ ŦƻǊ [ŜŀǊƴƛƴƎ 5ƛǎŀōƛƭƛǘƛŜǎ 
όb/[5ύ ω bŀǘƛƻƴŀƭ /ŜƴǘŜǊ hƴ tƘƛƭŀƴǘƘǊƻǇȅ ŀƴŘ ¢ƘŜ [ŀǿ b¸¦ 
{ŎƘƻƻƭ ƻŦ [ŀǿ ω bŀǘƛƻƴŀƭ /ƻƳƳƛǘǘŜŜ ƻƴ ¦ƴƛǘŜŘ {ǘŀǘŜǎ-China 
wŜƭŀǘƛƻƴǎΣ LƴŎΦ ω bŀǘƛƻƴŀƭ /ƻǳƴŎƛƭ ŦƻǊ tŀƭƭƛŀǘƛǾŜ /ŀǊŜ ω bŀǘƛƻƴŀƭ 
/ƻǳƴŎƛƭ ŦƻǊ wŜǎŜŀǊŎƘ ƻƴ ²ƻƳŜƴ ω bŀǘƛƻƴŀƭ /ƻǳƴŎƛƭ ƻŦ bŜƎǊƻ 
²ƻƳŜƴ ƻŦ DǊŜŀǘŜǊ bŜǿ ¸ƻǊƪ ω bŀǘƛƻƴŀƭ /ƻǳƴŎƛƭ ƻƴ !ƭŎƻƘƻƭƛǎƳ 
ŀƴŘ 5ǊǳƎ 5ŜǇŜƴŘŜƴŎŜ όb/!55ύ ω bŀǘƛƻƴŀƭ 9ȄŜŎǳǘƛǾŜ {ŜǊǾƛŎŜ 
/ƻǊǇǎ όb9{/ύ ω bŀǘƛƻƴŀƭ CƻǳƴŘŀǘƛƻƴ ŦƻǊ CŀŎƛŀƭ wŜŎƻƴǎǘǊǳŎǘƛƻƴ ω 
bŀǘƛƻƴŀƭ CƻǳƴŘŀǘƛƻƴ ŦƻǊ ¢ŜŀŎƘƛƴƎ 9ƴǘǊŜǇǊŜƴŜǳǊǎƘƛǇ όbC¢9ύ ω 
bŀǘƛƻƴŀƭ DǳƛƭŘ ƻŦ /ƻƳƳǳƴƛǘȅ {ŎƘƻƻƭǎ ƻŦ ǘƘŜ !Ǌǘǎ ω bŀǘƛƻƴŀƭ 
LƴǎǘƛǘǳǘŜ ŦƻǊ [ŀǘƛƴƻ tƻƭƛŎȅ ω bŀǘƛƻƴŀƭ LƴǎǘƛǘǳǘŜ ŦƻǊ ǘƘŜ tǎȅŎƘƻπ
ǘƘŜǊŀǇƛŜǎ όbLtύ ¢ǊŀƛƴƛƴƎ LƴǎǘƛǘǳǘŜ ω bŀǘƛƻƴŀƭ [ŀǘƛƴŀ LƴǎǘƛǘǳǘŜ ŦƻǊ 
wŜǇǊƻŘǳŎǘƛǾŜ IŜŀƭǘƘ ω bŀǘƛƻƴŀƭ [D.¢ /ŀƴŎŜǊ bŜǘǿƻǊƪ ω bŀǘƛƻƴŀƭ 
hǊŎƘŜǎǘǊŀƭ !ǎǎƻŎƛŀǘƛƻƴ ω bŀǘƛƻƴŀƭ hǊƎŀƴƛȊŀǘƛƻƴ ŦƻǊ ²ƻƳŜƴ 
όbh²ύ ω bŀǘƛƻƴŀƭ hǊƎŀƴƛȊŀǘƛƻƴ ƻŦ Lǘŀƭƛŀƴ !ƳŜǊƛŎŀƴ ²ƻƳŜƴ ω 
bŀǘƛƻƴŀƭ tǎȅŎƘƻƭƻƎƛŎŀƭ !ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ tǎȅŎƘƻŀƴŀƭȅǎƛǎ ω bŀǘƛƻƴŀƭ 
{ƻŎƛŜǘȅ ƻŦ /ƻƭƻƴƛŀƭ 5ŀƳŜǎ Lƴ ǘƘŜ {ǘŀǘŜ ƻŦ bŜǿ ¸ƻǊƪ ω bŀǘƛƻƴŀƭ 
¦Ǌōŀƴ !ƭƭƛŀƴŎŜ ŦƻǊ 9ŦŦŜŎǘƛǾŜ 9ŘǳŎŀǘƛƻƴ ω bŜƛƎƘōƻǊƘƻƻŘ /ƻŀƭƛǘƛƻƴ 
CƻǊ {ƘŜƭǘŜǊ ω bŜƛƎƘōƻǊƘƻƻŘ 5ŜŦŜƴŘŜǊ {ŜǊǾƛŎŜ ƻŦ IŀǊƭŜƳ ω 
Neighborhood Economic Development Advocacy Project 
όb95!tύ ω bŜƛƎƘōƻǊƘƻƻŘ [ŀǿ /ŜƴǘŜǊΣ LƴŎΦ ω bŜƛƎƘōƻǊƘƻƻŘ {ŜƭŦ-
IŜƭǇ .ȅ hƭŘŜǊ tŜǊǎƻƴǎ tǊƻƧŜŎǘ ό{Ihttύ ω bŜƛƎƘōƻǊǎ IŜƭǇƛƴƎ 
bŜƛƎƘōƻǊǎ ω bŜƛƎƘōƻǊǎ ¢ƻƎŜǘƘŜǊ ω bŜǇǇŜǊƘŀƴ /ƻƳƳǳƴƛǘȅ /Ŝƴπ
ǘŜǊ LƴŎΦ ω bŜǘǿƻǊƪ ŦƻǊ tŜŀŎŜ ¢ƘǊƻǳƎƘ 5ƛŀƭƻƎǳŜ ό/ŜƴǘŜǊ ƻŦ LƴǘŜǊπ
ƴŀǘƛƻƴŀƭ [ŜŀǊƴƛƴƎύ ω bŜǿ !ƭǘŜǊƴŀǘƛǾŜǎ ŦƻǊ /ƘƛƭŘǊŜƴ ω bŜǿ !Ƴπ
ǎǘŜǊŘŀƳ {ȅƳǇƘƻƴȅ hǊŎƘŜǎǘǊŀ ω bŜǿ 5ŀƴŎŜ !ƭƭƛŀƴŎŜ ω bŜǿ 
5Ŝǎǘƛƴȅ IƻǳǎƛƴƎ /ƻǊǇƻǊŀǘƛƻƴ ω bŜǿ CŜǎǘƛǾŀƭ ω bŜǿ IŜǊƛǘŀƎŜ 
¢ƘŜŀǘǊŜ DǊƻǳǇ ω bŜǿ [ŜŀŘŜǊǎ ŦƻǊ bŜǿ {ŎƘƻƻƭǎ ω bŜǿ aŜŘƛŀ 
!ŘǾƻŎŀŎȅ tǊƻƧŜŎǘ LƴŎ ω bŜǿ wƻŎƘŜƭƭŜ hǇŜǊŀ ω bŜǿ wƻŎƘŜƭƭŜ 
tƻƭƛŎŜ CƻǳƴŘŀǘƛƻƴ ω bŜǿ wƻŎƘŜƭƭŜ tǳōƭƛŎ [ƛōǊŀǊȅ ω bŜǿ {ŜǘǘƭŜπ
ƳŜƴǘ !ǇŀǊǘƳŜƴǘǎ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜǎ ω bŜǿ ¢ǊƛŀŘ ŦƻǊ /ƻƭƭŀōƻπ
ǊŀǘƛǾŜ !Ǌǘǎ ω bŜǿ ±ƛǎƛƻƴǎ ŦƻǊ tǳōƭƛŎ {ŎƘƻƻƭǎ ω bŜǿ ¸ƻǊƪ !ŎŀŘπ
ŜƳȅ ƻŦ aŜŘƛŎƛƴŜ ω bŜǿ ¸ƻǊƪ !ŦǊƛŎŀƴ /ƘƻǊǳǎ 9ƴǎŜƳōƭŜ ω bŜǿ 
¸ƻǊƪ !ǎƛŀƴ ²ƻƳŜƴϥǎ /ŜƴǘŜǊ ω bŜǿ ¸ƻǊƪ .ǳǎƛƴŜǎǎ DǊƻǳǇ ƻƴ 
IŜŀƭǘƘ όb¸.DIύ ω bŜǿ ¸ƻǊƪ /ŀǊŜǎ ω bŜǿ ¸ƻǊƪ /ŜƴǘŜǊ ŦƻǊ LƴǘŜǊπ
ǇŜǊǎƻƴŀƭ 5ŜǾŜƭƻǇƳŜƴǘ ω bŜǿ ¸ƻǊƪ /ƘǊƛǎǘƛŀƴ [ŜƎŀƭ {ŜǊǾƛŎŜǎΣ LƴŎΦ 
ω bŜǿ ¸ƻǊƪ /ƛǘƛȊŜƴǎϥ /ƻƳƳƛǘǘŜŜ ƻƴ !ƎƛƴƎ ω bŜǿ ¸ƻǊƪ /ƛǘƛȊŜƴǎϥ 
/ƻƳƳƛǘǘŜŜ ƻƴ IŜŀƭǘƘ /ŀǊŜ 5ŜŎƛǎƛƻƴǎ ω bŜǿ ¸ƻǊƪ /ƛǘȅ !ƭƭƛŀƴŎŜ 
!Ǝŀƛƴǎǘ {ŜȄǳŀƭ !ǎǎŀǳƭǘ ω bŜǿ ¸ƻǊƪ /ƛǘȅ !ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ ǘƘŜ 9Řǳπ
Ŏŀǘƛƻƴ ƻŦ ¸ƻǳƴƎ /ƘƛƭŘǊŜƴ ό!9¸/ύ ω bŜǿ ¸ƻǊƪ /ƛǘȅ !ǳŘǳōƻƴ ω 
bŜǿ ¸ƻǊƪ /ƛǘȅ .ǊƛŘƎŜ /ŜƴǘŜƴƴƛŀƭ /ƻƳƳƛǎǎƛƻƴΣ LƴŎΦ ω bŜǿ ¸ƻǊƪ 
/ƛǘȅ /ƭŀǎǎƛŎŀƭ DǳƛǘŀǊ {ƻŎƛŜǘȅ ω bŜǿ ¸ƻǊƪ /ƛǘȅ /ƻŀƭƛǘƛƻƴ !Ǝŀƛƴǎǘ 
IǳƴƎŜǊ ω bŜǿ ¸ƻǊƪ /ƛǘȅ /ǊƛƳƛƴŀƭ WǳǎǘƛŎŜ !ƎŜƴŎȅ ω bŜǿ ¸ƻǊƪ /ƛǘȅ 
9ƳǇƭƻȅƳŜƴǘ ŀƴŘ ¢ǊŀƛƴƛƴƎ /ƻŀƭƛǘƛƻƴ ω bŜǿ ¸ƻǊƪ /ƛǘȅ CƛƴŀƴŎƛŀƭ 
bŜǘǿƻǊƪ !Ŏǘƛƻƴ /ƻƴǎƻǊǘƛǳƳ ω bŜǿ ¸ƻǊƪ /ƛǘȅ LƴŘǳǎǘǊƛŀƭ ¢ŜŎƘƴƻƭπ
ƻƎȅ !ǎǎƛǎǘŀƴŎŜ /ƻǊǇƻǊŀǘƛƻƴ όL¢!/ύ ω bŜǿ ¸ƻǊƪ /ƛǘȅ aƛǎǎƛƻƴ {ƻŎƛπ
Ŝǘȅ ω bŜǿ ¸ƻǊƪ /ƛǘȅ hǳǘǿŀǊŘ .ƻǳƴŘ /ŜƴǘŜǊ ω bŜǿ ¸ƻǊƪ /ƛǘȅ 
tƻƭƛŎŜ CƻǳƴŘŀǘƛƻƴ ω bŜǿ ¸ƻǊƪ /ƛǘȅ tƻƭƛŎŜ aǳǎŜǳƳ ω bŜǿ ¸ƻǊƪ 
/ƻƳƳǳƴƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ ŦƻǊ ¸ƻǳǘƘ ω bŜǿ ¸ƻǊƪ /ƻƳƳǳƴƛǘȅ 
¢Ǌǳǎǘ ω bŜǿ ¸ƻǊƪ /ƻǾŜƴŀƴǘ /ƻƳƳǳƴƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀπ
ǘƛƻƴ ω bŜǿ ¸ƻǊƪ CŀƳƛƭȅ aƛǎǎƛƻƴ ω bŜǿ ¸ƻǊƪ CŜǎǘƛǾŀƭ ƻŦ {ƻƴƎ ω 
bŜǿ ¸ƻǊƪ CƻǳƴŘŀǘƛƻƴ ω bŜǿ ¸ƻǊƪ CƻǳƴŘŀǘƛƻƴ ŦƻǊ ǘƘŜ !Ǌǘǎ ω bŜǿ 
¸ƻǊƪ IƛǎǘƻǊƛŎŀƭ {ƻŎƛŜǘȅ ω bŜǿ ¸ƻǊƪ IƻǳǎƛƴƎ /ƻƴŦŜǊŜƴŎŜ ω bŜǿ 
¸ƻǊƪ IǳƳŀƴ wŜǎƻǳǊŎŜ tƭŀƴƴƛƴƎ {ƻŎƛŜǘȅ ω bŜǿ ¸ƻǊƪ LƳƳƛƎǊŀǘƛƻƴ 
/ƻŀƭƛǘƛƻƴ ω bŜǿ ¸ƻǊƪ LƴŘǳǎǘǊƛŀƭ wŜǘŜƴǘƛƻƴ bŜǘǿƻǊƪ ω bŜǿ ¸ƻǊƪ 
LƴǎǘƛǘǳǘŜ ŦƻǊ /ƻƎƴƛǘƛǾŜ ŀƴŘ .ŜƘŀǾƛƻǊŀƭ ¢ƘŜǊŀǇƛŜǎ ω bŜǿ ¸ƻǊƪ 
LƴǎǘƛǘǳǘŜ ŦƻǊ tǎȅŎƘƻŀƴŀƭȅǘƛŎ {ŜƭŦ tǎȅŎƘƻƭƻƎȅ ω bŜǿ ¸ƻǊƪ [ŀƴŘπ
ƳŀǊƪǎ /ƻƴǎŜǊǾŀƴŎȅ ω bŜǿ ¸ƻǊƪ [ŀǿ 9ƴŦƻǊŎŜƳŜƴǘ CƻǳƴŘŀǘƛƻƴ ω 
bŜǿ ¸ƻǊƪ [ŀǿȅŜǊǎ ŦƻǊ ǘƘŜ tǳōƭƛŎ LƴǘŜǊŜǎǘ ω bŜǿ ¸ƻǊƪ aƻǊǘƎŀƎŜ 
/ƻŀƭƛǘƛƻƴ ω bŜǿ ¸ƻǊƪ aǳƭǘƛ-Arts Centers Consortium 
όb¸a!//ύ ω bŜǿ ¸ƻǊƪ hǇŜƴ /ŜƴǘŜǊ ω bŜǿ ¸ƻǊƪ hǇǇƻǊǘǳƴƛǘȅ 
bŜǘǿƻǊƪ ω bŜǿ ¸ƻǊƪ tǊŜǎŜǊǾŀǘƛƻƴ !ǊŎƘƛǾŜ tǊƻƧŜŎǘ ω bŜǿ ¸ƻǊƪ 
Public Library - !ǎǘƻǊ [ŜƴƻȄ ŀƴŘ ¢ƛƭŘŜƴ CƻǳƴŘŀǘƛƻƴǎ ω bŜǿ ¸ƻǊƪ 
{ǘŀǘŜ !ǎǎƻŎƛŀǘƛƻƴ ŦƻǊ {ƻƭƛŘ ²ŀǎǘŜ aŀƴŀƎŜƳŜƴǘ ω bŜǿ ¸ƻǊƪ {ǘŀǘŜ 
!ǎǎƻŎƛŀǘƛƻƴ ƻŦ /ǊƛƳƛƴŀƭ 5ŜŦŜƴǎŜ [ŀǿȅŜǊǎ ω bŜǿ ¸ƻǊƪ {ǘŀǘŜ /ƻŀƭƛπ
ǘƛƻƴ ƻŦ уро {ŎƘƻƻƭǎ ω bŜǿ ¸ƻǊƪ {ǘŀǘŜ LƴǎǘƛǘǳǘŜ ƻƴ 5ƛǎŀōƛƭƛǘȅ ω 
bŜǿ ¸ƻǊƪ {ǘŀǘŜ ¢Ŝƴŀƴǘǎ ϧ bŜƛƎƘōƻǊǎ LƴŦƻǊƳŀǘƛƻƴ {ŜǊǾƛŎŜ ω bŜǿ 
¸ƻǊƪ ¢ƘŜǊŀǇŜǳǘƛŎ wƛŘƛƴƎ /ŜƴǘŜǊ ω bŜǿ ¸ƻǊƪ ¦ƴƛǾŜǊǎƛǘȅ ω bŜǿ 
¸ƻǊƪ ¦Ǌōŀƴ [ŜŀƎǳŜ ω bŜǿ ¸ƻǊƪ ²ƻƳŜƴ ƛƴ CƛƭƳ ϧ ¢ŜƭŜǾƛǎƛƻƴ ω 
bŜǿ ¸ƻǊƪ ²ƻƳŜƴϥǎ !ƎŜƴŘŀ ω bŜǿ ¸ƻǊƪ ²ƻƳŜƴϥǎ .ŀǊ !ǎǎƻŎƛŀπ
ǘƛƻƴ CƻǳƴŘŀǘƛƻƴ ω bŜǿ ¸ƻǊƪ ²ƻƳŜƴϥǎ CƻǳƴŘŀǘƛƻƴ ω bŜǿ ¸ƻǊƪπ
ŜǊǎ !Ǝŀƛƴǎǘ Dǳƴ ±ƛƻƭŜƴŎŜ 9ŘǳŎŀǘƛƻƴ CǳƴŘ ω bŜǿ ¸ƻǊƪŜǊǎ ŦƻǊ 
/ƘƛƭŘǊŜƴ ω bŜǿ ¸ƻǊƪŜǊǎ ŦƻǊ tŀǊƪǎ ω bŜȄǘōƻƻƪΣ LƴŎΦ ω bL! /ƻƳπ
Ƴǳƴƛǘȅ {ŜǊǾƛŎŜǎ bŜǘǿƻǊƪ ό{ǘΦ wƻǎŀƭƛŀ wŜƎƛƴŀ tŀŎƛǎ bL!ύ ω 
bƛǘŎƘŜƴΣ LƴŎΦ ω bƪŜŀƴȅƛ {ǳǇǇƻǊǘ {ŜǊǾƛŎŜǎΣ LƴŎΦ ω bƻƴǇǊƻŦƛǘ /ƻƻǊπ
ŘƛƴŀǘƛƴƎ /ƻƳƳƛǘǘŜŜ ƻŦ bŜǿ ¸ƻǊƪ ω bƻƴǇǊƻŦƛǘ CƛƴŀƴŎŜ CǳƴŘ ω 

ñSupporting Organizationò within the meaning of section 
509(a)(3) of the Internal Revenue Code. 

Ɣ Continuing Group Purchasing Services: NPCC offers sev-
eral group-buying and discount programs that help member 
nonprofits spend their hard-earned money on mission-
related programs rather than back-office expenses. We added 
two new such programs in FY 2009: 
È As of April 1, 2009, NPCC offers a deep discount on the 

services of EasyOffice, a firm that provides outsourced 
bookkeeping services to nonprofits. We also began dis-
cussions with other providers of outsourced bookkeeping 
services to offer similar services to member organizations. 

È Through our membership in the National Council of 
Nonprofits, NPCC now offers a 13% discount on back-
ground checks for volunteers and employees through 
MyBackgroundCheck.com.  A total of 21 NPCC mem-
bers have used this new program, which offers a compre-
hensive and cost effective volunteer and employee track-
ing system that exceeds typical background screening pro-
grams, providing volunteer and community protection 
and valuable risk management features. 

È We also continued these popular group-buying and dis-
count programs:  
Á Staples Business Advantage: 344 member organiza-

tions purchased their office supplies through this pro-
gram in FY 2009.  The program generated over $1.7 
million in sales, and NPCC members saved approxi-
mately 44% off retail prices. 

Á Directorsô and Officersô Liability Insurance: NPCC 
provides, at a discounted rate, this insurance policy 
administered by Frank Crystal & Co., Inc. A total of 
699 member organizations obtained coverage through 
the program in FY 2009. 

Á TransitChek: NPCC members receive a 15% dis-
count on the administration costs of their Tran-
sitChek benefit program. In FY 2009, 166 NPCC 
members saved over $18,000 through the program. 

Á Payroll Services: 636 member organizations took ad-
vantage of cost-saving discounts on payroll services 
offered to NPCC members by Paychex. In FY 2009, 
NPCC members realized over $222,600 in savings 
through the program. 

Á ReadyTalk telephone and web conferencing: In 
FY2009, 216 organizations signed up for this new dis-
count on telephone ($.04 per minute) and web ($.08 
per minute) conferencing, offered through our mem-
bership in the National Council of Nonprofits. 

Á Legal Assistance on Employment & Labor Relations 
Issues: This service, offered by Allen Breslow, Esq., is 
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bƻƴǇǊƻŦƛǘ LƴƴƻǾŀǘƛƻƴǎΣ LƴŎΦ ω bƻƴǘǊŀŘƛǘƛƻƴŀƭ 9ƳǇƭƻȅƳŜƴǘ ŦƻǊ 
²ƻƳŜƴ όb9²ύ ω bƻǊǘƘ !ƳŜǊƛŎŀƴ /ƻƴŦŜǊŜƴŎŜ ƻƴ .ǊƛǘƛǎƘ {ǘǳŘπ
ƛŜǎ ω bƻǊǘƘ CƻǊƪ /ƻƳƳǳƴƛǘȅ ¢ƘŜŀǘǊŜ ω bƻǊǘƘ CƻǊƪ 9ƴǾƛǊƻƴπ
ƳŜƴǘŀƭ /ƻǳƴŎƛƭ ω bƻǊǘƘ {ǘŀǊ CǳƴŘ ω bƻǊǘƘŜǊƴ aŀƴƘŀǘǘŀƴ LƳπ
ǇǊƻǾŜƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω bƻǊǘƘǿŜǎǘ .ǊƻƴȄ /ƻƳƳǳƴƛǘȅ ŀƴŘ 
/ƭŜǊƎȅ /ƻŀƭƛǘƛƻƴ ω bƻǳǊ CƻǳƴŘŀǘƛƻƴ ω bƻǿƻŘǿƻǊǎƪƛ CƻǳƴŘŀπ
ǘƛƻƴ ω btƻǿŜǊ b¸ ω bǳȅƻǊƛŎŀƴ tƻŜǘǎ /ŀŦŜ ω b¸ ²ŀǎǘŜaŀǘŎƘ ω 
b¸ ²ǊƛǘŜǊǎ /ƻŀƭƛǘƛƻƴΣ LƴŎΦ ω b¸/ !ǘƘŜƛǎǘǎ ω b¸/ [ŜŀŘŜǊǎƘƛǇ !ŎŀŘπ
ŜƳȅ ω b¸/ aŀǘŜǊƛŀƭǎ 9ȄŎƘŀƴƎŜ 5ŜǾŜƭƻǇƳŜƴǘ tǊƻƎǊŀƳ ω b¸/ 
tŜǊŦƻǊƳƛƴƎ !Ǌǘǎ {ǇŀŎŜǎ ω b¸/ƘŀǊƛǘƛŜǎΦƻǊƎ ω  
 

O________________________________________ 
hōƧŜŎǘ wŜƭŀǘƛƻƴǎ LƴǎǘƛǘǳǘŜ ω hŎŜŀƴ .ŀȅ /ƻƳƳǳƴƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ 
/ƻǊǇƻǊŀǘƛƻƴ ω hŦ IƻƳŜ CŀƳƛƭȅ ŀƴŘ CǳǘǳǊŜ όhICCύ ω hL/ ƻŦ {ǳŦπ
ŦƻƭƪΣ LƴŎΦ ω hƳŜƪ CƻǳƴŘŀǘƛƻƴ ω hab¦a ω hƳƻ hōŀǘŀƭŀ 9ƎōŜΣ 
LƴŎΦ ω hƴ {ǘŜǇ LƴǎǘƛǘǳǘŜ ŦƻǊ aŜƴǘŀƭ IŜŀƭǘƘ wŜǎŜŀǊŎƘ ω hƴŜ {ǘƻǇ 
{ŜƴƛƻǊ {ŜǊǾƛŎŜǎ ω hƴŜ ǘƻ ²ƻǊƭŘΣ LƴŎΦ ω hƴƭȅ aŀƪŜ .ŜƭƛŜǾŜ ω hǇŜƴ 
{ǇŀŎŜ LƴǎǘƛǘǳǘŜ ω hǇŜƴƛƴƎ !ŎǘΣ LƴŎΦ ω hǇŜǊŀ /ƻƳǇŀƴȅ ƻŦ .Ǌƻƻƪπ
ƭȅƴ ω hǇǇƻǊǘǳƴƛǘƛŜǎ CƻǊ ! .ŜǘǘŜǊ ¢ƻƳƻǊǊƻǿ ω hǇǳǎ мму IŀǊƭŜƳ 
{ŎƘƻƻƭ ƻŦ aǳǎƛŎ ω hǊƎŀƴƛȊŀŎƛƻƴ WǳǾŜƴǘǳŘ 9ŎǳŀǘƻǊƛŀƴŀ ω hǊƎŀƴƛπ
Ȋŀǘƛƻƴ .ƭŀŎƪ aŀǊƛǘƛƳŜ /ƻƭƭŜƎŜ DǊŀŘǳŀǘŜǎ όh.aDύ ω hǊƎŀƴƛȊŀǘƛƻƴ 
ŦƻǊ ±ƛǎǳŀƭ tǊƻƎǊŜǎǎƛƻƴ ω hǊƛƎƛƴŀƭ bŀǘǳǊŜ ω hǊǇƘŀƴǎ LƴǘŜǊƴŀǘƛƻƴŀƭ 
!ƳŜǊƛŎŀ ω hǎōƻǊƴŜ !ǎǎƻŎƛŀǘƛƻƴ ω hǎǎƛƴƛƴƎ a!¢¢9w{ ω hǳǊ 
²ƻǊƭŘ bŜƛƎƘōƻǊƘƻƻŘ /ƘŀǊǘŜǊ {ŎƘƻƻƭ ω hǳǊaŜŘ ω hǳǘ ƻŦ .ƻǳƴŘǎ 
b¸/ ω  
 

P_________________________________________ 
tŀŎŜ ²ƻƳŜƴϥǎ WǳǎǘƛŎŜ /ŜƴǘŜǊ ω tŀƎŜ {ŜǾŜƴǘȅ-Three Productions, 
LƴŎΦ ω tŀƎŜǘ CƻǳƴŘŀǘƛƻƴ ω tŀƧŀƳŀ tǊƻƎǊŀƳ ω tŀƭƭŀŘƛŀ ω tŀƭ-O-
aƛƴŜ 9ǉǳŜǎǘǊƛŀƴΣ LƴŎΦ ω tŀǇŜǊ .ŀƎ tƭŀȅŜǊǎ ω tŀǊŀƳƻǳƴǘ /ŜƴǘŜǊ 
ŦƻǊ ǘƘŜ !Ǌǘǎ ω tŀǊŜƴǘ-/ƘƛƭŘ IƻƳŜ tǊƻƎǊŀƳ ω tŀǊŜƴǘǎ [ŜŀƎǳŜ ƻŦ 
bŜǿ ¸ƻǊƪ ω tŀǊŜƴǘǎ ƻŦ t{оопΣ LƴŎΦ ω tŀǊƪ !ǾŜƴǳŜ /ƘŀƳōŜǊ {ȅƳπ
ǇƘƻƴȅ ω tŀǊƪ !ǾŜƴǳŜ {ȅƴŀƎƻƎǳŜ ω tŀǊƪ {ƭƻǇŜ /ƛǾƛŎ /ƻǳƴŎƛƭ ω 
Parodneck Foundation for Self-Help Housing & Community 
5ŜǾŜƭƻǇƳŜƴǘ ω tŀǊǎƻƴǎ 5ŀƴŎŜ CƻǳƴŘŀǘƛƻƴΣ LƴŎΦ ω tŀǊǘƴŜǊǎ 
¦ƴƛǘŜŘ ŦƻǊ tŜƻǇƭŜ ŀƴŘ tŜǘǎΣ LƴŎΦ όt¦ttύ ω tŀǊǘƴŜǊǎƘƛǇ ŦƻǊ !ŦǘŜǊ 
{ŎƘƻƻƭ 9ŘǳŎŀǘƛƻƴ ω tŀǊǘƴŜǊǎƘƛǇ ŦƻǊ wŜǎǇƻƴǎƛōƭŜ 5ǊǳƎ LƴŦƻǊƳŀπ
ǘƛƻƴ ω tŀǊǘƴŜǊǎƘƛǇ ŦƻǊ {ǘǳŘŜƴǘ !ŘǾŀƴŎŜƳŜƴǘ ω tŀǊǘƴŜǊǎƘƛǇ ǿƛǘƘ 
/ƘƛƭŘǊŜƴ ω tŀǎǘŜƭ {ƻŎƛŜǘȅ ƻŦ !ƳŜǊƛŎŀ ω tŀǘƘǿŀȅǎ ǘƻ IƻǳǎƛƴƎ ω 
tŀǳƭ wŀǇƻǇƻǊǘ CƻǳƴŘŀǘƛƻƴ ω tŀǾŜ ǘƘŜ ²ŀȅ CƻǳƴŘŀǘƛƻƴ ω tŜŀŎŜ 
ƻŦ IŜŀǊǘ /ƘƻƛǊΣ LƴŎΦ ω tŜŎƻƴƛŎ /ƻƳƳǳƴƛǘȅ /ƻǳƴŎƛƭΣ LƴŎΦ ω tŜŜǊ 
IŜŀƭǘƘ 9ȄŎƘŀƴƎŜ ω tŜƴ !ƳŜǊƛŎŀƴ /ŜƴǘŜǊ ω tŜƴ ŀƴŘ .ǊǳǎƘ ω 
t9b/L[ ω tŜƴƛƴǎǳƭŀ /ƻǳƴǎŜƭƛƴƎ /ŜƴǘŜǊ ω tŜƻǇƭŜ !Ǝŀƛƴǎǘ /ƘƛƭŘπ
ƘƻƻŘ 9ǇƛƭŜǇǎȅ όt!/9ύ ω tŜƻǇƭŜ LƳǇǊƻǾƛƴƎ tŜŜǊ 9ƳǇƻǿŜǊƛƴƎ 
wŜŎƻǾŜǊȅ όtLt9wύ ω tŜƻǇƭŜϥǎ /ŜƴǘŜǊ ŦƻǊ 9ŎƻƴƻƳƛŎ LƴŘŜǇŜƴŘŜƴŎŜ 
όt/9Lύ ω tŜƻǇƭŜϥǎ tǊƻŘǳŎǘƛƻƴ IƻǳǎŜ ω tŜǊŎŜǇǘƛƻƴǎ ŦƻǊ tŜƻǇƭŜ 
ǿƛǘƘ 5ƛǎŀōƛƭƛǘƛŜǎ ω tŜǊŦƻǊƳƛƴƎ !Ǌǘǎ WƻǳǊƴŀƭ ω tŜǘ {ŀŦŜ /ƻŀƭƛǘƛƻƴ ω 
tŜǘŜǊ {Φ wŜŜŘ CƻǳƴŘŀǘƛƻƴ ω tC[!D bŜǿ ¸ƻǊƪ /ƛǘȅ όtŀǊŜƴǘǎΣ CŀƳƛπ
ƭƛŜǎ ϧ CǊƛŜƴŘǎ ƻŦ [Ŝǎōƛŀƴǎ ŀƴŘ Dŀȅǎύ ω tƘƛƭŀƴǘƘǊƻǇȅ bŜǿ ¸ƻǊƪ ω 
tƘȅǎƛŎƛŀƴǎ ŦƻǊ wŜǇǊƻŘǳŎǘƛǾŜ /ƘƻƛŎŜ ϧ IŜŀƭǘƘ ω tƘȅǎƛŎƛŀƴǎ CƻǊ 
{ƻŎƛŀƭ wŜǎǇƻƴǎƛōƛƭƛǘȅ LƴŎ ω tƛŀǘƛƎƻǊǎƪȅ CƻǳƴŘŀǘƛƻƴ ω tƛŎǘǳǊŜ ¢ƘŜ 
IƻƳŜƭŜǎǎ ω tƛŜǊƳƻƴǘ tǳōƭƛŎ [ƛōǊŀǊȅ ω tƛŜǊǊŜ ϧ ¢ŀƴŀ aŀǘƛǎǎŜ 
CƻǳƴŘŀǘƛƻƴ ω tƛƴƎ /ƘƻƴƎ ϧ /ƻƳǇŀƴȅ ω tƛƴƪŜǊǘƻƴ CƻǳƴŘŀǘƛƻƴ ω 
tƭŀƴƴŜŘ tŀǊŜƴǘƘƻƻŘ CŜŘŜǊŀǘƛƻƴ ƻŦ !ƳŜǊƛŎŀ ω tƭŀȅǎ ŦƻǊ [ƛǾƛƴƎ ω 
tƻŜǘǊȅ {ƻŎƛŜǘȅ ƻŦ !ƳŜǊƛŎŀ ω tƻŜǘǎ ϧ ²ǊƛǘŜǊǎ ω tƻƭƛŎȅ [ƛƴƪ ω tƻƭπ
ƛǎƘ LƴǎǘƛǘǳǘŜ ƻŦ !Ǌǘǎ ŀƴŘ {ŎƛŜƴŎŜǎ ω th± ¢ƘŜ !ƳŜǊƛŎŀƴ 5ƻŎǳƳŜƴπ
ǘŀǊȅ ω tƻǿŜǊtƭŀȅ bŜǿ ¸ƻǊƪ /ƛǘȅ ω tǊŀŎǘƛŎƛƴƎ !ǘǘƻǊƴŜȅǎ ŦƻǊ [ŀǿ 
{ǘǳŘŜƴǘǎ tǊƻƎǊŀƳΣ LƴŎΦ όt![{ύ ω tǊŀŎǘƛǎƛƴƎ [ŀǿ LƴǎǘƛǘǳǘŜ ω tǊŀǘǘ 
!ǊŜŀ /ƻƳƳǳƴƛǘȅ /ƻǳƴŎƛƭ ω tǊŀǘǘ LƴǎǘƛǘǳǘŜ κ tǊŀǘǘ /ŜƴǘŜǊ ŦƻǊ 
/ƻƳƳǳƴƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ ω tǊŜY-мн 9ƴǾƛǊƻƴƳŜƴǘŀƭ 9ŘǳŎŀǘƛƻƴ ω 
tǊŜǇ ŦƻǊ tǊŜǇ ω tǊŜǎōȅǘŜǊƛŀƴ ²ŜƭŎƻƳŜ ω tǊƛŎŜƭŜǎǎ tŀǊǊƻǘ tǊŜπ
ǎŜǊǾŜ ω tǊƛƳŀǊȅ /ŀǊŜ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω tǊƛǎƻƴŜǊǎϥ 
wŜŀŘƛƴƎ 9ƴŎƻǳǊŀƎŜƳŜƴǘ tǊƻƧŜŎǘΣ LƴŎΦ ω tǊƻ .ƻƴƻ tŀǊǘƴŜǊǎƘƛǇ ω 
tǊƻ aǳƧŜǊ όtǊƻƎǊŀƳǎ ŦƻǊ ²ƻƳŜƴύ ω tǊƻ-Choice Public Education 
tǊƻƧŜŎǘ ω tǊƻŦŜǎǎƛƻƴŀƭ ²ƻƳŜƴ tƘƻǘƻƎǊŀǇƘŜǊǎ ω tǊƻƎǊŀƳ ƛƴ !Ǌǘǎ 
!ŘƳƛƴƛǎǘǊŀǘƛƻƴ ω tǊƻƎǊŀƳ wŜŀŎƘ ω tǊƻƎǊŀƳǎ ƛƴ {ƻŎƛŀƭ 9ƴǘŜǊǇǊƛǎŜ 
ŀǘ /ƻƭǳƳōƛŀ .ǳǎƛƴŜǎǎ {ŎƘƻƻƭ ω tǊƻƧŜŎǘ !ƴƎŜƭ ω tǊƻƧŜŎǘ ōȅ tǊƻƧŜŎǘ 
LƴŎƻǊǇƻǊŀǘŜŘ bŜǿ ¸ƻǊƪ ω tǊƻƧŜŎǘ /ƘǊƛǎǘ LƴǘŜǊƴŀǘƛƻƴŀƭ ω tǊƻƧŜŎǘ 
9ƴǘŜǊǇǊƛǎŜ ω tǊƻƧŜŎǘ C!Lw ω tǊƻƧŜŎǘ CLb5 ω tǊƻƧŜŎǘ IŀǊƳƻƴƛǎǘ ω 
tǊƻƧŜŎǘ hǇŜƴ ω tǊƻƧŜŎǘ tŜƻǇƭŜ CƻǳƴŘŀǘƛƻƴ ω tǊƻƧŜŎǘ tŜǊƛŎƭŜǎΣ LƴŎΦ 
ω tǊƻƧŜŎǘ wŜƴŜǿŀƭΣ LƴŎΦ ω tǊƻƧŜŎǘ {9¢ ω tǊƻƧŜŎǘ {ǳƴǎƘƛƴŜ LƴŎΦ ω 
tǊƻƧŜŎǘ ²ƘƻƻǇŜŜ IǳƳŀƴŜ {ƻŎƛŜǘȅ ω tǊƻǎǇŜŎǘ tŀǊƪ !ƭƭƛŀƴŎŜ ω 
tǊƻǾƛŘŜƴŎŜ IƻǳǎŜ ω t{ ут tŀǊŜƴǘǎ !ǎǎƻŎƛŀǘƛƻƴ ω tǳōƭƛŎ !ƎŜƴŘŀ 
CƻǳƴŘŀǘƛƻƴΣ LƴŎΦ ω tǳōƭƛŎ IŜŀƭǘƘ !ǎǎƻŎƛŀǘƛƻƴ ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω 
tǳōƭƛŎ IŜŀƭǘƘ {ƻƭǳǘƛƻƴǎ ω tǳōƭƛŎ LƴǘŜǊŜǎǘ [ŀǿ LƴǎǘƛǘǳǘŜ ω tǳōƭƛŎ 
tŀǘŜƴǘ CƻǳƴŘŀǘƛƻƴ ω tǳŜǊǘƻ wƛŎŀƴ CŀƳƛƭȅ LƴǎǘƛǘǳǘŜ ω t¦[{9 ƻŦ 

a direct outgrowth of NPCC personnel workshops of-
fered for years. Last fiscal year, 129 member organiza-
tions sought advice or utilized these services. 

Á Retirement Benefits Program: NPCC sponsors a retire-
ment plan for member organizationsô employees through 
MetLife.  As of September 30, 2009, 374 organizations 
representing 9,811 employees were enrolled, with total 
assets exceeding $164 million. 

Á NPowerôs IT Basic Technology Services: NPCC mem-
bers receive a discount to IT Basic, a technology out-
sourcing strategy for nonprofits. 

Á Subscription Discounts: More than 277 organizations 
last year subscribed at a discount to at least one of these 
professional publications: BoardSource, Chronicle of Philan-
thropy, Crainôs New York Business and Stanford Social Inno-
vation Review. 

È Student Memberships: In an effort to expand interest in 
the nonprofit sector, NPCC offers a $15 membership to 
students enrolled in nonprofit management graduate pro-
grams.  They receive our monthly newsletter, keeping them 
informed about current nonprofit issues. 

 
Maintaining Strong Government Relations & Promot-
ing Effectiveness, Accountability & Transparency by 
Nonprofit Organizations 
 
Our Government Relations Committee, chaired by New York Pub-
lic Library General Counsel and NPCC board member Robert 
Vanni, and staffed by Senior Consultant Jon Small, works to bene-
fit the entire nonprofit sector in New York ï work that few individ-
ual organizations, or even sub-sector coalitions of nonprofits, have 
the resources or influence to accomplish.  The overall goal is to 
promote effectiveness, accountability and transparency in non-
profit management and governance, without unduly increasing 
costs and other burdens that detract from nonprofitsô ability to 
pursue their missions. 
 
The Committee ordinarily meets monthly, reporting regularly to 
NPCCôs Board and membership on important developments via 
our newsletter, website, emails and special presentations by Jon 
Small at nonprofit meetings throughout the New York area.  The 
Committee includes most of the Cityôs leading lawyers whose prac-
tices focus on tax exempt organizations, whether as general counsel 
to a nonprofit or in private practice.  Five former heads of the New 
York State Attorney Generalôs Charities Bureau serve on the Com-
mittee.  Three members of the Committee have served on the IRSô 
national Advisory Committee on Tax-Exempt Charities. 
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bŜǿ ¸ƻǊƪ ω tǳǊŜƭŜƳŜƴǘǎΥ !ƴ 9Ǿƻƭǳǘƛƻƴ ƛƴ 5ŀƴŎŜ ω tǳǘƴŀƳ 
/ƻǳƴǘȅ IƛǎǘƻǊƛŎŀƭ {ƻŎƛŜǘȅ ϧ CƻǳƴŘǊȅ {ŎƘƻƻƭ aǳǎŜǳƳ ω tǳǘƴŀƳ 
/ƻǳƴǘȅ [ŀƴŘ ¢ǊǳǎǘΥ {ŀǾŜ hǇŜƴ {ǇŀŎŜǎΣ LƴŎΦ ω  
 

Q________________________________________ 
vǳŜŜƴ {ƻŦƛŀ {ǇŀƴƛǎƘ LƴǎǘƛǘǳǘŜ ω vǳŜŜƴǎ /ƻƳƳǳƴƛǘȅ IƻǳǎŜ ω 
vǳŜŜƴǎ /ƻƴƎǊŜƎŀǘƛƻƴǎ ¦ƴƛǘŜŘ ŦƻǊ !Ŏǘƛƻƴ ω vǳŜŜƴǎ 9ŎƻƴƻƳƛŎ 
5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω vǳŜŜƴǎ LƴŘŜǇŜƴŘŜƴǘ [ƛǾƛƴƎ /Ŝƴπ
ǘŜǊ ω vǳŜŜƴǎ WŜǿƛǎƘ /ƻƳƳǳƴƛǘȅ /ƻǳƴŎƛƭΣ LƴŎΦ ω vǳŜŜƴǎ [Ŝǎōƛŀƴ 
ϧ Dŀȅ /ƻƳƳǳƴƛǘȅ /ŜƴǘŜǊ 5.! vǳŜŜƴǎ tǊƛŘŜ IƻǳǎŜ ω vǳŜŜƴǎ 
tŀǊŜƴǘ wŜǎƻǳǊŎŜ /ŜƴǘŜǊ ω vǳŜŜƴǎ tǳōƭƛŎ /ƻƳƳǳƴƛŎŀǘƛƻƴǎ /ƻǊπ
ǇƻǊŀǘƛƻƴ ω vǳŜŜƴǎ {ȅƳǇƘƻƴȅ hǊŎƘŜǎǘǊŀ ω vǳŜŜƴǎōƻǊƻ /ƻǳƴŎƛƭ 
ŦƻǊ {ƻŎƛŀƭ ²ŜƭŦŀǊŜ ω vǳƻƎǳŜ IƛǎǘƻǊƛŎŀƭ {ƻŎƛŜǘȅ ω  
 

R_________________________________________ 
wŀōōƛǎ ŦƻǊ IǳƳŀƴ wƛƎƘǘǎ bƻǊǘƘ !ƳŜǊƛŎŀ ω wŀŘƛƴ LƴǎǘƛǘǳǘŜ ŦƻǊ 
CŀƳƛƭȅ IŜŀƭǘƘ 9ŘǳŎŀǘƛƻƴ ϧ tǊƻƳƻǘƛƻƴ όwLCI9tύ ω wŀƛƴōƻǿ 
/ƘƛƳŜǎ ω wŀƛƴŦƻǊŜǎǘ !ƭƭƛŀƴŎŜ ω wŀƛƴŦƻǊŜǎǘ CƻǳƴŘŀǘƛƻƴ ω wŀƳŀǇƻ 
ŦƻǊ /ƘƛƭŘǊŜƴΣ LƴŎΦ ω wŀƴŘŀƭƭϥǎ LǎƭŀƴŘ {ǇƻǊǘǎ CƻǳƴŘŀǘƛƻƴ ω wŀƻǳƭ 
²ŀƭƭŜƴōŜǊƎ /ƻƳƳƛǘǘŜŜ ƻŦ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ ω w/Ib /ƻƳƳǳƴƛǘȅ 
IŜŀƭǘƘ CƻǳƴŘŀǘƛƻƴ ω wŜŀŎƘ Lƴǘƻ /ǳƭǘǳǊŀƭ IŜƛƎƘǘǎ ω wŜŀŎƘ hǳǘ 
ŀƴŘ wŜŀŘ ƻŦ DǊŜŀǘŜǊ bŜǿ ¸ƻǊƪ ω wŜŀŘƛƴƎ 9ȄŎŜƭƭŜƴŎŜ !ƴŘ 5ƛǎŎƻǾπ
ŜǊȅ CƻǳƴŘŀǘƛƻƴ όw9!5ύ ω wŜŀŘȅ IŀƴŘǎ LƴǘŜǊƴŀǘƛƻƴŀƭ ω wŜŀƭ 
²ƻǊƭŘ CƻǳƴŘŀǘƛƻƴ ό!ǎǘƘƳŀ CǊŜŜ {ŎƘƻƻƭ ½ƻƴŜύ ω w9.9/!Σ LƴŎΦ ω 
wŜŎƻƴŎƛƭƛŀǘƛƻƴ ŀƴŘ /ǳƭǘǳǊŜ /ƻƻǇŜǊŀǘƛǾŜ bŜǘǿƻǊƪ όwŀŎŎƻƻƴύ ω 
Recreation Rooms & Settlement Special Services for Senior 
/ƛǘƛȊŜƴǎ ω wŜŘ Iƻƻƪ LƴƛǘƛŀǘƛǾŜ ω wŜŘ ¢ƛŘŜ ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω 
wŜŜŎŜ {ŎƘƻƻƭ ω wŜŜŘ CƻǳƴŘŀǘƛƻƴ ω wŜŦǳƎŜŜ ϧ LƳƳƛƎǊŀƴǘ CǳƴŘ 
όwLCύ ω wŜƎƛƻƴŀƭ 9a{ /ƻǳƴŎƛƭ ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω wŜƎƛƻƴŀƭ DǊŜŜƴπ
ƘƻǳǎŜ Dŀǎ LƴƛǘƛŀǘƛǾŜ ω wŜƎƛǎ IƛƎƘ {ŎƘƻƻƭ ω wŜƘŀōƛƭƛǘŀǘƛƻƴ 
¢ƘǊƻǳƎƘ tƘƻǘƻƎǊŀǇƘȅ ω wŜƴŜǿŀōƭŜ 9ƴŜǊƎȅ [ƻƴƎ LǎƭŀƴŘ ω wŜǇǊƻπ
ŘǳŎǘƛǾŜ IŜŀƭǘƘ !ŎŎŜǎǎ tǊƻƧŜŎǘ ω wŜǎŜŀǊŎƘ ǘƻ tǊŜǾŜƴǘ .ƭƛƴŘƴŜǎǎ ω 
wŜ{ŜǊǾŜ 9ƭŘŜǊ {ŜǊǾƛŎŜ ω wŜǎƻǳǊŎŜ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǳƴǎŜƭ ω wŜπ
ǎƻǳǊŎŜ ¢ǊŀƛƴƛƴƎ /ŜƴǘŜǊ ω wŜǎƻǳǊŎŜǎ ŦƻǊ /ƘƛƭŘǊŜƴ ǿƛǘƘ {ǇŜŎƛŀƭ 
bŜŜŘǎΣ LƴŎΦ ω wŜǎǘŀǳǊŀƴǘ hǇǇƻǊǘǳƴƛǘƛŜǎ /ŜƴǘŜǊ ƻŦ bŜǿ ¸ƻǊƪ ω 
wƛŎƘŀǊŘ !ǾŜŘƻƴ CƻǳƴŘŀǘƛƻƴ ω wƛŎƘŀǊŘ ²ŀƎƴŜǊ {ƻŎƛŜǘȅ ƻŦ bŜǿ 
¸ƻǊƪ ω wƛŎƘƳƻƴŘ /ƘƻǊŀƭ {ƻŎƛŜǘȅ ω wƛŎƘƳƻƴŘ /ƻƳƳǳƴƛǘȅ {ŜǊπ
ǾƛŎŜǎ ω wƛŎƘƳƻƴŘ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜǎ ω wƛŎƘƳƻƴŘ /ƻǳƴǘȅ hǊπ
ŎƘŜǎǘǊŀ ω wƛŘƎŜǿƻƻŘ [ƻŎŀƭ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω wƛƎƘǘπ
wƛŘŜǎ ŦƻǊ ²ƻƳŜƴϥǎ {ŀŦŜǘȅ ω wƛǇ ±ŀƴ ²ƛƴƪƭŜ CƻǳƴŘŀǘƛƻƴ ω wƛǎŜ 
¦Ǉ ϧ ²ŀƭƪ ¸ƻǳǘƘ hǳǘǊŜŀŎƘ /ŜƴǘŜǊ ω wƛǾŜǊƘŜŀŘ CƻǳƴŘŀǘƛƻƴ ŦƻǊ 
aŀǊƛƴŜ wŜǎŜŀǊŎƘ ŀƴŘ tǊŜǎŜǊǾŀǘƛƻƴ ω wƛǾŜǊǎƛŘŜ [ŀƴƎǳŀƎŜ tǊƻπ
ƎǊŀƳ ω wƛǾŜǊǎǘƻƴŜ {ŜƴƛƻǊ [ƛŦŜ {ŜǊǾƛŎŜǎ όCƻǊǘ ²ŀǎƘƛƴƎǘƻƴ IƻǳǎŜǎ 
{ŜǊǾƛŎŜǎύ ω wƻōŜǊǘ {ŎƘŀƭƪŜƴōŀŎƘ CƻǳƴŘŀǘƛƻƴ ω wƻōŜǊǘ {ǘŜǊƭƛƴƎ 
/ƭŀǊƪ CƻǳƴŘŀǘƛƻƴ ω wƻŎƪŀǿŀȅ ²ŀǘŜǊŦǊƻƴǘ !ƭƭƛŀƴŎŜ ω wƻŎƪŜŦŜƭƭŜǊ 
.ǊƻǘƘŜǊǎ CǳƴŘ ω wƻŎƪŜŦŜƭƭŜǊ tƘƛƭŀƴǘƘǊƻǇȅ !ŘǾƛǎƻǊǎ ω wƻŎƪƭŀƴŘ 
tŀǊŜƴǘ /ƘƛƭŘ /ŜƴǘŜǊ ω wƻŎƪǎǘƻƴŜ /ǳƭǘǳǊŀƭ !Ǌǘǎ /ŜƴǘŜǊ ω wƻƴŀƭŘ 
aŎ5ƻƴŀƭŘ IƻǳǎŜ ƻŦ [ƻƴƎ LǎƭŀƴŘ ω wƻƻƳ ¢ƻ DǊƻǿ ω wƻǘǘƪŀƳǇ 
/ƘŀǊƛǘŀōƭŜ CƻǳƴŘŀǘƛƻƴ ω wǳǊŀƭ 5ŜǾŜƭƻǇƳŜƴǘ [ŜŀŘŜǊǎƘƛǇ bŜǘπ
ǿƻǊƪ ω wǳǎǎŜƭƭ {ŀƎŜ CƻǳƴŘŀǘƛƻƴ ω wǳǘƘ ²ƛƭƭƛŀƳǎ 5ŀƴŎŜ CƻǳƴŘŀπ
ǘƛƻƴΣ LƴŎΦ ω wȄ !ǊǘΣ LƴŎΦ ω 
 

S_________________________________________ 
{Φ!Φ±Φ¸Φ {ǳŎŎŜǎǎŦǳƭ ŀƴŘ ±ƛŎǘƻǊƛƻǳǎ ¸ƻǳǘƘ ω {ŀōŀǘŜǊ CƻǳƴŘŀǘƛƻƴ ω 
{ŀŘƛŜ bŀǎƘ [ŜŀŘŜǊǎƘƛǇ tǊƻƧŜŎǘ ω {ŀŦŜ IƻǊƛȊƻƴ ω {ŀƛƴǘ wŀȅƳƻƴŘ 
/ƻƳƳǳƴƛǘȅ hǳǘǊŜŀŎƘ /ŜƴǘŜǊ ω {!YIL ŦƻǊ {ƻǳǘƘ !ǎƛŀƴ ²ƻƳŜƴ ω 
Salanter Akiba Riverdale Academy - {!w !ŎŀŘŜƳȅ ω {ŀƭǾŀŘƻǊƛ 
/ŜƴǘŜǊ ω {ŀƳŀƴǘƘŀ .Ǌƛǘǘƻƴ aŜƳƻǊƛŀƭ CǳƴŘ ω {ŀƳŀǊƛǘŀƴǎ ƻŦ bŜǿ 
¸ƻǊƪ ω {ŀƳǳŜƭ IΦ YǊŜǎǎ CƻǳƴŘŀǘƛƻƴ ω {ŀƳǳŜƭ ²ŀȄƳŀƴ /ŀƴŎŜǊ 
wŜǎŜŀǊŎƘ CƻǳƴŘŀǘƛƻƴ ω {ŀƴŎǘǳŀǊȅ ŦƻǊ CŀƳƛƭƛŜǎ ω {ŀǳƭ {ǘŜƛƴōŜǊƎ 
CƻǳƴŘŀǘƛƻƴ ω {ŀǳǘƛ ¸Ŝǘǳ /ŜƴǘŜǊ ŦƻǊ !ŦǊƛŎŀƴ ²ƻƳŜƴΣ LƴŎΦ ω {ŀǾŜ 
!ŦǊƛŎŀ /ƻƴŎŜǊǘ CƻǳƴŘŀǘƛƻƴ ω {ŎŀǊǎŘŀƭŜ !Řǳƭǘ {ŎƘƻƻƭ ω {ŎƘŜǊƳŀƴ 
CƻǳƴŘŀǘƛƻƴ ω {ŎƘƻƻƭ bŜǿǎ bŀǘƛƻƴǿƛŘŜ ω {ŎƘƻƻƭ {ƛǎǘŜǊǎ ƻŦ bƻǘǊŜ 
5ŀƳŜ 9ŘǳŎŀǘƛƻƴŀƭ /ŜƴǘŜǊΣ LƴŎΦ ω {ŎƘǳȅƭŜǊ CƻǳƴŘŀǘƛƻƴ ŦƻǊ /ŀǊŜŜǊ 
.ǊƛŘƎŜǎ ω {ŎƛŜƴŎŜ CŜǎǘƛǾŀƭ CƻǳƴŘŀǘƛƻƴ ω {ŎƛŜƴŎŜ CǊƛŘŀȅ Lƴƛǘƛŀπ
ǘƛǾŜ ω {ŎƛŜƴŎŜ {ŎƘƻƻƭǎ LƴƛǘƛŀǘƛǾŜ ω {ŎǳƭǇǘƻǊǎ DǳƛƭŘ ω {ŜŀƳŜƴϥǎ 
{ƻŎƛŜǘȅ ŦƻǊ /ƘƛƭŘǊŜƴ ŀƴŘ CŀƳƛƭƛŜǎ ω {ŜŀǊŎƘ ŀƴŘ /ŀǊŜ ω {ŜŀǎƛŘŜ 
{ǳƳƳŜǊ /ƻƴŎŜǊǘ {ŜǊƛŜǎ ω {ŜŎƻƴŘ DŜƴŜǊŀǘƛƻƴ tǊƻŘǳŎǘƛƻƴǎ ω 
{ŜƴƛƻǊ /ƛǘƛȊŜƴǎ /ƻǳƴŎƛƭ ƻŦ 9ŀǎǘŎƘŜǎǘŜǊ ω {ŜǇƘŀǊŘƛŎ !ƴƎŜƭ CǳƴŘ ω 
{ŜǊǾƛŎŜǎ ϧ !ŘǾƻŎŀŎȅ ŦƻǊ D[.¢ 9ƭŘŜǊǎ ό{!D9ύ ω {ŜǊǾƛŎŜǎ ŦƻǊ ǘƘŜ 
¦ƴŘŜǊǎŜǊǾŜŘ ω {ŜǾŜƴǘƘ !ǾŜƴǳŜ /ŜƴǘŜǊ ŦƻǊ CŀƳƛƭȅ {ŜǊǾƛŎŜǎ IŜŀŘ 
{ǘŀǊǘ ω {ƘŀƭƻƳ ¢ŀǎƪ CƻǊŎŜΣ LƴŎΦ ω {I!w9Υ {ŜƭŦ IŜƭǇ ŦƻǊ ²ƻƳŜƴ 
ǿƛǘƘ .ǊŜŀǎǘ ƻǊ hǾŀǊƛŀƴ /ŀƴŎŜǊ ω {ƘŀǊŜŘ LƴǘŜǊŜǎǘ ω {ƘŀǊŜDƛŦǘ 
¦{! ω {I!w9ƛƴƎ ϧ /!w9ƛƴƎ ω {ƘŀǊǎƘŜǊŜǘ ω {ƘŜƭŘǊŀƪŜ 9ƴǾƛǊƻƴπ
ƳŜƴǘŀƭ /ŜƴǘŜǊ ω {ƘŜƴ ²Ŝƛ 5ŀƴŎŜ !Ǌǘǎ ω {ƘƛƭƻƘ ω {ƘƻǇ ²Ŝƭƭ ²ƛǘƘ 
¸ƻǳ ω {ƘƻǊŜŦǊƻƴǘ ¸a-¸²I! ω {ƘƻǊŜǿŀƭƪŜǊǎ ω {ƛŎƪƭŜ /Ŝƭƭκ

At the state level, the most recent legislative session has been a 
challenging one for nonprofits and almost everyone else.  In gen-
eral, NPCC comments on bills affecting nonprofits and those 
they serve, and sometimes writes letters of support or opposition, 
often in conjunction with other nonprofits, and discusses issues 
with staff members of the legislators. 
 
We enjoy excellent relations with the Attorney Generalôs Chari-
ties Bureau.  We regularly present to Bureau staff our views on 
legislation affecting nonprofits.  Items of interest in the past year 
include: 
 
New York State 
Ɣ Work regarding UPMIFA:  The Uniform Prudent Man-

agement of Institutional Funds Act (UPMIFA) has now 
been adopted by more than 43 states in one form or an-
other and is now pending in the New York State Assem-
bly and Senate (A7907/S4778).  Its key provision would 
permit boards of nonprofits to make expenditures they 
deemed prudent from endowment (permanent) funds 
whose value has sunk below the value that was contrib-
uted (so-called ñunderwater fundsò).  The Government 
Relations Committee has been working for some time   
to educate nonprofits about this legislation. It has for-
mally endorsed the legislation and NPCCôs board gave 
its own endorsement at its February, 2009, meeting.  
Now that the legislation is (finally) pending, NPCC also 
has written letters of support to New York State legisla-
tors.  We are keeping in touch with those involved to 
follow its progress.  Passage of this legislation should free 
up substantial assets for use for the purposes for which 
they were donated.  The Committee will continue to sup-
port passage of this legislation in 2010. 

Ɣ Prompt Contracting:  We worked closely with Susan 
Hager, CEO of the United Way of New York State, to 
support new legislation (A8327/S5659) to achieve 
prompt contracting payments on State contracts.  Our 
letters to legislators pointed out the need to eliminate 
chronic problems with the contract process ð principally 
late payments.  Happily, this legislation was recently en-
acted.  We hope that it will be honored in practice and 
will have a significant impact in alleviating problems with 
State contracts that nonprofits have been experiencing. 

Ɣ Retired Accountants Serving on Finance-Related Com-
mittees of Nonprofit Boards:  We recently learned that 
the New York State Regents and the Office of the Profes-
sions of the NYS Department of Education were contem-
plating interpreting  the recent law concerning registra-
tion and continuing education rules for CPAs as prohib-
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iting retired CPAs (those no longer registered as CPAs and 
no longer taking continuing education classes) from serving 
nonprofit boards as members of finance-related committees 
or as Treasurer.  Our concern was that this would bar from 
such service a large group of highly qualified people at a 
time when there was an acute need for such people to serve 
in those capacities.  We made a number of submissions to 
the Department of Education pointing out this need and 
noting that, while registered CPAs currently taking con-
tinuing education courses might be a bit more desirable 
people to serve in those capacities than retired CPAs, the 
real world choice was often likely to be between a retired 
CPA and someone with much less financial savvy.  We also 
noted that such an interpretation would effect a back-door 
amendment of New York's Not-for-Profit Corporation law, 
which imposes only an age-18-or-over requirement for non-
profit board service.  To our delight, the Education Depart-
ment's Office of the Professions has now released an inter-
pretation of the new law permitting retired CPAs to serve 
in such roles, subject only to disclosing fully their retired 
status when undertaking service in such roles. 

Ɣ Real Property Tax Exemptions and Imposition of Fees:  
Jon Small attended a ñRoundtableò discussion in Albany 
convened by Senator Krueger, the Chair of the NY State 
Senate Committee on Budget and Tax Reform, to consider 
the real property tax exemption for nonprofit organiza-
tions.  Among the questions considered were: (1) In what 
ways does the exemption achieve its purposes? (2) Should 
local governments have a role in determining what is ex-
empt? (3) How does the exemption impact revenue streams 
in urban vs. non-urban areas? (4) Can New York learn from 
other statesô approaches?  (5) Should state lawmakers recon-
sider what qualifies as exempt?  Many overlook the fact 
that, to be exempt, land must be both owned by a non-
profit and used for nonprofit purposes. Whether ñuseò may 
be too broadly defined/interpreted under current law is a 
topic that may receive special scrutiny.  We will be follow-
ing developments regarding real property tax exemption in 
2010.  In difficult economic times the exemption often 
comes under attacks of one form or another.  NPCC has 
been a long-time defender of real property tax exemptions 
for nonprofits. 

Ɣ Commission on Public Integrity--Staff Proposals to 
Change the Lobbying Law:  Commission staff has made a 
number of proposals for change to the Lobbying Law.  
NPCC, Lawyers Alliance for New York and the Human 
Services Council submitted joint comments on the propos-
als. A key proposal from our perspective would raise the 
threshold above which lobbying registration and reporting 

¢ƘŀƭŀǎǎŜƳƛŀ tŀǘƛŜƴǘǎ bŜǘǿƻǊƪ ω {ƛƪƘ /ƻŀƭƛǘƛƻƴ ω {ƛƴƎƭŜ aƻǘƘŜǊǎ 
ōȅ /ƘƻƛŎŜ ω {ƛƴƎƭŜ tŀǊŜƴǘ wŜǎƻǳǊŎŜ /ŜƴǘŜǊ ω {ƛǎǘŀǎ ƻƴ ǘƘŜ wƛǎŜ ω 
{ƛǎǘŜǊ tƻǿŜǊ hǊƎŀƴƛȊŀǘƛƻƴ ω {ƛǎǘŜǊ ¢ƻ {ƛǎǘŜǊ LƴǘŜǊƴŀǘƛƻƴŀƭΣ LƴŎΦ ω 
{YLt ƻŦ bŜǿ ¸ƻǊƪ ω {ƭƻǿ CƻƻŘ ¦{! ω {ƳŀǊǘ±ƻƭǳƴǘŜŜǊΣ LƴŎΦ ω 
{b!t [ƻƴƎ LǎƭŀƴŘ ό{ǳŦŦƻƭƪ bŜǘǿƻǊƪ ƻƴ !ŘƻƭŜǎŎŜƴǘ tǊŜƎƴŀƴŎȅύ ω 
{ƻŎƛŀƭ !ŎŎƻǳƴǘŀōƛƭƛǘȅ LƴǘŜǊƴŀǘƛƻƴŀƭ ό{!Lύ ω {ƻŎƛŀƭ 9ŎƻƴƻƳƛŎ ϧ 
/ǳƭǘǳǊŀƭ 5ŜǾŜƭƻǇƳŜƴǘ CǳƴŘ ω {ƻŎƛŀƭƳŀǊƪŜǘǎ ό{ahwDύ ω {ƻŎƛŜǘȅ 
ŦƻǊ /ƭƛƴǘƻƴ Iƛƭƭ ω {ƻŎƛŜǘȅ ŦƻǊ ǘƘŜ tǊŜǎŜǊǾŀǘƛƻƴ ƻŦ tǳǘƴŀƳ 
/ƻǳƴǘȅ ω {ƻŎƛŜǘȅ ƻŦ LƭƭǳǎǘǊŀǘƻǊǎ ω {ƻŎƛŜǘȅ ƻŦ {ŀƛƴǘ ±ƛƴŎŜƴǘ ŘŜ tŀǳƭ 
5ƛƻŎŜǎŜ ƻŦ wƻŎƪǾƛƭƭŜ /ŜƴǘǊŜ ω {ƻŦǘǿŀǊŜ CǊŜŜŘƻƳ [ŀǿ /ŜƴǘŜǊ ω 
{ƻƭƻƳƻƴ wΦ DǳƎƎŜƴƘŜƛƳ CƻǳƴŘŀǘƛƻƴ ω {ƻƴƛŀ !ƭŘŜƴ CƻǳƴŘŀǘƛƻƴ ω 
{ƻǳƴŘ .ǳǎƛƴŜǎǎΣ LƴŎΦ ω {ƻǳƴŘ DƻƻŘǎ ω {ƻǳǘƘ !ǎƛŀƴ /ƻǳƴŎƛƭ ŦƻǊ 
{ƻŎƛŀƭ {ŜǊǾƛŎŜǎ ό{!/{{ύ ω {ƻǳǘƘ .ǊƻƴȄ hǾŜǊŀƭƭ 9ŎƻƴƻƳƛŎ 5ŜǾŜƭπ
ƻǇƳŜƴǘ {ƻ.wh ω {ƻǳǘƘ .Ǌƻƻƪƭȅƴ ¸ƻǳǘƘ /ƻƴǎƻǊǘƛǳƳ ω {ƻǳǘƘ 
/ƻǳƴǘǊȅ /ƻƳƳǳƴƛǘȅ [ŀƴŘ ¢Ǌǳǎǘ ω {ƻǳǘƘ ƻŦ ǘƘŜ bŀǾȅ ¸ŀǊŘ !Ǌǘπ
ƛǎǘǎ ω {ƻǳǘƘ {ƘƻǊŜ /ƘƛƭŘ DǳƛŘŀƴŎŜ /ŜƴǘŜǊ ω {ƻǳǘƘŀƳǇǘƻƴ /ǳƭπ
ǘǳǊŀƭ /ŜƴǘŜǊ ω {ǇŜŎƛŀƭ /ƛǘƛȊŜƴǎ CǳǘǳǊŜǎ ¦ƴƭƛƳƛǘŜŘ ω {ǇŜƴŎŜ-
/ƘŀǇƛƴ !ƎŜƴŎȅ ω {ǇƛƴƎƻƭŘ CƻǳƴŘŀǘƛƻƴ ω {ǇƻƴǎƻǊǎ ŦƻǊ 9ŘǳŎŀπ
ǘƛƻƴŀƭ hǇǇƻǊǘǳƴƛǘȅ ω {ǇƻǊǘǎ CƻǳƴŘŀǘƛƻƴ ω {Ǌ IŜƭŜƴ ¢ǊŀǾƛǎ I5C/ ω 
{{ /ƻƭǳƳōƛŀ tǊƻƧŜŎǘ ω {ǘ bƛŎƘƻƭŀǎ bŜƛƎƘōƻǊƘƻƻŘ tǊŜǎŜǊǾŀǘƛƻƴ 
/ƻǊǇƻǊŀǘƛƻƴ ό{ǘΦ bƛŎƪϥǎ bt/ύ ω {ǘΦ .ŀǊƴŀōŀǎ IƻǎǇƛǘŀƭ ω {ǘΦ WƻƘƴϥǎ 
.ǊŜŀŘ ŀƴŘ [ƛŦŜ tǊƻƎǊŀƳ ω {ǘΦ WƻƘƴϥǎ wƛǾŜǊǎƛŘŜ IƻǎǇƛǘŀƭ ω {ǘΦ aŀǊπ
ƎŀǊŜǘϥǎ IƻǳǎŜ ω {ǘΦ ±ƛƴŎŜƴǘϥǎ {ŜǊǾƛŎŜǎ ω {ǘŀǊǘƛƴƎ !Ǌǘƛǎǘǎ ω {ǘŀǘŜƴ 
LǎƭŀƴŘ LƴǘŜǊŀƎŜƴŎȅ /ƻǳƴŎƛƭ ŦƻǊ !ƎƛƴƎ ω {ǘŀǘǳŜ ƻŦ [ƛōŜǊǘȅ-Ellis 
LǎƭŀƴŘ CƻǳƴŘŀǘƛƻƴ ω {ǘŜŎƘŜǊ !ƴŘ IƻǊƻǿƛǘȊ CƻǳƴŘŀǘƛƻƴ ω 
{ǘŜƛƴƘŀǊŘǘ CƻǳƴŘŀǘƛƻƴ ŦƻǊ WŜǿƛǎƘ [ƛŦŜ ω {ǘŜƛƴǿŀȅ /ƘƛƭŘ ŀƴŘ CŀƳπ
ƛƭȅ {ŜǊǾƛŎŜǎ ω {ǘŜƭƭŀ ŀƴŘ /ƘŀǊƭŜǎ DǳǘǘƳŀƴ CƻǳƴŘŀǘƛƻƴ ω {ǘƻƴȅ Yƛƭƭ 
CƻǳƴŘŀǘƛƻƴ ω {ǘƻǊȅ !Ǌǘǎ ω {ǘǊŀƛƎƘǘ ²ƻƳŜƴ ƛƴ {ǳǇǇƻǊǘ ƻŦ IƻƳƻǎ 
ό{²L{Iύ ω {ǘǊŜƭǎƛƴ CƻǳƴŘŀǘƛƻƴ ω {ǘǳŘŜƴǘǎ !ŎǘƛǾŜ ŦƻǊ 9ƴŘƛƴƎ wŀǇŜ 
ό{!C9wύ ω {ǘǳŘŜƴǘǎ ŦƻǊ ŀ CǊŜŜ ¢ƛōŜǘ ω {ǘǳŘƛƻ ƛƴ ŀ {ŎƘƻƻƭ !ǎǎƻŎƛŀπ
ǘƛƻƴ ω {ǳōǳŘ bŜǿ ¸ƻǊƪ ω {ǳƛǘŀōƭŜ {ƻƭǳǘƛƻƴǎΣ LƴŎΦ ω {ǳƳƳŜǊ ƻƴ 
ǘƘŜ Iƛƭƭ ω {ǳƳƳƛǘ aǳǎƛŎ CŜǎǘƛǾŀƭΣ LƴŎΦ ω {ǳƴŘƻƎ ¢ƘŜŀǘǊŜ ω {ǳƴπ
ŦƭƻǿŜǊ bƻƴ tǊƻŦƛǘ CƻǳƴŘŀǘƛƻƴ ω {ǳƴƴȅǎƛŘŜ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜǎ ω 
Sunnyside District Management Association DBA Sunnyside 
{ƘƛƴŜǎ ω {ǳƴǎŜǘ tŀǊƪ !ƭƭƛŀƴŎŜ ŦƻǊ ¸ƻǳǘƘ ω {ǳƴǎŜǘ tŀǊƪ 5ƛǎǘǊƛŎǘ 
aŀƴŀƎŜƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴΣ LƴŎΦ ω {¦b¸ .ǊƻƴȄ 9ŘǳŎŀǘƛƻƴŀƭ hǇǇƻǊπ
ǘǳƴƛǘȅ /ŜƴǘŜǊ ω {ǳǇǇƻǊǘ /ŜƴǘŜǊ CƻǊ bƻƴǇǊƻŦƛǘ aŀƴŀƎŜƳŜƴǘ ω 
{ǳǇǇƻǊǘ /ƻƴƴŜŎǘƛƻƴΣ LƴŎΦ ω {ǳǇǇƻǊǘ ŦƻǊ tŜƻǇƭŜ ǿƛǘƘ hǊŀƭ ŀƴŘ 
IŜŀŘ ŀƴŘ bŜŎƪ /ŀƴŎŜǊ ό{thIb/ύ ω {ǳǇǇƻǊǘƛǾŜ IƻǳǎƛƴƎ bŜǘǿƻǊƪ 
ƻŦ bŜǿ ¸ƻǊƪ ω {ǳǊŘƴŀ CƻǳƴŘŀǘƛƻƴ ω {ǳǊǾƛǾƛƴƎ bL/¦Σ LƴŎΦ ω {ǳǎπ
ǘŀƛƴŀōƭŜ CƭŀǘōǳǎƘ ω {ǳǎǘŀƛƴŀōƭŜ {ƻǳǘƘ .ǊƻƴȄ ω {ǿŜŀǘ 9ǉǳƛǘȅ 
9ƴǘŜǊǇǊƛǎŜǎ ω {ǿƛƳ {ǘǊƻƴƎ CƻǳƴŘŀǘƛƻƴ ω {ȅƭǾƛŀ wƛǾŜǊŀ [ŀǿ tǊƻπ
ƧŜŎǘ ω {ȅƳǇƘƻΣ LƴŎΦ ω {ȅƳǇƘƻƴȅ {ǇŀŎŜ ω  
 

T_________________________________________ 
¢ h . . CǳǘǳǊŜΣ LƴŎΦ ω ¢ŀŎƻƴƛŎ CƻǳƴŘŀǘƛƻƴ ω ¢ŀƪŜ ²ƛƴƎ !ƴŘ {ƻŀǊ 
tǊƻŘǳŎǘƛƻƴǎ LƴŎΦ ω ¢ŀƴŜƴōŀǳƳ /ŜƴǘŜǊ ŦƻǊ LƴǘŜǊǊŜƭƛƎƛƻǳǎ ¦ƴŘŜǊπ
ǎǘŀƴŘƛƴƎ ω ¢ŀȄǇŀȅŜǊǎ ǘƻ {ŀǾŜ ǘƘŜ tŀǳƳƻƴƻƪ .ƛƻŜƴŎƭŀǾŜΣ LƴŎΦ ω 
¢ŜŀŎƘ ŦƻǊ !ƭƭ ω ¢ŜŀŎƘŜǊǎ ϧ ²ǊƛǘŜǊǎ /ƻƭƭŀōƻǊŀǘƛǾŜ ω ¢ŜŀŎƘŜǊǎ 
bŜǘǿƻǊƪ όLƳǇŀŎǘ LLύ ω ¢ŜŀǘǊƻƳŀƴƛŀ ω ¢ŜŎƘƴƛŎƛŀƴ {ŜǊǾƛŎŜ ¢Ǌŀƛƴπ
ƛƴƎ ω ¢ŜŜ ŀƴŘ /ƘŀǊƭŜǎ !ŘŘŀƳǎ CƻǳƴŘŀǘƛƻƴ ω ¢Ŝƴ tŜƴƴȅ tƭŀȅŜǊǎ ω 
¢ŜǊǊŜŦƻǊƳ hb9 ω ¢ŜȄǘƛƭŜ {ǘǳŘȅ DǊƻǳǇ ƻŦ bŜǿ ¸ƻǊƪ ω ¢ƘŜ пнƴŘ 
{ǘǊŜŜǘ ²ƻǊƪǎƘƻǇΣ LƴŎΦ 5.! ²ƻǊƪ{ƘƻǇ ¢ƘŜŀǘŜǊ /ƻƳǇŀƴȅ ω ¢ƘŜ 
.ŜǊŜŀǾŜƳŜƴǘ /ŜƴǘŜǊ ƻŦ ²ŜǎǘŎƘŜǎǘŜǊ ω ¢ƘŜ .ƻƻƪƪŜŜǇƛƴƎ /Ŝƴπ
ǘŜǊ ω ¢ƘŜ .ǳǊŜŀǳ ŦƻǊ LƴǘŜǊƴŀǘƛƻƴŀƭ wŜǇƻǊǘƛƴƎ ω ¢ƘŜ /ŜƴǘǳǊȅ 
CƻǳƴŘŀǘƛƻƴ ω ¢ƘŜ /ƛǘȅ DŀǊŘŜƴǎ /ƭǳō ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω ¢ƘŜ 
/ƭŜŀǊ CǳƴŘ ω ¢ƘŜ /ƻ-hǇ {ŎƘƻƻƭ ω ¢ƘŜ /thw¢¦D¦9{ CƻǳƴŘŀπ
ǘƛƻƴ ω ¢ƘŜ 5ƛŀƭƻƎǳŜ tǊƻƧŜŎǘ ω ¢ƘŜ 5ha9 tǊƻƧŜŎǘ ω ¢ƘŜ CŀƳƛƭȅ 
/ŜƴǘŜǊ ω ¢ƘŜ CƛŜƭŘ όtŜǊŦƻǊƳŀƴŎŜ ½ƻƴŜύ ω ¢ƘŜ CƛƴŀƴŎƛŀƭ /ƭƛƴƛŎ ω 
¢ƘŜ CƻǎǘŜǊƛƴƎ /ƻƴƴŜŎǘƛƻƴΣ LƴŎΦ ω ¢ƘŜ CƻǳƴŘŀǘƛƻƴ ŦƻǊ !L5{ wŜπ
ǎŜŀǊŎƘ όŀƳC!wύ ω ¢ƘŜ DŀǊŘŜƴ tŜƻǇƭŜ ω ¢ƘŜ DŀǘŜ ƻŦ IŜŀǾŜƴ 
hǊǇƘŀƴŀƎŜ /ŜƴǘǊŜ ω ¢ƘŜ DŜƻǊƎŜ ²ŀƭƪŜǊ WǊ /ƻƳƳǳƴƛǘȅ /ƻŀƭƛǘƛƻƴΣ 
LƴŎΦ ω ¢ƘŜ IƛǎǘƻǊƛŎŀƭ {ƻŎƛŜǘȅ ƻŦ ǘƘŜ /ƻǳǊǘǎ ƻŦ ǘƘŜ {ǘŀǘŜ ƻŦ bŜǿ 
¸ƻǊƪ ω ¢ƘŜ IƻǇŜ [ƛƴŜ όwŜǎƻǳǊŎŜ /ŜƴǘŜǊ ŦƻǊ /ƻƳƳǳƴƛǘȅ 5ŜǾŜƭƻǇπ
ƳŜƴǘΣ LƴŎΦύ ω ¢ƘŜ Iht9 tǊƻƎǊŀƳ ω ¢ƘŜ IǳƴƎŜǊ tǊƻƧŜŎǘ ω ¢ƘŜ 
LƳƳƛƎǊŀƴǘǎ WƻǳǊƴŀƭ [ŜƎŀƭ ϧ 9ŘǳŎŀǘƛƻƴŀƭ CǳƴŘΣ LƴŎΦ ω ¢ƘŜ [ƛōōȅ 
wƻǎǎ CƻǳƴŘŀǘƛƻƴ ω ¢ƘŜ [ƻŦǘΥ [Ŝǎōƛŀƴ ŀƴŘ Dŀȅ /ƻƳƳǳƴƛǘȅ {ŜǊπ
ǾƛŎŜǎ /ŜƴǘŜǊΣ LƴŎΦ ω ¢ƘŜ [ƻǘƻǎ CƻǳƴŘŀǘƛƻƴΣ LƴŎΦ ω ¢ƘŜ aŀƎƛŎ 
tŜƴƴȅΣ LƴŎΦ ω ¢ƘŜ aŀȄ wŜƎŜǊ CƻǳƴŘŀǘƛƻƴ ƻŦ !ƳŜǊƛŎŀ ω ¢ƘŜ 
aŀȅƻǊϥǎ CǳƴŘ ǘƻ !ŘǾŀƴŎŜ bŜǿ ¸ƻǊƪ /ƛǘȅ ω ¢ƘŜ aŜƴǘƻǊǎƘƛǇ tǊƻπ
ƎǊŀƳ ω ¢ƘŜ bŜǿ пнƴŘ {ǘǊŜŜǘΣ LƴŎΦ ω ¢ƘŜ bŜǿ ¸ƻǊƪ wŜǎǇƻƴǎŜΣ LƴŎΦ 
ω ¢ƘŜ bŜȄǘ [ŜǾŜƭ aŜƴϥǎ DǊƻǳǇ ω ¢ƘŜ hƭŘ {ǘƻƴŜ IƻǳǎŜ ƻŦ .Ǌƻƻƪπ
ƭȅƴ ω ¢ƘŜ tƻƛƴǘ /ƻƳƳǳƴƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω ¢ƘŜ 
tǊŜǎǘƛƎŜ CƻǳƴŘŀǘƛƻƴ ω ¢ƘŜ vǳŜŜƴǎ DŀƭƭŜȅ ω ¢ƘŜ wŜǘǊŜŀǘΣ LƴŎΦ ω 
¢ƘŜ ¢9!Y CŜƭƭƻǿǎƘƛǇ ω ¢ƘŜ ¢ƘŜŀǘǊŜ aǳǎŜǳƳ ω ¢ƘŜ ²ƻƳŜƴϥǎ 
aƻǎŀƛŎ ω ¢ƘŜŀǘŜǊ Ŝǘ ŀƭ Řōŀ /ƘƻŎƻƭŀǘŜ CŀŎǘƻǊȅ ¢ƘŜŀǘŜǊ ω ¢ƘŜŀǘŜǊ 
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ŦƻǊ ǘƘŜ bŜǿ /ƛǘȅ ω ¢ƘŜŀǘǊŜ ŦƻǊ ŀ bŜǿ !ǳŘƛŜƴŎŜ ω ¢ƘŜƻŘƻǊŜ 
DƻǊŘƻƴ CƭȅŦƛǎƘŜǊǎ ω ¢ƘƛƴƪvǳŜǎǘ ω ¢ƘƛǊŘ {ǘǊŜŜǘ aǳǎƛŎ {ŎƘƻƻƭ 
{ŜǘǘƭŜƳŜƴǘ ω ¢ƘƛǊŘ ²ƻǊƭŘ bŜǿǎǊŜŜƭ ω ¢ƘƻǊƴƘƛƭƭ /ƻƳƳǳƴƛǘȅ {ǳǇπ
ǇƻǊǘƛǾŜ {ŜǊǾƛŎŜǎΣ LƴŎΦ ω ¢ƘǊŜŜ ±ƛƭƭŀƎŜ IƛǎǘƻǊƛŎŀƭ {ƻŎƛŜǘȅ ω ¢ƘȅǊƻƛŘΣ 
IŜŀŘ ŀƴŘ bŜŎƪ /ŀƴŎŜǊ CƻǳƴŘŀǘƛƻƴ ό¢I!b/ύ ω ¢ƛōŜǘŀƴ .ǳŘŘƘƛǎǘ 
wŜǎƻǳǊŎŜ /ŜƴǘŜǊ ω ¢ƛŘŜǎ {ƘŀǊŜŘ {ǇŀŎŜǎ - Thoreau Center New 
¸ƻǊƪ ω ¢ƛƳŜǎ {ǉǳŀǊŜ !ƭƭƛŀƴŎŜ ω ¢ƛƳŜǎ ¦ǇΗ 9ƴǾƛǊƻƴƳŜƴǘŀƭ hǊƎŀƴƛπ
Ȋŀǘƛƻƴ ω ¢ƻŘŀȅϥǎ {ǘǳŘŜƴǘǎ ¢ƻƳƻǊǊƻǿϥǎ ¢ŜŀŎƘŜǊǎ ω ¢ƻǿƴ IƻǳǎŜ 
LƴǘŜǊƴŀǘƛƻƴŀƭ {ŎƘƻƻƭ ω ¢ƻǿƴǎŎŀǇŜ ƻŦ aƛƭƭŜǊǘƻƴ ϧ bƻǊǘƘŜŀǎǘ ω 
¢ǊŀƴǎƎŜƴŘŜǊ [ŜƎŀƭ 5ŜŦŜƴǎŜ ϧ 9ŘǳŎŀǘƛƻƴ CǳƴŘ ω ¢Ǌŀƴǎƛǘ/ŜƴǘŜǊΣ 
LƴŎΦ ω ¢Ǌŀƴǎƛǘƛƻƴ bŜǘǿƻǊƪ ω ¢ǊŀƴǎǇƻǊǘ DǊƻǳǇ ¢ƘŜŀǘǊŜ /ƻƳǇŀƴȅ ω 
¢ǊƛŀƭΦ/ƻƳ CƻǳƴŘŀǘƛƻƴ ω ¢ǊƛŀƴƎƭŜ !Ǌǘǎ !ǎǎƻŎƛŀǘƛƻƴ [ƛƳƛǘŜŘ ω 
¢ǊƛōŜŎŀ CƛƭƳ LƴǎƛǘƛǘǳǘŜ ω ¢ǊƛōŜŎŀ hǇŜƴ !Ǌǘƛǎǘ {ǘǳŘƛƻ ¢ƻǳǊ ό¢h!{¢ύΣ 
LƴŎΦ ω ¢ǊƛōŜŎŀ tŜǊŦƻǊƳƛƴƎ !Ǌǘǎ /ŜƴǘŜǊ-Borough of Manhattan 
/ƻƳƳǳƴƛǘȅ /ƻƭƭŜƎŜ ω ¢ǊƛŎƪƭŜ ¦Ǉ ω ¢ǊƛŘŜƴǘ {ǿƛƳ CƻǳƴŘŀǘƛƻƴ ω 
Trinity - {ŜǊǾƛŎŜǎ ŀƴŘ CƻƻŘ ŦƻǊ ǘƘŜ IƻƳŜƭŜǎǎ ω ¢Ǌƛƴƛǘȅ aƛƴƛǎǘǊƛŜǎ ω 
¢ǊƛǎƘŀ .Ǌƻǿƴ 5ŀƴŎŜ /ƻƳǇŀƴȅ ω ¢wL{t CƻǳƴŘŀǘƛƻƴ ω ¢ǳŘƻǊ /ƛǘȅ 
DǊŜŜƴǎ ω ¢ǳǊƴŀǊƻǳƴŘ CǊƛŜƴŘǎ ω ¢ǳǊƴƛƴƎ tƻƛƴǘ 5ƛǎŎƛǇƭŜǎƘƛǇ hǳǘπ
ǊŜŀŎƘ aƛƴƛǎǘǊƛŜǎ ω ¢ǳǊƴƛƴƎ tƻƛƴǘ ŦƻǊ ²ƻƳŜƴ ŀƴŘ CŀƳƛƭƛŜǎ ω 
Twenty-CƛǊǎǘ /ŜƴǘǳǊȅ CƻǳƴŘŀǘƛƻƴ ω ¢²²Σ LƴŎΦ ω  
 

U_________________________________________ 
¦9waaa/ !ƭǳƳƴƛ CƻǳƴŘŀǘƛƻƴ ω ¦W!-Federation of Jewish Phi-
ƭŀƴǘƘǊƻǇƛŜǎ ω ¦ƪǊŀƛƴƛŀƴ LƴǎǘƛǘǳǘŜ ƻŦ !ƳŜǊƛŎŀ ω ¦b!-¦{! ω ¦ƴƛπ
ŦƛŜŘ ŦƻǊ Dƭƻōŀƭ IŜŀƭƛƴƎ ω ¦ƴƛŦƛŜŘ bŜǿ /ŀǎǎŜƭ /ƻƳƳǳƴƛǘȅ wŜǾƛǘŀƭƛπ
Ȋŀǘƛƻƴ /ƻǊǇΦ ω ¦ƴƛƻƴ {ǉǳŀǊŜ tŀǊƪ /ƻƳƳǳƴƛǘȅ /ƻŀƭƛǘƛƻƴ ω ¦ƴƛƻƴ 
{ǉǳŀǊŜ tŀǊǘƴŜǊǎƘƛǇΣ LƴŎ ω ¦ƴƛǘŀǊƛŀƴ ¦ƴƛǾŜǊǎŀƭƛǎǘ /ƻƴƎǊŜƎŀǘƛƻƴ ŀǘ 
{ƘŜƭǘŜǊ wƻŎƪ ω ¦ƴƛǘŀǊƛŀƴ ¦ƴƛǾŜǊǎŀƭƛǎǘ ¦ƴƛǘŜŘ bŀǘƛƻƴǎ hŦŦƛŎŜ ω 
¦ƴƛǘŜŘ IƻǎǇƛǘŀƭ CǳƴŘ ω ¦ƴƛǘŜŘ bŜƛƎƘōƻǊƘƻƻŘ IƻǳǎŜǎ ƻŦ bŜǿ 
¸ƻǊƪ ω ¦ƴƛǘŜŘ bŜƛƎƘōƻǊǎ ƻŦ 9ŀǎǘ aƛŘǘƻǿƴ ό¦b9aύ ω ¦ƴƛǘŜŘ 
{ǘŀǘŜǎ {ŜǊǾŀǎ ω ¦ƴƛǘŜŘ ²ŀȅ ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω ¦ƴƛǾŜǊǎŀƭ ¢ŜƳǇƭŜ 
ƻŦ ǘƘŜ !Ǌǘǎ ω ¦ƴƛǾŜǊǎƛǘȅ DƭŜŜ /ƭǳō ƻŦ bŜǿ ¸ƻǊƪ /ƛǘȅ ω ¦ƴƛǾŜǊǎƛǘȅ 
bŜƛƎƘōƻǊƘƻƻŘ IƻǳǎƛƴƎ tǊƻƎǊŀƳ ό¦bItύ ω ¦ƴƛǾŜǊǎƛǘȅ ƻŦ /ŀǇŜ 
¢ƻǿƴ CǳƴŘ ω ¦ƴǘŜǊƳȅŜǊ tŜǊŦƻǊƳƛƴƎ !Ǌǘǎ /ƻǳƴŎƛƭΣ LƴŎΦ ω ¦twh{9 
- ¦ƴƛǘŜŘ tǳŜǊǘƻ wƛŎŀƴ hǊƎŀƴƛȊŀǘƛƻƴ ƻŦ {ǳƴǎŜǘ tŀǊƪ ω ¦Ǌōŀƴ 
!ƎŜƴŘŀ ω ¦Ǌōŀƴ .ǳǎƘ ²ƻƳŜƴΣ LƴŎΦ ό¦.²ύ ω ¦Ǌōŀƴ 5ƻǾŜΣ LƴŎΦ ω 
¦Ǌōŀƴ ¸ƻǳǘƘ !ƭƭƛŀƴŎŜ ω  
 

V_________________________________________ 
±ŀƭƭŜȅ wŜǎǘƻǊŀǘƛƻƴ [ƻŎŀƭ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇ ω ±ŀƳǇƛǊŜ /ƻǿōƻȅǎΣ 
LƴŎΦ ω ±ŜƴŀōƭŜ CƻǳƴŘŀǘƛƻƴΣ LƴŎΦ ω ±ŜǊŀ LƴǎǘƛǘǳǘŜ ƻŦ WǳǎǘƛŎŜ ω ±ŜǊƛπ
ǘŀǎ ¢ƘŜǊŀǇŜǳǘƛŎ /ƻƳƳǳƴƛǘȅ ω ±ŜǊǎŀƛƭƭŜǎ CƻǳƴŘŀǘƛƻƴ ω ±ƛŘŀ CŀƳπ
ƛƭȅ {ŜǊǾƛŎŜǎ ω ±ƛŘŀ/ŀǊŜΣ LƴŎΦ ω ±ƛƭƭŀƎŜ !ƭƭƛŀƴŎŜ 5ƛǎǘǊƛŎǘ aŀƴŀƎŜπ
ƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴ ω ±ƛƭƭŀƎŜ IŜŀƭǘƘ ²ƻǊƪǎ ω ±ƛƴǘŀƎŜ ¢ƘǊƛŦǘ {ƘƻǇ ω 
±ƛƻƭŜƴŎŜ LƴǘŜǊǾŜƴǘƛƻƴ tǊƻƎǊŀƳ ω ±Lt /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜǎ ω 
±ƛǊƎƛƴƛŀ DƛƭŘŜǊǎƭŜŜǾŜ LƴǘŜǊƴŀǘƛƻƴŀƭ CǳƴŘ ω ±ƛǊǘǳŜ CƻǳƴŘŀǘƛƻƴ ω 
±ƛǎƛƻƴ 9ŘΣ LƴŎΦ ω ±ƛǎƛƻƴŀǊȅ aŜŘƛŀ /ƻƳǇŀƴȅ ω ±ƛǎƛǘƛƴƎ bŜƛƎƘōƻǊǎ 
LƴŎΦ ω ±ƻŜƭƪŜǊ hǊǘƘ aǳǎŜǳƳΣ .ƛǊŘ {ŀƴŎǘǳŀǊȅ ŀƴŘ ±ƛŎǘƻǊƛŀƴ DŀǊπ
ŘŜƴ ω ±ƻƛŎŜǎ ¦ƴ.ǊƻƪŜƴ ω ±ƻƭǳƴǘŜŜǊ /ƻƴǎǳƭǘƛƴƎ DǊƻǳǇ ό±/Dύ ω 
±ƻƭǳƴǘŜŜǊ [ŀǿȅŜǊǎ ŦƻǊ ǘƘŜ !Ǌǘǎ ό±[!ύ ω ±ƻƭǳƴǘŜŜǊ wŜŦŜǊǊŀƭ /Ŝƴπ
ǘŜǊ ω ±ƻƭǳƴǘŜŜǊǎ ŦƻǊ ²ƛƭŘƭƛŦŜ ω 
 

W________________________________________ 
²ŀƭƭ {ǘǊŜŜǘ wƛǎƛƴƎ ω ²ŀƭƭŀŎŜ CƻǳƴŘŀǘƛƻƴ ω ²ŀƭǘ ²ƘƛǘƳŀƴ .ƛǊǘƘπ
ǇƭŀŎŜ !ǎǎƻŎƛŀǘƛƻƴ ω ²ŀǎƘƛƴƎǘƻƴ IŜƛƎƘǘǎ /ƻƳƳǳƴƛǘȅ {ŜǊǾƛŎŜǎΣ 
LƴŎΦ ω ²ŀǎƘƛƴƎǘƻƴ IŜƛƎƘǘǎ /hwb9w tǊƻƧŜŎǘ ω ²ŀǎƘƛƴƎǘƻƴ 
Heights-Inwood Preservation and Restoration Corp. Jewish Com-
munity Council (WHIPRC-W//ύ ω ²ŀǎƘƛƴƎǘƻƴǾƛƭƭŜ IƻǳǎƛƴƎ !ƭƭƛπ
ŀƴŎŜ ω ²ŀǘŜǊŀƛŘ !ƳŜǊƛŎŀ ω ²ŀǘŜǊƪŜŜǇŜǊ !ƭƭƛŀƴŎŜΣ LƴŎΦ ω ²!±9{ 
ŦƻǊ 5ŜǾŜƭƻǇƳŜƴǘ LƴǘŜǊƴŀǘƛƻƴŀƭ ω ²Ŝ !ǊŜ CŀƳƛƭȅ CƻǳƴŘŀǘƛƻƴ ω 
²ŜōǎǘŜǊ !ǇŀǊǘƳŜƴǘǎ ω ²Ŝƭƭ {ǇƻǳǎŜ !ǎǎƻŎƛŀǘƛƻƴ ω ²Ŝǎǘ мумǎǘ 
{ǘǊŜŜǘ .ŜŀǳǘƛŦƛŎŀǘƛƻƴ tǊƻƧŜŎǘ ω ²Ŝǎǘ .ǊƛƎƘǘƻƴ /ƻƳƳǳƴƛǘȅ [ƻŎŀƭ 
5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ω ²Ŝǎǘ IŀǊƭŜƳ 9ƴǾƛǊƻƴƳŜƴǘŀƭ !Ŏǘƛƻƴ 
ό²9 !/¢ ŦƻǊ 9ƴǾƛǊƻƴƳŜƴǘŀƭ WǳǎǘƛŎŜύ ω ²Ŝǎǘ ±ƛƭƭŀƎŜ /ƻƳƳƛǘǘŜŜΣ 
LƴŎΦ ω ²Ŝǎǘ ±ƛƭƭŀƎŜ bǳǊǎŜǊȅ {ŎƘƻƻƭ ω ²ŜǎǘōŜǘƘ !Ǌǘƛǎǘǎ wŜǎƛŘŜƴŎŜ 
/ƻǳƴŎƛƭ ω ²ŜǎǘŎƘŜǎǘŜǊ /ƘƛƭŘǊŜƴϥǎ !ǎǎƻŎƛŀǘƛƻƴ ω ²ŜǎǘŎƘŜǎǘŜǊ 
LƴǎǘƛǘǳǘŜ ŦƻǊ IǳƳŀƴ 5ŜǾŜƭƻǇƳŜƴǘ ω ²ŜǎǘŎƘŜǎǘŜǊ LƴǎǘƛǘǳǘŜ ŦƻǊ 
¢ǊŀƛƴƛƴƎ ƛƴ tǎȅŎƘƻŀƴŀƭȅǎƛǎ ϧ tǎȅŎƘƻǘƘŜǊŀǇȅ ω ²ŜǎǘŎƘŜǎǘŜǊ WŜǿπ
ƛǎƘ /ƻƴŦŜǊŜƴŎŜ ω ²ŜǎǘŎƘŜǎǘŜǊ aŀǊǘƛƴ [ǳǘƘŜǊ YƛƴƎΣ WǊΦ LƴǎǘƛǘǳǘŜ ŦƻǊ 
bƻƴǾƛƻƭŜƴŎŜ ω ²ŜǎǘŎƘŜǎǘŜǊ {ǉǳŀǊŜ tŀǊǘƴŜǊǎƘƛǇ ό²{tύ ω 
²ŜǎǘǎƛŘŜ /ǊƛƳŜ tǊŜǾŜƴǘƛƻƴ tǊƻƎǊŀƳ ω ²ƘŜǊŜ ¢ƘŜǊŜϥǎ ! bŜŜŘ ω 
²ƛŜŘŜǊ CŀƳƛƭȅ CƻǳƴŘŀǘƛƻƴ ω ²ƛƭƭƛŜ aŀŜ wƻŎƪ /ŀƳǇ ŦƻǊ DƛǊƭǎ ω 
²ƛƴŘ .ŜƴŜŀǘƘ aȅ ²ƛƴƎǎ CƻǳƴŘŀǘƛƻƴ ω ²ƛƴŘƻǿǎ ƻŦ hǇǇƻǊǘǳƴƛǘȅΣ 
LƴŎΦ ω ²ƛƴƎǎ ²ƻǊƭŘvǳŜǎǘ ω ²L¢b9{{Σ LƴŎ ω ²b¸/ wŀŘƛƻ ω ²ƻƭŦ 
/ƻƴǎŜǊǾŀǘƛƻƴ /ŜƴǘŜǊ ω ²ƻƳŜƴ 5ƛǾŜǊǎ Iŀƭƭ ƻŦ CŀƳŜ ω ²ƻƳŜƴ ŦƻǊ 
!ŦƎƘŀƴ ²ƻƳŜƴ ω ²ƻƳŜƴ ƛƴ ǘƘŜ !Ǌǘǎ CƻǳƴŘŀǘƛƻƴ ω ²ƻƳŜƴϥǎ 

is required to $10,000.   Our joint comments suggested 
that the threshold be raised to $25,000.  Another pro-
posal would change the definition of lobbying by remov-
ing eight specific activities currently included in the defi-
nition and simply referring to the general language now 
in the statute.  Our joint comments opposed this pro-
posal on the ground that it would overly broaden the 
definition of lobbying.  Third, the staff proposed remov-
ing all exceptions from the definition of gifts; our joint 
response opposed this as creating a trap for the unwary. 

Ɣ Museums:  Assemblyman Brodsky has introduced legisla-
tion that we are following (A6959/S4584) to prohibit 
museums form ñde-accessioningò items from their collec-
tions to pay for operating expenses.  While this legisla-
tion is of a sub-sector specific nature that is not usually 
the focus of the Committeeôs work, it does appear to 
raise questions of excessive reach.  Our concern for the 
nonprofit sector is that the bill may treat thousands of 
nonprofits as ñcollecting institutionsò subject to various 
requirements that would make no sense for non-museum
-type institutions, causing costs, confusion and non-
compliance.  We have commented several times to Mr. 
Brodskyôs office regarding our concerns and are seeking 
continuing dialogue to clarify the bill. 

Ɣ Tax on Payrolls:  The new MTA rescue tax on payrolls 
(.34% of payroll for all employers, including nonprofits) 
represents a violation of our guiding principle that non-
profits should not be taxed.  We expect to be working 
with others, such as the Human Services Council, to seek 
to have the tax eliminated as it applies to nonprofits.  
We did not actively oppose the tax as the chaotic legisla-
tive process for rescuing the MTA unfolded because it 
seemed that the cost to employees of nonprofits of not 
having a rescue could well have exceeded the tax being 
proposed and because, in the political situation sur-
rounding the rescue, it seems unwise for nonprofits to 
risk defeating the bailout to everyoneôs detriment. 

Ɣ Madoff:  The Committee has been following develop-
ments and hearing reports as to the issues for nonprofits 
relating to the Madoff situation.  Those issues involve 
possible action by New York State and the IRS relating 
to possible allegations of imprudence and breach of fidu-
ciary duty by nonprofit boards that invested with Madoff 
directly or through so-called ñfeeder funds.ò  It is also 
possible that investors that received distributions from 
Madoff may be called upon to return a portion of those 
distributions to provide funds to return to those inves-
tors that got no distributions at all. 
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/ƛǘȅ /ƭǳō ƻŦ bŜǿ ¸ƻǊƪ ω ²ƻƳŜƴϥǎ ŜbŜǿǎ ω ²ƻƳŜƴϥǎ IƻǳǎƛƴƎ ϧ 
9ŎƻƴƻƳƛŎ 5ŜǾŜƭƻǇƳŜƴǘ /ƻǊǇƻǊŀǘƛƻƴ ό²I95/hύ ω ²ƻƳŜƴϥǎ 
tǊƻƧŜŎǘ ŀƴŘ tǊƻŘǳŎǘƛƻƴǎ ω ²ƻƳŜƴϥǎ {ǇƻǊǘǎ CƻǳƴŘŀǘƛƻƴ ω 
²ƻƳŜƴǎ[ŀǿΦƻǊƎ ω ²ƻƻŘƘǳƭƭ /ƻƳƳǳƴƛǘȅ 5ƛǎǘǊƛŎǘ aŀƴŀƎŜƳŜƴǘ 
!ǎǎƻŎƛŀǘƛƻƴ ω ²ƻǊŘ ƻŦ [ƛŦŜ LƴǘŜǊƴŀǘƛƻƴŀƭΣ LƴŎΦ ω ²ƻǊŘǎ ²ƛǘƘƻǳǘ 
.ƻǊŘŜǊǎ ω ²ƻǊƪŦƻǊŎŜ tǊƻŦŜǎǎƛƻƴŀƭǎ ¢ǊŀƛƴƛƴƎ LƴǎǘƛǘǳǘŜ ω ²ƻǊƪƛƴƎ 
¢ƘŜŀǘŜǊ ω ²ƻǊƪƛƴƎ ¢ƻŘŀȅ ω ²ƻǊƪǎƛǘŜǎ ŦƻǊ ²ŜƭƭƴŜǎǎΣ LƴŎΦ ω ²ƻǊƭŘ 
5ŀȅ ƻŦ tǊŀȅŜǊ LƴǘŜǊƴŀǘƛƻƴŀƭ /ƻƳƳƛǘǘŜŜ ω ²ƻǊƭŘ 5ŀȅ ƻŦ tǊŀȅŜǊ 
¦{! /ƻƳƳƛǘǘŜŜ ω ²ƻǊƭŘ 9ŘǳŎŀǘƛƻƴ ŀƴŘ 5ŜǾŜƭƻǇƳŜƴǘ CǳƴŘ ω 
²ƻǊƭŘ 9ŘǳŎŀǘƛƻƴ {ŜǊǾƛŎŜǎ ω ²ƻǊƭŘ CŜŘŜǊŀƭƛǎǘ aƻǾŜƳŜƴǘ ω ²ƻǊƭŘ 
CƻǳƴŘŀǘƛƻƴ ŦƻǊ aǳǎƛŎ ŀƴŘ IŜŀƭƛƴƎ ω ²ƻǊƭŘ [ŀƴŘ ¢Ǌǳǎǘ - ¦{ ω 
²ƻǊƭŘ aƻƴǳƳŜƴǘǎ CǳƴŘ ω ²ƻǊƭŘ tƻƭƛŎȅ LƴǎǘƛǘǳǘŜ ω ²ƻǊƭŘƻŦπ
aƻƴŜȅΦƻǊƎ ω ²ǊƛǘƻǇƛŀ [ŀō ω ²ȅŎƪƻŦŦ IƻǳǎŜ ϧ !ǎǎƻŎƛŀǘƛƻƴ ω  
 

Y_________________________________________ 
¸!/I!5κbŀǘƛƻƴŀƭ WŜǿƛǎƘ /ƻǳƴŎƛƭ ŦƻǊ 5ƛǎŀōƛƭƛǘƛŜǎ ω ¸ŀŘ Iŀ/ƘŀȊŀπ
ƪŀƘ όW59/ύ WŜǿƛǎƘ 5ƛǎŀōƛƭƛǘȅ 9ƳǇƻǿŜǊƳŜƴǘ /ŜƴǘŜǊ ω ¸ŀƎŘƛƭ ¢ƻπ
ǊŀƘΣ LƴŎΦ ω ¸ŀƭŜ !ƭǳƳƴƛ /ƘƻǊǳǎ CƻǳƴŘŀǘƛƻƴ ω ¸ŀƭŜ ²ƘƛŦŦŜƴǇƻƻŦ 
!ƭǳƳƴƛΣ LƴŎΦ ω ¸ŜǎƘƛǾŀ ¢ƛŦŜǊŜǘƘ aƻǎƘŜ ω ¸aκ¸²I! ƻŦ ²ŀǎƘƛƴƎπ
ǘƻƴ IŜƛƎƘǘǎ ϧ LƴǿƻƻŘ ω ¸a/! ƻŦ DǊŜŀǘŜǊ bŜǿ ¸ƻǊƪ ω ¸ƻƴƪŜǊǎ 
{ƻǳǘƘ .ǊƻŀŘǿŀȅ .ǳǎƛƴŜǎǎ aŀƴŀƎŜƳŜƴǘ !ǎǎƻŎƛŀǘƛƻƴ ω ¸ƻǊƪ /ƻƭπ
ƭŜƎŜ !ǳȄƛƭƛŀǊȅ 9ƴǘŜǊǇǊƛǎŜǎ /ƻǊǇƻǊŀǘƛƻƴ ω ¸ƻǊƪǾƛƭƭŜ /ƻƳƳƻƴ tŀƴπ
ǘǊȅ ω ¸ƻǳƴƎ !ǳŘƛŜƴŎŜǎ bŜǿ ¸ƻǊƪ ω ¸ƻǳƴƎ DŜƴǘǎ {ƻŎƛŜǘȅΣ LƴŎΦ ω 
¸ƻǳƴƎ WŜŀƴ [ŜŜϥǎ ¢ƘŜŀǘŜǊ /ƻƳǇŀƴȅ ω ¸ƻǳƴƎ YƻǊŜŀƴ !ƳŜǊƛŎŀƴ 
{ŜǊǾƛŎŜ ŀƴŘ 9ŘǳŎŀǘƛƻƴ /ŜƴǘŜǊ LƴŎΦ ό¸Y!{9/ύ ω ¸ƻǳƴƎ tŜƻǇƭŜϥǎ 
/ƘƻǊǳǎ ƻŦ bŜǿ ¸ƻǊƪ ω ¸ƻǳƴƎ {ǳǊǾƛǾŀƭ /ƻŀƭƛǘƛƻƴ ω ¸ƻǳƴƎ ²ƻƳŜƴ 
ƻŦ /ƻƭƻǊ IL±κ!L5{ /ƻŀƭƛǘƛƻƴ ω ¸ƻǳƴƎ ²ƻƳŜƴϥǎ [ŜŀŘŜǊǎƘƛǇ bŜǘπ
ǿƻǊƪ ω ¸ƻǳǘƘ !ŘǾƻŎŀŎȅ /ŜƴǘŜǊ ω ¸ƻǳǘƘ ŀǘ wƛǎƪΣ LƴŎ ω ¸ƻǳǘƘ 9Ƴπ
ǇƻǿŜǊƳŜƴǘ aƛǎǎƛƻƴΣ LƴŎΦ ω ¸²/! ƻŦ .Ǌƻƻƪƭȅƴ ω ¸²/! ƻŦ ǘƘŜ /ƛǘȅ 
ƻŦ bŜǿ ¸ƻǊƪ ω ¸²/!ǎ ƻŦ ǘƘŜ bƻǊǘƘŜŀǎǘ wŜƎƛƻƴ ω  
 

Z_________________________________________ 
½ŀƴƪŜƭ CǳƴŘ ω ½D5Σ LƴŎΦ ω  
 

Sustaining Grantmaker Members ($3,000+)______ 
Atlantic Philanthropies 
Avon Foundation 
Bernard F. & Alva B. Gimbel Foundation 
Carnegie Corporation of New York 
Charles H. Revson Foundation 
Fan Fox & Leslie R. Samuels Foundation, Inc. 
GRACE 
IOLA Fund of the State of New York 
John and Mary R. Markle Foundation 
Josiah Macy, Jr. Foundation 
Mertz Gilmore Foundation 
Robert Sterling Clark Foundation 
Wallace Foundation 

 
Sustaining Corporate Members ($3,000+)_______ 
Google 
IBM 
Milbank, Tweed, Hadley & McCloy LLP 

 
Corporate Members_________________________ 
American Corporate Benefits, Inc. 
Burke Supply Company 
Eisner LLP 
Kiwi Partners, Inc. 
Loeb & Troper 
Patterson Belknap Webb & Tyler 
TCC Group  

 
Corporate & Foundation Support______________ 
Andrew W. Mellon Foundation 
Altman Foundation 
Bernard F. & Alva B. Gimbel Foundation 
Brooklyn Community Foundation 
Charles A. Dana Foundation 
Clark Foundation 
Commonwealth Fund 

New York City 
Ɣ Mayorôs Initiatives to Help Nonprofits:  Mayor Bloomberg 
has created a set of initiatives ñto help New York City non-
profits cope with the cash crunch as a result of the eco-
nomic downturn.ò  Michael Clark was asked to join a small 
group of leading nonprofit E.D.s and others to work with 
Deputy Mayor Linda Gibbs on these initiatives.  We expect 
to be commenting on and perhaps working on the initia-
tives to influence their focus and implementation and to 
shape them so that the benefits to be gained exceed the 
costs to be imposed. 

Ɣ Mayorôs Initiatives to Promote Volunteering:  We are also 
following the Mayorôs initiative to promote volunteering 
and will be reviewing developments to see if they call for 
commenting and suggestions by our Committee. 

Ɣ Imposition of Fire Inspection Fees: In a development re-
lated to the scrutiny being given by New York State to real 
property tax exemptions, New York City has imposed fire 
inspection fees on certain nonprofits (hospitals and educa-
tional institutions other than K-12 schools) that were previ-
ously exempt and that own the property they use.  At a 
meeting attended by Jon Small, the FDNY expressed regret 
that budget constraints made this new system necessary.  
(The exemption has only applied to property owned by 
nonprofits and so property rented by a for-profit landlord 
to a nonprofit has been, and remains, subject to the fees.)  
The imposition of fees is sometimes used by governments 
to avoid having a legislative battle over limiting real prop-
erty tax exemptions.  

 
Federal 
Ɣ Health Care Reform:  The Government Relations Com-

mittee has been very involved in some aspects of the pro-
posed federal health care reform efforts.  Most current legis-
lative proposals for reform provide mandates for employer 
health care coverage, with tax credits for small employers.  
There appears to have been little or no previous thought 
given to how the mandates would affect nonprofit organiza-
tions, as they do not pay taxes.  Nonprofit advocates have 
been lobbying in Washington, DC, to persuade federal law-
makers to provide relief for smaller nonprofit employers.  
Messrs. Clark and Small met over the summer with Karina 
Cabrera from Senator Gillibrandôs office, Mr. Clark met 
with staff from Congressman Rangelôs office, and they have 
spoken with several others.  Mr. Small also discussed the 
problem with Stephanie Strom from The New York Times, 
resulting in a story about the issue and a leading quote by 
him.  There has emerged a complicated possible resolution, 



whereby nonprofits would get a tax credit towards their 
payroll withholding taxes. 

Ɣ Serve America Act:  We have been supporting and fol-
lowing various efforts by the Obama administration to 
support nonprofits and those they serve.  In particular, 
we have supported the portion of the just-enacted Ed-
ward M. Kennedy Serve America Act that calls for federal 
funds (to be matched by private funds) to support capac-
ity building by nonprofits.  NPCC might become a capac-
ity builder as a recipient of funds appropriated pursuant 
to this legislation.  This Act also provides for a major in-
crease in federal funding to support volunteering. 

Ɣ IRA Charitable Rollover:  We have been supporting 
making this provision permanent to promote tax advan-
taged giving from IRAs. 

Ɣ Other:  We are also following developments on other 
issues, including:  Applying Private Foundation Rules to 
Public Charities; Estate Tax Legislation that Could Af-
fect Charitable Giving; and simplification of the private 
foundation excise tax provisions. 

 
Strengthening NPCC Board & Management Capacity 
 
The Strategic Planning process targeted the need to enhance 
NPCCôs organizational capacity. While membership and bene-
fits have greatly expanded, more than doubling in 10 years, 
NPCCôs Board had been comprised almost entirely of nonprofit 
executives and has not been historically focused on leveraging 
resources for the organization.  In the past, our small staff and 
limited infrastructure have not grown in proportion to member-
ship growth. Enhanced capacity is critical, and some progress 
was made in 2008-2009: 
Ɣ Strengthening Board Capacity:  We continued to pursue 

our goal of building a board that is more representative of 
the New York City nonprofit sector and better able to lever-
age resources. A number of potential new Board members 
have been identified for nomination in FY 2010. 

Ɣ Organizational Capacity and Performance: We reached a 
milestone in our efforts to identify and track key organiza-
tional outcomes on an annual basis in the form of an NPCC 
Scorecard. NPCCôs second Scorecard, for Fiscal Year 2009, is 
found on the inside back cover.  This allows NPCC to set 
annual performance targets and milestones, and visually 
demonstrates the impact of our work for our members and 
other nonprofits.  It also has facilitated funding and helps 
clarify our value to supporters and stakeholders.  

Ɣ Strengthening Staff Capacity: Current staff and manage-
ment are summarized below. 
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Daphne Foundation 
Debevoise & Plimpton 
Doris Duke Charitable Foundation 
Eisner, LLP 
F. B. Heron Foundation 
Fund for the City of New York 
Ford Foundation 
Frank Crystal & Company 
Greenwall Foundation 
Horace Hagedorn Foundation 
HSBC 
MetLife  
Nathan Cummings Foundation 
New York Community Trust 
Pinkerton Foundation 
Rockefeller Brothers Fund 
SalesForce Foundation 
Staples 
Surdna Foundation 
Venable Foundation 
Wachovia 

 
Individual Sustainers________________________ 
Seth Perlman 
Jonathan Small 
David Rockefeller 
 

Donated Services___________________________ 
Citi 
Fund for the City of New York 
Google 
Lawyers Alliance of New York 
McGladrey & Pullen LLP 
New York Time Company Community Affairs Department 
Social Enterprise Programs in Executive Education at 

Columbia Business School  
Staples Business Advantage 
Weil Gotshal & Manges LLP 
 

Associate Members_________________________ 
Frank Bove 
Gayle  Brandel 
John Brothers 
Patricia Caesar 
Clifford  Case 
Michael Davidson 
Patricia Davies 
Jon  Denham 
David Edell 
Joe Eisenberg 
Jacqueline  Ewenstein 
Bud  Feuchtwanger 
James  Fishman 
Celeste Frye 
Ann Green 
Michael  Honig 
Amy Karson 
Jack  Krauskopf  
David Lebenstein 
Christine Leise 
John Magisano 
Stephen  Mannhaupt 
Eleanor McGee 
Gregory  Muth 
Horace Nelson 
Donna Panton 
Martha Pascual 
Samuel Perelson 



 

STAFF AND MANAGEMENT 
 
All projects and services are supervised and reviewed regularly by 
NPCC staff for effectiveness and cost management.  Reports are 
given to the NPCC Board of Directors for further input and review 
at least four times a year.  This Annual Report is prepared for 
NPCCôs Annual Meeting of members.  
 
Michael Clark, NPCCôs President, oversees all program and adminis-
trative functions and serves as principal liaison with the Board of Di-
rectors. Jon Small, former Executive Director (2000-2005) serves as 
Senior Consultant for Government Relations and provides leader-
ship and staff support to this committee.  Peter Swords, former Asso-
ciate Dean at Columbia University School of Law, a founding direc-
tor of NPCC and its Executive Director for 15 years, continues to be 
an active volunteer on many projects, including workshops and ser-
vice on the Government Relations Committee, as well as beginning 
revisions this year on the NPCC publication, How to Read the IRS 
Form 990 & Find Out What it Means, to be made available on our 
website. Marcia Brown has been Director of Programs since 1995.  
She draws from extensive nonprofit experience with the Manhat-
tan Theatre Club, the St. Ann Center for the Arts and Restora-
tion, New York Theatre Workshop, A.R.T./New York, and Cham-
ber Music America. 
 
Craig Weinrich has served as NPCCôs Membership, Outreach & 
IT Director. Barbara Earnest left as part-time Program Associate in 
the fall of 2008; many of her duties, as well as new ones, were as-
sumed by Alison Kincaid, new full-time Program Associate.  Con-
sultant Dan Myers produces NPCCôs newsletter, manages the Gov-
ernment Grants Information Service, and carries out special pro-
jects and surveys.  Kristina Grammer, Associate Director for Spe-
cial Programs, left in early September, 2009, and was succeeded in 
that position by Aditi Davray, who directs a variety of administra-
tive, program and program development activities, including the 
New York Times Company Nonprofit Excellence Awards.  In June, 
we recruited Molly Knol as NPCCôs new Executive Assistant, suc-
ceeding Elizabeth Stoneburg in providing administrative support 
for all staff. 
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Margaret Riley 
James E.  Rocco 
David Samuels 
Michael Seltzer 
Gerald  Tobin 
Vincent Vieni 
Michael Washburn 
Paul  Wolf 
Abby Moses Young 

 
Student Members___________________________  
Peter Criswell  
Aryeh Greenberg  
Devin Mathis 
Sira Soumano  
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Board of Directors 
As of December 31, 2009 

 
Chair 

John E. Craig, Jr., The Commonwealth Fund 
 

President 
Michael E. Clark, Nonprofit Coordinating Committee of New York 

William Aguado 
Lucy Cabrera 

James Greilsheimer, Esq. 
Barry Grove 
Lewis Harris 
Martha Jones 

 

John Kaiteris 
Nancy Lublin 

Howard Mantel 
Prema Mathai-Davis 
Mary McCormick 
Harvey Newman 

 

Nicholas Platt 
Margarita Rosa 

S. Andrew Schaffer, Esq. 
David Seay 

Patricia Smalley 
Ellen Stewart 

Directors Emeriti 

Fran Barrett, Community Resource Exchange 
Ian Benjamin, McGladrey & Pullen, LLP 
Miriam Buhl, Weil, Gotshal & Manges 
Richard D. Burns, Esq., The Arcus Foundation 
Sean Delany, Lawyers Alliance for New York 
Greg King, Strategic Philanthropy Advisors 
Jessica Lee     
Rhonda Lewis, Bridge Street Development Corporation 
Ilene Mack     
Carolyn McLaughlin, BronxWorks 
 

Cao K. O, Asian American Federation of New York 
Caroline Kim Oh, iMentor 
Stephanie Palmer, New York City Mission Society 
Isaiah Sheffer, Symphony Space 
Michele Smalley, Wachovia Bank, Education & 

Nonprofit Banking  
Emily L. Smith 
Walter Sweet, Rockefeller Philanthropy Advisors 
Peter Wilderotter, Christopher & Dana Reeve 

Foundation 

Board Members 

Natalie Abatemarco, Citigroup  Sandra Lamb, Lamb Advisors LLC 

Gregory Cohen, Cause Effective Merble Reagon, Women's Center for Education & Career Advancement 

Carol Kurzig, Avon Foundation Robert J. Vanni, Esq., The New York Public Library 

Vice Chairs 

Treasurer 
Carla Hunter, Weizmann Global Endowment Management Trust 

Secretary 
Shin R. Miyoshi, Westport/Weston Family Y 

Founding Chair 
John Temple Swing, Esq 

President Emeritus 
Peter Swords, Esq. 
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NONPROFIT COORDINATING COMMITTEE OF NEW YORK, INC. 

Statements of Financial Position 

Assets 

   

 

Liabilities and Net Assets 

 

 September 30  

        2009         2008  

Current assets     

 Cash  $ 50,435  $ 53,546 

Investments   1,383,550   1,419,273 

 Grants and contributions receivable   30,000   50,000 

 Accounts receivable, net   -     57,793 

 Prepaid expenses   2,531   7,647 

    Total current assets   1,466,516   1,588,259 

Property, equipment and leasehold improvements, net   4,637   6,746 

Security deposit   20,608   12,500 

    Total assets  $ 1,491,761  $ 1,607,505 

Current liabilities     

 Accounts payable and accrued expenses  $ 157,815  $ 158,620 

 Deferred membership dues   292,093   305,530 

 Deferred compensation   63,906   48,691 

    Total liabilities   513,814   512,841 

Net assets     

 Unrestricted     

  Board designated     

   Capital reserve fund   650,000   650,000 

   Special needs reserve fund   200,000   200,000 

  Undesignated   102,947   102,164 

    Total unrestricted net assets   952,947   952,164 

 Temporarily restricted   25,000   142,500 

    Total net assets   977,947   1,094,664 

    Total liabilities and net assets  $ 1,491,761  $ 1,607,505 
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$1,313,793 
Total FY2009 Revenue 

 

$1,407,203 
Total FY2009 Expenses 

Scorecard 
Fiscal Year 2009 

October 1, 2008 – September 30, 2009 

1350 Broadway, Suite 1801, New York, NY 10018  
www.npccny.org  

212.502.4191 

NPCC Financials 

1,843 
Total dues-paying members 

(including Nonprofits,  
Grantmakers, Corporate,  

Associates, Students, etc.) 
 

1,780 
Nonprofit Members 

(Nonprofits, Grantmakers &  
Foundations) 

74% 
FY 2009 nonprofit  

members’ renewal rate 
 
 

Membership 

Our Mission 
The Nonprofit Coordinating Committee of New York serves as the voice of and infor-
mation source for the New York City area nonprofit community, so that nonprofits are 
better informed, managed, governed and represented at all levels of government, 
and better equipped to achieve their missions. 

Our Vision 
The quality of life for all New Yorkers depends on a strong, vibrant and diverse non-
profit sector. Nonprofits must manage and govern themselves well, be accountable 
and transparent to donors, constituents and the public, and pursue their missions ef-
fectively.  As NPCC’s influence and membership grow, so does our ability to help mem-
ber nonprofits achieve these objectives.  NPCC’s goal is to be New York nonprofits’ 
most reliable source for information, advice, quality programs and services, their most 
effective advocate on sector-wide issues, and widely recognized as such. 

70% 
Nonprofit members  
rating our services as  

“Very Good” or “Excellent” * 
 
 

4,282 
# of reported organizational  
improvements resulting from 

NPCC information and  
guidance services* 

(106% increase from FY08) 

$2,233,775 
Savings reported by nonprofit 

members using our group-
buying programs  

(9 of 13 programs reporting) 
 

$14.2 million 
Awarded to NPCC members 

using our Government Grants 
Information Service 

(35% increase from FY08) 

Strengthening Nonprofits 

16 
Number of key government 
agencies that worked with 

 NPCC’s Government Relations 
Committee to maintain  

positive regulatory  
environment for nonprofits 

*Based on member reporting on impact of NPCC’s 
workshops and trainings, newsletter, web content, 
telephone and email guidance, and other programs 
and services. 

FY2009 Revenue Sources 

Other 
$150,545  

12% 

Memberships  
$661,990 

50% 

Grants &  
Contributions 
 $501,258 
 38% 



 
 
 

   
   
   
   
   
   
   


